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STATE BANK OF INDIA

(CENTRAL OFFICE)

Bombay, the 12th September 1994

No. 13/94.—In term;, of clause (cl of Sub-Section (1)
of Section 25 of the Slate Bank of India (Subsidiary Banks)
Act, 1959, the State Bank of India hereby nominale-,, with
effect from (he 16th September 1994. Shri R. H. Slivastava,
Dy. General Manager (Associate Bunks), Stale Bank of
India, Central Office, Bombay, as a Director of the following
Associate Banks in place of Shii K. G. Afiaiwal :—•

1. Stido Hmk of Hyderabad

Z. State Bank of Indore

3. Stale Bank of Patiala

*. State Bank of Saurnshtru

5. State Bank of Tiavancoie

D. BASU
Chairman

EMPLOYEES' STATE INSURANCE CORPORATION

New Delhi, the M June DW

No. U-16/53/93-Mcd. II(Guj).—In pursuance of the Re-
solution passed by ESI Corporation .n ii1- mceuv; Iirkl o:i
25-4-1951 confeninjj upon the Director General the powei •.
of the Corpoi.ition under Regulation 105 of the ESI (Gune-

^ ral) Regulations 1950. I hereby authorise Dr. M. B. Trivedi
to function as Medical Authority at a monthly remuneration
in accordance with the norms vv.e.f. the date he assumes charge
for one year or till a full-time Medicjl Refeia: jo:ns>. ^hic-h
ever for Ahmednbad Centre, for areas to be allocated by Re-
gional Dy. Medical Commissioner (North Wc-t Zone) Ahme-
dabad for the put pose of medical examination of the insuied
persons and grant of further certificates to them when the
correctness of the original certificates is in doubt.

T L*. I'ARIVAR
Director Cjcner.il

The 5th September 1994

No. U-16/53/8S>-Med. IL(M.P.)—In pursuance of the Re-
solution pas^-d by ESE Corporation .it us meeting held on
25-4-1951 conferring upon the Director General the powers
of the Cir/poiatioa under regulation 105 of the ESI (General)
Regulations 1950, 1 hereby authorise Dr. I.. P. Chaturvedi to
function as Medical Authority at a monthly remuneration in
accoidance vnth the norms w.e.f. the date he assumes thariif
for one year, or till a fuTMime Medical Referee joins, which-
ever is earlier, for Indoic Centre, for areas to be allocated by
Regional Dy. Medical Commissioner (Noth West Zone)
Ahmednbad for tho purpose of medical examination of the
insured persons and &rant of further ceit/fie-dlcs to them when
the correctness of the origina] certificates is in doubt.

1,. B. PARIYAR
Director General

The 6th September 1994

No. L-16/53/90-Med. 1J(I"N)~-In pursuance ot the Re-
solution passed by ESI Coloration at its meeting held on
25-4-1951 confening upon the Dirjcior General thu powers
oi the Corporation under regulation !(>5 of the ESI (General)
Regulations 1950, I hereby authorise Dr. S. Chellaperumal to

function as Medical Authority at a monthly remuneration in
accordance with the norms w.e.l. ll-'J-'H to 10-9-95 for one
iear, or till a full-lime Medical Referee joins, whichever is
curlier, lor Tamil Nadu Ccntie, for areas to be allocated by
Regional Dy. Medical Commissioner (South Zone) for thu
purpose of medical cxiimination of the insured persons and
giant of further certificates to them when the conreclness of
the original certificates is in doubt.

L. B. PARIYAR
Director General

REGIONAL OlFICE : OKIiSA

rilitibanLbwar-7, the 12th September 1M4

Sub : Constitution of Local Committee.

No. 44-V-34,'12/41/94-Bft.—It is hereby notiJied thai Ihc
Local Committee, Askn Area set up under ReguJntion-l()(Aj
of the E.S.I. (General) Regulations, 1950 has been eon^titul
cd consisting of the following members with effect from the
dale of this notification.

C hah man

1 UNDER REGULATION-10 A (iJ<;O
Sub-Collector. Bhimjainigar

Member

2. UNDER REGULAT1ON-10 A (i) (b)

District Labour Officer, Ganjara,
Uerhampur.

Member

3. UNDER REGULAT1ON-10 A (i) (c)
The Insurance Medical Qflicer-ln-Cbarpe,
E. S. T. Diivpensary, Aska.

4. UNDER REGULATION-10 A (i) <d)

Employers' representatives

Mcmbcis

(i) Sri H. R. Naik, test. Manager Pcrsomv:!,
M/s. Atka Spiruiing Mill Asia, Ganjam.

(ii) Sri Panchajian Parida, U. D. Asst.
Al/s. Utkal Ayurvedic Co-op. Phftrmaty
Ltd., Aska, Gajijam.

\ UNDER REGULATION-10 A (.; (c)

Employees' Representative
Member

li) Sri Muneulu Mohanty, Vice President,
M/s. Askft Spinning Mills Employees
Union. Aska. Ganjnjn.

lii) Sri Magi Mohanty, General 6'ccretnry,
M /v.. Utkal Ayurvcdie Co-op. Pharmncy
Ltd., Aska, Ganjrtm.

McmbtT ljx-Officio Scdretaiy

h. UNDER RJEGUI^ATION-IO A (i) (I)
Manager, T.ocjil Office,
1". S. I. Coi"poration, Hcihampur.

A, K. S1NHA
Regional Director
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THE INSTITUTE OF
COif AND WORKS ACCOLTN 1'AN I b Oh INDIA

Calcutttt-700016, the 16th September 1994

No. 18-CWA/9/94—rn pursuance of Sub-Section (5) of
Section 18 of the Cost and Works Accountants Act, 1959, the
Ailiiuai Keport of the Council of the Institute of Cost and
Works Accountants of India and the Audited Accounts of the
idid Institute for the year ended 31st March 1994 are htrebj
published lor general information.

S. R. ACHARYYA
Secrelaiy

ANNUAL REPORT

1993-94

(Issued Under Section 18(5) of the Cost and Works

Accountants Act. 1939)

Ihc Council of the Institute of Cost and Works Ac:»uu-
tants of India has pleasure in presenting herewith the Annual
Repoit and Audited Accounts for the y<-;ir ended 31st MYUJJ,
1994.

The Council at its Meeting held on 15th July^ 1993 unani-
mously elected Shri B. D. Bose, B. So (Engg.), (Glassgow),
F.l.I.EE. (U.K.), F.t.C.W.A, as Picsidenl and Prof. V. R.
Iyer, F.l.C.W.A. as Vice-President of the Institute for the year
1W-94. '

COUNCIL

Ihc 12th Council, elected in the veil l'W~, will be coin
plcting its term in July, 1995. The Council met fi times du-
ring the year.

Committees of the Council

At the meeting of the Council hekl on 15th July, 1093.
various comniittes. were constituted. The new Committee>
met several times during the year. Annexuie—I gives the
details of tho Members and the Meetings held by the Com-
mittees.

STUDbNTS, COACHING AND TRAINING

Regisleted Students

During the year 31,394 students wcie icpistceO w.th Hi;
Institute. In the previous year the nimilvr VMS "i5.K40. Tin-
number of registered students at the end of the vcar stood at
1,64,431. There hns been a fall in the eniolnicnt of students
during the year 1993-94 in compari'on to th; year 1692-03.
The Council of the Institute is seized of the pioblem and is
considei ing ndoption of effective mca.uiLS.

Coaching

During the ytur 56,154 number of sludent^roLtp1 v/ire
enrolled fo1" coaching. The hreack-vp i* i;iven hulow • —

Tntcr
Firai

Total

Postal

1992-93

25349
PfOfr

33855

1992-93

20839
686^

27704

Oral

1992-93

27493
2456

29949

1993-94

25913
2537

28450

Total

(Posta) |-Oial)

1992-93

52842
10962

63804

1991-94

467J2
94C2

56154

Facilities frur Postal Coaching in the form of supply of
Study Notes, J'csi Papcis and Suggested Answer*, thiough Re-
gional Councils continue to be provided to the students during
me jcor under the existing syllabus. Publication of Susges-
ted Answers to the questions set at Institutes examinations
(Inter and Final) including 4-tcrm suggested answers is con-
tinued to meet the demands of students undergoing Postal and
Oi.il Coaching.

INVALIDATION OF COACHING COMPLETION
CERTIFICATES

Under this Scheme a refiesher form of couching has been
p/ovuted to 2912 students ot Postal and Oral Coaching to
obtain Coaching Complet'on Ceitificates before three years of
tho relevant term ot examinations.

Piaclicnl Timnint Scheme

The Training Scheme couutinues to operate and number of
students empanelled is over 1550. Over 80 organisations
have so lar responded for providing practical training to stu-
dents in Cost and Management Accounting area1?. Difk'ieot
programmes were undertaken by Regional Councils to pro\ide
ihc students a practical imsight in the said areas. Applica-
tion to MinNtiy of HRD for statutory training has also been
submitted by the Institute.

Students Complaint Settlement Wing

Eflorts arc being made to attend to tho queries of the stu-
dents us promptly as possible and as a result of prompt res-
fonsc to ihe students queues, the numbei of complaints has
bei-n icduccd to a considerable extent,

Syllabus

An till-out attempt is b o n g made to launch the new sylla-
bus and preparation of study notes pertaining to Stages 1 & II
lor Intel: and (fl & IV lor the Final Courses in in progress.
The Hist foundation Course Examination v/as held in Jane,
1994. The first Inter and Fnal Examinations under new syl-
labus will be held in December, 1994.

COMPUTERIZATION

Picseutly the C omputci System CHCL-Hoczon III) instal-
led at the Institute's H. Q. is providing the followmi; facilities:

1. Piocessin,; oL 1 xaniination mallei's, twice a year, fot
about 70,(X)0 Candidates (aprnox.) per term including
the riicnnrntion of Admit Cards, Mark Sheets and also
tho processing and printing of Certificates (both lor
Inter and Final) for the successful candidates.

2. Popula t ion of Mailing List tor the despatch of "Tho
Management Account —the Institute's Journal lor
about 42.000 copies per month. Apart from this, n
detailed status list is1 also generated for the above
mcords in each month.

3. Picpsirnfion of day-to-day tsport of Hank. Challan
(.lppi'oxuuately more than one i.ikh per yeai) and
al 'o pi eparation of monthly summary, both date-wi^e
and Regiion-wise.

Updating Ihe System

For updating and existing Computer System, a new system—
Magnum 1 has been procured with on line terminals and
P.Cs. to be located at various departments of the Institute.
Due care h.is been 1nken to synchronise the old system wilh
the new one;. 11); Council has already decided to cover
major wo'-fc arens of the Institute reUtins to studentK, mem-
bers, collcclion nccounts etc. to bo maintained on Main
hrame Computers for on line processing whereas the other
Departmental activitieu may be computerized through P. C.
based system Tnteir-faced with such principal data basis main-
tained on the Ainin Frame Computer1). Accordingly the
worl older has ulicady been placed on Computer Miiintcnunce
Corpoiatiou of India 1 t.l (C. M. C.) for dovt'lonment of
Softwaie package etc. The Council has also decided to im-
plement (be O & M Study Report duly modified on the require-
ments of nn line Computer'zation system. The Council far-
ther has decided that the P. Cs. installed in diffcient D i i ^ t o
rates be put to use as much as possible.
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EXAMINATION

The Institute's Examinations were held in June. 1993 and
December, 1993. The Examinations wers conducted at 60
Centres in India and in 8 Overseas Centres. The Ust of Exa-
micatlon Centres is given in Annexure-TI. Hindi ii be;n;>
intioc'w^d as a Medium.

In the Final Examinations 1479 students were declared as
passed and the Intermediate and Preliminary Examinations
were dc red by 56S6 and 22679 students respectively.

The detailed iemits are .«hown in Aniicxurc-IV. The CeUi-
ficates of Merit were awarded to 245 students at the Interme-
diate and 87 students at the Final Exaraijations. The list of
Pr'ze Winners and Certificate of Merit Holder* is given in
Annexure-V.

MEMBERSHIP

Enrolments

During the year, 1060 Candidates w*.'re admitted as Associate
Members a ad 101 of Associates ware elevated as Fellow
Members. As on ?!st March, 1994, the total' Membership was
12S27. It is encouraging to tott that with the amendment
of relevant clauses in the Cost and Works Accountants Act
and Resufations, 1959. empowering the Council to accord
approval to the Practising Cost Accountants to practise in
firm-name more and more members are joining the profession
as practising members. Ass On 31st March. 1994, 1325 mem-
bers were in Practice as against 1187 in the previous year. The
number of Grad. Members enrolled during the year was
1065. More than 7000 Grad. CWAs were awaiting the
completion of requisite experience and other conditions to be-
come Associate Members.

Homage

The Institute regrets to report the sad and untimely demise
of the following members of the Institute as per information
received during the year :—

SI.
No

1

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

Name J

G.V.G. Se-mayajulu, M.Ccm.,
LLB., ATCWA

O.P. Siisgal.B.Sc., FCS,
AICWA

V.V. Kfohore, B. Com., BL, AICT

S.M. Venugopalan,
M.A., AICWA
Govinda P.i.rt. B. Com.,
AICWA

B..V Bliuvaneshwarafi,
B. Com. AICWA

K.M. Desai, AICWA

A.t>.K. Jfeifl,
M. Com., ATCWA

S. &. Biradar, Be, AICWA

D.L. Moitra,
B. Sc, FCA, AICWA

J. L, J. Ferjandos,
M. Com., IX.B., AICV.A

M.S. Chbabra, M.A.,
AICWA

S. Srikaran, B. Com.,
PCA,, AtCWA

Member sb;
No.

3

7850

7389
VA 1061

2457

2674

4154

515

7347
9786

259

2048

3420

10272

ip Date of
Death

4

9-11-1989

8.3.1991
20.4.1991

7.12.1991

20.2.1992

9.3.1992

It.3.1992

4.9.1992
16.10.1992

5.1.1993

9.4.1993

4.5.1993

33.7.t993

1

14.

15.

16.

17.

ii.

2

sT.lc. MitrarB.ifc-,
FCA, FICWA

G.S. Bhalla,
AICWA

A. D. Sidana, B.A.,
AICWA

Sjdhan Suhu Ghosh, B-Cotn.,
(Hons), FCA, AICWA

3..mknjj i>i, ti.Cjai.,
AICWA

3

461

1675

10657

6761

2047

4

3.8.1993

10.9.1993

Sepf 1993

21.12.1993

31.1.1994

JOURNAL

The Journal with an over-all circulation of 45.000 copies
approx. per month has achieved a distinction in the specialized
areas of studies in Management Accounting ami Financial
Management. Critical articles have drawn the attention of
serious readers including professionals. The as&ured ciscu-
lation and wide readership have motivated the Editorial Team
in the Journal Department to innovate and execute ideas so
far foreign to these kind of journals. The 'Executive Digest'
covers a wide spectrum of knowledge base. A bumper issue
on the occasion of Golden Jubilee uus got wide appreciation.
Special emphasps was also given on the subject relevant to
practising members. A PC-AT with a Laser Printer has
been installed at the Journal Department as proposed in the
previous year. The PC-AT and the Laser Printer will be
used for constituting an information resource bank of the
Institute in collaboration with other technical departments of
the Tns'itu'e as also for inhouse journal composition.

RESEARCH

During the year under review, a new research project on
the subject Financial Management for cost Containment and
productivity in hospitals has been approved by the Research
and Publications Committee and undertaken by one of our
members from a leading hospital in India and is smoothly
progressing. The researcti project on Evaluation of Corpo-
rate Effectiveness through tnultiftctor productivity indices,
undertaken by a research scholar, is progressing well.

The Research Bulletin which has generated wide interest
among its readers, being enriched by valuable contribution
from renowned professionals and academicians, is continuing
its journey towards excellence. The Bulletin is a part of the
cofltitttiotts pu&lication programme of the Research Direc-
torate.

The job retetiflg to updating/rewriting the Institute's earlier
two publications entitled glossary of Management Accounting
terms and Monthly Financial Reports for operating Managers
had been started last year. Both the drafts have been com-
pleted awt reviewed by eminent experts. The final drafts
are now expected to be approved by the Research and Publi-
cations Comjnittee within a couple of months' time and are
now scheduled to be published by the end of this year, Last
year the Committee had decided to involve Regions in the va-
rious research works to be published by the Directorate of
Research. Accordingly. SfRC is in the process of preparing
research papers on the topics On cost Management strategies
in four industries, viz., Textile, paper, Cement and Susan

During the year Research and Publications Committee took
a decision to prepare a Research Manual of ICWA!. This
is effected to meet a long felt need of the Institute, the Re-
gions and its Chapters to follow uniform guideline /procedure/
code for conducting research work. Preparation of the Re-
search Manual is in progress by one eminent researcher in
this fieH.

Tfftg Ctovemm«nt of India iavited the Institute far sharing its
vie^S in respect «rf Reforms in Insurance Sector. The Direc-
torate of Research presented its oral submission before the
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Committee on the Reforms in Insurance Sector appointed by
the Government of India and also made written submission in
the form of answer to questionnaries in respect of General
Insurance and Life Insurance.

CONTINUING EDUCATION PROGRAMME
Pi ogrammes

The C.E.P. Committee has accomplished a commendable
task of organising professional development and growth orien-
ted continuing education programme throughout the year and
at different parts of the country. These programmes include
[•elf-run, Management Development Programmes, Joint Pro-
grammes with the Department of Public Enterprises. Govern-
ment ot India and Joint Programmes a* sponsored by Depart-
ment of Personnel & Training. Government of India and Jo-
int Programme with ICAI besides the in-house programmes.
For the public sector undertakings like ONGC, RITES. Nl-
MA (National Institute of Management Accounts for De-
fence Accounts Services) and also exclusive Cost Manage-
ment in-house programmes for the Indian Navy. The execu-
tives participated in our programmes are of senior and middle
levels fiom various public sector undertakings, Government,
Banks, Insurance Companies and Financial Institutions ?nd
also from various industries from the private sector. There
were sixteen programmes organised during the year 1993-94
ending 31st March. 1994 and the C.E.P. Committee has plan-
ned to have 25 programmes dun'ng the next year.

I h s new calendar or our programmes is being finalised by
the C.E.P. Committee and due importance and emphasis have
been given on the different professional interest as well as
oiganising programmes in the new areas like Activity Based
Costing, Globalisation, the new economic scenario and the
Financial Management, Strategic Management'for competition
etc. In additTon to usual plan piogrammes, several joint
programmes with the Government and sister professional Ins-
titute- will bo organised during the ne\t >ear.

Project Studies

During the yerr the Institute completed the piestigcous pro-
ject on Railway Traffic Costing as entrusted by the Railway
Fare and Freight Committee, Ministry of Railways, Govern-
ment of India. The study report has formed an important
integiated part of the RFFC report to the Hon"bie Minister
for Railways and has been appreciated by one and all. This
was the first project of its kind and by far the biggest study
project the Institute has so far undertaken. The project was
coordinated by Mr. P. D. Phadke, former President and Cen-
tral Council Member. ICWAI.

Pi ofessiional Development

During the year under report Cost Audit has been made a
recurring annual feature by the Depaitment of Company
Affairs from the financial year ending 31st March. 1994 and
continuously thereafter for all those companies (Annexure-
VIIA) which were previously subjected to Cost Audit every
alternate financial year. The Compulsory annual Cost Au-
dit is applicable to all the Industries for wfoxh Cost Accoun-
ting Records Rules have been issued under Section 209(1) (d)
of the Companies Act. 1956 till date, with addition of 3 more
Industries viz. (a) Fertilizer Industry, (h) Soaps and Deter-
gent Industry and (c) Cosmetfc* and Toiietories. The total
number of Industries covered under Section 209(1) (d) now
comes to 40 (Annexure-iVII). Immediate coverage of some
more Industries under Cost Accounting Records Rules is un-
der active consideration of the Government of India.

The Government of India has proposed to make wide r^nee
of amendments to the existing Companies Act, 1956 in view
of the new economic and industrial policy of the country. In
this context, the Institute was invited to forward its sugges-
tions. Various suggestions have been put-forth a'minji at the
growth and development of the profession of Cost and Ma-
nagement Accounting. Special stress has been given to
include Cost Accountants within the meaning of accountant
under the Income Tax Act. The Government of India has
a Hi W n urged that since Inventory Valuation is a specialized
area of Cost Accountants they should be authorised for certi-
fication of the same.

Various State Governments and Public Sector Organizations
are now appointing Cost Accountants for the purpose of Inter-
nal Audit of their organizations. There is a growing trend
in this area which needs to be further pursued by all mem-
bvrs in practice. The Institute is actively pursuing to open
up further areas like Energy Audit, Concurrent Audit, Special
Audit etc., for Cost Accountants.

The Banking, the Financial as also various Public and Pri-
vate Sector Organisations have been approached to utilize th»
expert sei vices ot Cost Accountants especially in view oi the
competitive economic scenario of the country which the Insti-
tute is sure, wiU bring out a better result.

The activities of the diffeient Committees' of the Council du-
ring the year aie detailed below :—

Financial Services Committee

The Committee in its deliberations observed that in the
era of liberalised environment the expertise of Cost and
Management Accountants can effectively be utilised for ma-
k rig the product cost efijectiye and improving the internal
control system. The Committee also suggested some guide-
Iiaes namely :—

1. Organising Seminars. Workshops, Programmes etc..
in clo'e collboration with Industries, Entrepreneurs
and other Services Sectors;

2. Printing of literature, suggesting improvement in the
organization, product pricing, case study etc. The
Committee also felt that the Institutions like RBI,
SEBI, UTf, LiC, GIC, IDBI. IFCI as also the Govern-
ment be approached with necessary background pa-
pers highlighting the areas where the expertise of Cost
and Management Accountants can be effectively utili-
sed. Action has been taken by the Committee to pub-
lish one book-let emphasising the following areas —

•
(a) Costing of the services rendered by the Financial

Institutions and Banks;

(b) Internal control for monitoring the advances;

(c) Valuation of stocks and shares, keeping in view
that the Banks and Financial Institutions are en-
tering in the big way in the capital market.

Members Facilities and Services Committee

During the period the Committee had taken steps for ren-
dering better services and extending more facilities to the mem-
bers. These include admission of new members, promptness
in correspondence with the members, prompt issue of Certi-
ficate of Practice, creation of Data Bank. Suggestions had
also been invited from the members for effecting further im-
provement tin the systems and procedures and in rendering
services to the members. The Committee hopes that the
great aspirations of the profession will be definitely fulfilled
in the new economic environment.

Technical Affairs Commjlttee

The Committee has finalised exposure draft on Inventory
Valuation. The Cost Accounting Book lets on Pesticides'
Industry and Fertilizer Industry are also at the final stage of
completion. Cost Accounting Records Rules have been for-
mulated by the Government for Soap, Detergent and Toiie-
tories Industries, the guidelines for which are being formu-
lated and will be available soon. Publication of the new
guidelines on "Valuation under Indirect Tax Laws" is also
in the offing. Short form of the Cost Audit Report has also
been submitted to the Government tor consideration.
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INTERNATIONAL ACTIVITIES

International Federation of Accountants (IFAC)

As a Founder Member of the Internationa! Federation of
Accountants (IFAC), the Institute has been continuing to
represent India in the Financial and Management Accounting
Committee of IFAC and has been reappointed in the FMAC
for a further term of 21 years. Shri J. K. Puri and Prof.
V. R. Iyer, attended the IFAC-FMAC Meeting at Vancouver
during September, 1993.

CONFEDERATION OF ASIAN AND PACIFIC ACCOUN-
TANTS (CAP\)

The Institute is a member of the Ewutive Committee of
CAPA. The 13th CAPA Conference was held in September,
1993 at Vancouver. Shri B. D. Bose, President, Prof. V. R.
Iyer. Vice-President, Shri V. Kaiyanaraman, Chairman. Inter-
national Affairs Committee, Shr' J. K. Puri, Past President
and Shri Amal Kumar Das, Centra! Council member, atten-
ded the Conference as Delegates from the Institute. Shri V.
Kalysnarnman a!so chaired the session on 'Information Te-
chnology" at the CAPA Conference. Two Meetings of the
Executive Committee of CAPA as also meeting of the Gene-
ral Assembly were held at Vancouver along with CAPA Con-
ference. India was re-elected by the General Assembly to the
CAPA Executive Committee. Dr. G. B. Rao, Shri B. D. Bose
and Shri V. Kaiyanaraman, attended the first meeting of ths
Executive Committee in Kuala Lumpur during May, 1993.

South Asian Federation of Accountants (SAFA)

Two meetings of SAFA Assembly and Two Conferences
were held during the year. Shri V. Kaiyanaraman, Chair-
man, International Affairs Committee, Prof. V. R. Iyer, Vice-
Presiident, attended the SAFA Assembly held at Chittagong
during October. 1993. Prof. Iyer also presented a paper in
the SAFA Conference on "Poverty Alleviation : Indian Ex-
perience". Shri V. Kaiyanaraman, past President of SAFA
chaired the session. With a view to etTev.-i.in? economy in ex-
penditure and for devoting more time and attention in the
domestic area, the Council adopted certain policy decision in
curtailing the expenditure on Foreign Delegations during the
year.

Overseas Centres

Six Overseas Centres of the Institute in UAE, Nepal, sul-
tanate of Oman, Zambia, Tanzania and Botswana have been
functioning very effectively. Proposals for establishment of
two more overseas centres in Malaysia and Sri Lanka are
under consideration.

FTFTV YEARS OF T. C. W. A. I.

The Institute of Cost and orks Accountants of India has
completed 50 years of glorious existence in the year 1994.
Welcoming the Golden lubilee Year of 1994, the Institute's
Building was illuminated at a Midnight Programme held on 1st
January, 1994 at 0.00 hours. Employees and members in
large numfber participated in the illumination programme
Which was switched on by Shri B. D. Bose, President of the
Institute. Shri B. N. Sinha the seniormost of the existing
employees who retired on the same date was present and light-
ed the Golden Jubilee Year Light. The inauguration of
Goldren Jubilee Programmes took place on 28th January,
1994 at Oberoi Grand Hotel, Calcutta and this followed bv
Golden Jubilee National Convention, on 29th and 30th January,
1994 at the same Venue.

The Programme on 28th January, 1994 was inaugurated
by Hon'ble Chief Minister of Oribsa Mr Btju Pattanayak who
liithted the Ceremonial lamp. Respite 1 Mother Tere>>a gave
Her Blessings.

The Dianitories all over the Accounting World, including
Mr. D. McRae. President, CIMA, Mr. L. R. Watawala, Sri
Lanka. Mr. C. H. Rehaman President of ICMA, Bangladesh
also delivered addresses. This was followed by number of

Trchinal Sessions on the theme "Perspective of Globalization"
where eminent Economists. Accountants and Professionals
of the country participated. On the following day the Gol-
den Jubilee Nationaf Convention was inaugurated by Hon'ble
Gov.rno'- of West Bengal Mr. Raghu Nath Reddy which was

followed bv enlightening Technical Session both on 29th and

30th January, 1994. It was also decided by the Council that
to make our profession more visible to Business Communities.
Government, etc. the Golden Jubilee would be clebrated
throughout the year at 16 Chapers (4 Chapters per Region)
where various dignitories would be invited. The Concluding
Celebration will take place at Madras and will be organised
by the SIRC.

REGIONAL COUNCILS AND CHAPTERS

Regional Council

Four Regional Councils continued to offer Oral Coaching
to Students and also provided services to the Postal Coaching
Students. In addition to these normal activities many training
programmes, seminars on various topics were also organised
by the Regional Councils. During Trie year all the Regional
Councils imparted training to Members and Students with
the help of PCs. and PC-XT with Printer installed there. Re-
gional Councils' Reports are given in Appendix.

Chaptess

During the year seven new Chapters, namely, Rajpur, Fa-
rakka, Jaipur-Keonjhar, Silcher, Gurgaon, Khaiagpur and
Sambalpur were established. The computer facilities have al-
ready been approved for 20 Chapters as a part of implementa-
tion of the Council's ambitious programme as declared earlier.
The name of the Chapters are as under :

Ahmedabad, Baroda, Goa, Nasik-Ojhar. Pune, Cochin,
Coimbatore, Trivandrum, Visakhapatnam, Neyveli, Howrah,

Durgapur, Jamshedpur, Cuttack-Bhubpneswnr, Asansol,
Lucknow, Chandigarh, Jaipur, Udaipur. and Kanpur.

During the year under review, financial assistance for cons-
truction/acquiring of the building by the Chapters were re-
leased to Bhilai. Udaipur, Kolhapur-Sanqli, Durgapur and
Bokaro, Silver Jubilee Grant @ Rs. 1.00 lakh each for crea-
tion of Plxed Assets by the Chapter on completion of 25 vears
of its existence was- released in favour of Jamshedpur, Chandi-
garh, Faridabad, Naihati-Ichhapur, Bokaro and Cuttack-Bb.it-
baneswer Chapters.

GENERAL
Members' Benevolent Fund

During the year Six Members became Life Members of the
Benevolent Fund. Currently, the total number of members
of the Benevolent Fund is $28. The accumulated fund is
around Rs. 3 lakhs, which has been lying invested /at credit
in the approved securities and in Bank. Council would like
all the Members of the Institute to be the Members of the

Benevolent Fund. The Rules and Regulations of the Fund
are being suitably revised for the benefit of the members and
to meet" the requirement under the I. T. Act for obtaining
recognition.

ACCOUNTS

The Audited Accounts of the Institute for the year 1993-94
are annexed with* the Report.

APPRECIATION AND THANKS

The Council appreciated the co-opeiation extended by the
Officers and Staff as well as Members at large in furthering
the cause of the profession. The Council would also like to
place on record its thanks to the various Secretaries and Offi-
cers of the Government Departments, specially, the Ministry
of Industry. Ministry of Law. Jusfice & Company Affairs,
•Dept. of Company Affairs and the Ministry of Finance for
the help and guidance given to the Council during the year
under report. The Council hopes that similar help and co-
operation will continue to be aiyen in future also winch will
take the profession to further heights.

By order of the Council

B. D. Bose
President

S. R. Acharyya
Secretary

Calcutta
Dated; 2M July, 1994
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AUDITOR'S REPORT

THE INSTITUTE OF COST ANlVwOttKS ACCOUNT A N T S ~ O F ' f N n i X "

Accounts for the year ended 3J st Match, 1994

I have audited the attached Balance Sheet of the Institute of Cost and Wosks Accountants of India as at 31st
March, 1994 and the annexed income and Expenditure Account for the year ended on that date.

I have obtained all the information and explanations which to the best of my knowledge and belief wer« ne^eisary
for the purpose of my audit.

The Balance Sheet and the Income and Expendlluiu Accouru dealt with l\\ the Report aie in aKieemtrtl with
the books of Accounts.

In my opinion, the accounts read together with notes forming part of Accounts are maintained in conformity
with the requirements of the Coat aad Works Accountants Act and Regulations 1959 and to the best of my informa-
tion and acording to the e ^ m i t i;ms given to me. the statement* of accounts sh'c a true and fair view-.

(i) In the case of the Balance Sheet of the State of aPfak? as on 1U! March 1994, anl

(ii) in the caie of the Income and Expenditure Account of the surplus for the year ended on that dato.

Dated Hth June 1994
10, Old Post Office Stteti
Calcutta.

AMA1-ENDU CHATTERJFB, F.C.A.
Chartered Accountant
Auditor

BALANCE SHEET AS AT 31ST MARCH, 1994

THE INSTITUTE OF CTiV AND WO3.K3 ACCOUNTANTS OF INDIA

INSTITUTE FINDS :

General Fund

Gratuity Funrt

Fjnptoyees' Benevolent Fund

REPRESENTED BY :

Fixed Assets

(a) Gross Block
(b) Less : Depreciation . . . .

(c) Not Block . . . .

Investments

(a) Employees' Gratuity Fund
(b) Employees' Benevolent Fund .
(c) General Fund

Current Assets

Loans and Advances . . . .

Rs
Note

No.
(1)

(2)

(3)

2,53,72,021
75,86,,99&

(5)

3774511
1,13,335

91,50,676

(6) 1,13,06,522

(7) 1,71,10,193

This Year 199394

Us.

4,95,31,026

37,11,684

1,56,332

5,33,99,042

1,77,85,025

1,30,38,522

Last Year 1992-93

Rs.

4,30,7<),S37

32,88,016

1,26,866

4,64,94,71 9

2,42,85.15*
56,29,590

l.%,55,568

32.74,511
90,890

91,50,676

1,25,16,077

90,55,130

1,23,65,046
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lew : Cuiient Liabilities & Provisions (8)

Rs,
2,84,16,715

58,41,220

Rs.

2,2V-\495

5,33,99,042

Rs.

2,14,18,176
60,95,120

l<53,23,074

4,64,94,719

Signed in terms of my r«por to fevan date.
AMALENDU CHATTERJEE, F.C.A.

Chartered Accountant
Auditor,

Calcutta
Dated 14th June, 1994

INCOME AND EXPENDITURE ACCOUNT
for the year ended on 31 st March, 1994

By order of the Council
B D. BOSE

President

S, R. ACHARYYA
Secretary

THE IN STITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

PARTICULARS

I N C O M E

B y A n n u a l S u b s c r i o t i o n , . * , . . • • * •
" E x a m i n a t i o n F e e s . . . . . . . * * *
*f T u i t i o n F e e s , , . , . . . . . * .
11 I n t e r e s t * . . • • • • *

-•-*—* W ' 4^ ̂ V l • 4 • 1 9 • • • m m m

tf P u h l i c i i t i o n s [ n c o m o . * * * , , * • • •
'* J o u r n a l F e e s i n c l i i d i n c r A d v e r t i s e m e n t . • * • <
" P . D . P r o g r a m m e s . . . » « , • * < >
" M . M . T . C S t u d y P r o j e c t
" D o n a t i o n . . , . . • > » •
" R a i l w a y T i a f f i c C o s t i n g S t u d y P r o j e c t . , , . . . ,
' D . T . C . S t u d y P r o j e c

N o t e
No

(9)
(10)
01)

This Year 1993-94

Rs.

59,13,169
2,34,65,148
2,35,15,224

12,74,507
42,01,667

3,52,713
6,66,695

54,500
1,65,000

14,30,000
12,500

6,10.51,024

Last Year 1993-93

R;.

62,46,508
1,61,53.747
1,78,90,376

11,49,870
32,84,830

2,68,46
1Or3O,ll8

3,00,000
10,60,000

—

4,73,83,913

E X P E N D I T U R E

T o E s t a b l i s h m e n t E x p e n s e s
O f f i c e E x p e n s e s . . . . . . . . . . .

" A d v e r t i s e m e n t E x p e n w i . . . . . . . . .

" S t a t u t o r y A u d i t F e e

" I n t e r n a l A u d i t F e e . . . . . . . . . .

" T r a v e l l i n g & C o n v e y a n a c e . . . . . . . . .

" C o n t r i b u t i o n t o E m p l o y e e s 1 R e c r e a t i o n C l u b

" C o n s t r l b u t i o n t o R e g i o n a l C o u n c i l s ( R e v e n u e G r a n t ) . . . .

" E x a m i n a t i o n E x p e n s e s . . . . . . . . .

" T u t o r s ' R c m u n C T a t i o n . . . . . . . . .

" S t u d y M a t c i i a l s C o n s u m e d . . . . . . . . .

" P u b l i c a t i o n S t o c k C o n s u m e d . . . . . . . .

" C o u n c i l & C o m m i t t e e M e e t i n u E x p e n s e s . . . . . .

" J o u r n a l E x p e n s e s . . . . . . . . . .

" C o n s t n b i t u o n t o C l i a p t e i s ( G r a n t s ) . . . . . . .

" M e t n b e i S i h i p S u b s c r i p i i o n i t o F o r e i g n B o d i e s

" C o n f e r e n c e & M e e t i n g s — I n t e r n a t i o n a l . . . . . . .

" P r o f e s s i o n a l D e v e l o p m e n t P r o g r a m m e s . . . . . . .

" M . M . T . C . S t u d y P r o j t c t

" D a p r e c i a t i o n , , . . . . . . . . .

(12)
( " )

(14)
(15)

(16)

1,64,50,292
76,16,251
2,27,387
20,000
32,000

7,61,666
10,000

40,78,875
94,74,279

4,03,316
27,40,051

20,86,709
21,09,528
39,51,633
4,13,200
4,79,396

6,45,755
5,21,226

59,215
20,94,945

1.48,18,79
80,16,274

59,8(K)
18,000
35,000

7,80,125
10,000

8,67,404
72,67,472
10,53,817
27,18,843
21,80,883
19,50,527
35,72,506

1,84,000
2,11,860
8,02,978
8,74,933

„ _

8,96,304

15—279 Gl/9^
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T o S p e c i a l G r a n t s t o C h a p t e r s . . . . . . . .
" R a i l w a y T r a f f i c C o s t i n g S t u d y P r o j e c t . . . . . . .
" G r a n t t o E m p l o y e e s C o - , > p . C r e d i t S o c i e t y L t d . . . . . .

" P r o v i s i o n f o r B a d & D o u b t f u l D e b t s . . . . . . .
" R e g i s t r a t i o n f e e f o r 1 3 t h C A P A C o n f e r e n c e

S U R P L U S f o r t h e y e a r

R s .
1 , 6 5 , 0 0 0

1 3 , 0 9 , 5 6 9
2 . \ 0 0 0

1 , 0 0 , 0 0 0
—

5 , 5 7 , 7 5 , 2 9 3
5 2 , 7 5 , 7 3 1

6 , 1 0 , 5 1 , 0 2 4

9 , 1 9 , 0
—

1 , 2 5 , 0 0 0

4 , 7 3 , 6 3 , 5 8 5
2 0 , 3 2 8

4 , 7 5 , 8 3 . 9 1 3

S i g n e d i n t e r m s o f m y r e p o r t o f e v e n d a t e .
A M A L E N D U C H A T T E R J E E , F C A .

Chartered Accountant
Auditor.

Calcutta
Dated 14th June, 1994

By order of tho Council
B. D. BOSE,

President

S. R' ACHARYYA
Secretary

. NOTES TO ACCOUNTS

THE 1NSTITUTB OF COST AND WORKS ACCOUNTANTS OF INDIA

Note No. 1
GENERAL FUND
as at 3 1st March, 1994

Balance as par last Account . . . . .
Ltss : Refund during the year . . . . . .

Add : Prior Period Adjustments :
(i) Incorporation of value of Land &

Buildings of Chapters :
Cochin Chapter • • • • Rs. 30,581
Coimbatore Chapter • • • Rs. 56,150
Durgapur Chapter • • • Rs. 7,075

(ii) Transfer from Non-Specific Deposits etc. as per
decision of Executive Committee of the Council vide
Meeting No. 7.28 dt. 8-9/5/93.

(iii) Cancellation of cheques issued in the previous your
(iv) Excess provision of creditors written back
(v) Others

Less : Prior Period Adjustments :
(i) P a y m e n t s / A d j u s t m e n t s of c l a ims of Reg iona l C o u n c i l s

a n d C h a p t e r s pe r t a in ing t o p rev ious yea r

(ii) C o n t r i b u t i o n t o R e g o n a l C o u n c i l s a n d C h a p t e r s aga ins t
D o n a t i o n . . . . . . . . .

(lii) O t h e r s

Add : E n t r a n c e F e e ( M e m b e r s ) . . . . . .

Add : E n t r a n c e F e e (S tuden t s )

Add : L i b r a r y D o n a t i o n . . . . . . .

Less : Cap i ta l G r a n t s to R e g i o n a l Counc i l s for L ib ra ry
B o o k s & F u r n i t u r e . . . . . . .

Less : Silver Jubilee Capital Giants to Chapter (Visakha-
patnam Chapter)

Less ; G o l d e n Jubi lee Deficit t ransfer red f r o m G o l d e n Jub i l ee
I n c o m e & E x p e n d i t u r e A c c o u n t . . . .

Rs.

4,30,79,837'
4,851

93,806

9,956

5,122

85,312
—

2,56,037

3,00,000
1,72,671

3,22,740
21,34,792

300

4,49,98,306
83,706

1,00,000

5 59,305

This Year
1993-94

Rs.

4,30,74,986

1,94,196

4,32,69,1S2^

7,28,708

4,25,40,474

24,57,832

7,43,011

4,42,55,295

Last Year
1992-93

Rs.

3,95,3 3,456
9,710

3,95,23,746

8,42,237

1 55,644

1,863

15,976

4,05,39,466

10,459

16,108

4,05,12,899
2,63,125

24(37,120

200

4,32.13,344
* t p T "^ '

85,975

67,862

4,30,59,309
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AddlLesi : Siirplus(+)/Dciicit(—) for the yoar •

Rs. Rs.

(+)52,75,731

4,95,31,020

Rs.

(+)20,328

'1,.10,79,837

Signod in terras of my report of oven date.

AMALENDU CHATTERJEE R C A .
Chartered Accountant

Auditor,
Calcutta,
Dated 14th Juno, 1994

By ordor of the Council

i~B. JO. BOSE
[President

S. R. ACHARYYA
Secretary

Note No. 2

EMPLOYEES'GRATUITY FUND

as at 31st March 1994

Balance as per last Account . . . . .

Add : Contribution for the year

Add : Interest earnod on Investment of funds for the year

Less; Gratuity paid to Employees during the yoar

Note No. 3

EMPLOYEES ' BENEVOLENT FUND

as at 3lst March 1994

Balance as pci- last Account . . . . .

Add i Contribution during the year

Employer's . . . . . . . .

Employees . . . . . . . .

Add ; Interest earned on Investment of fund for the year •

/ > « ; Paid to Employees during the year . . . .

9,732

4,876

32,88,016

5,00^000

4 09,156

41,97,172

4,85,48S

37.11.684

1,26,866

14,628

19,902

t.61,396

5,064
1.56,352

32,74,140

4(50,000

3,93,539

41.17 679

8,29,663

32.88,016

1,09,959

9,928

4,964

10,522

1,35,373

8,307
1,26,866

vSigned in terms of my report of even dato.

AMALENDU CHATTERJEE F 'C.A.
Chartered Accountant

Auditor.

Calcutta
Datod 14th June, 1994

By order of the Council

H. D. BOSE
President

S. R. ACHARYYA
Secretary
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THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

Note No. 4
FIXED ASSETS
as at 31st March 1994

GROSS BLOCK

Description of Assets

F R E E H O L D L A N D & B U I L D I N G
Headquar te rs . . . . .
Regional Counci l s & Chapters •

L E A S E H O L D L A N D
Regional Counc i l s & Chapters •
(Durgapur Chapter)

F U R N I T U R E A F I T T I N G S
Headquar te rs . . . . .

L I B R A R Y B O O K S
Headquar te rs . . . . .

O F F I C E E Q U I P M E N T S
Headquar ters

G E N E R A T O R S
Headquar ters

M O T O R C A R

Headquar te rs . . . .

C O M P U T E R
Headquar ters . . . .

Opening cost as ui
1-4-93

Rs,

9,87,986
1,48,47,836

—

18,92,144

S,63,712

23,46,678

2,80,545

2,61,332

28,04,925

2,42,85,158

Addition/
Adjustment

Rs,

6,89,845

7,075

55,436

1,48,555

38,425

2 90,000

12,29,334

Disposal/
Adjustment

Rs.

—

1,42,471

_

1,42,

Total
as at 31-3-94

Rs.

9, 87,986
1,55,37,681

7,075

19.47,000

8,69,774

23,85,103

2,80,345

2,61,332

30.94,925

3,72,021

Signed in terms of my report of even date
AMALENDU CHATTERJEE, F.C.A.

Cnartertd Accountant
Auditor

Calcutta
Dated 14th June, 1994

NOfESTO \CCOUNTS (Cnntd,)

DEPRECIATION

Upto
1-4-93

Rs.
4,36,582

20.78,768
.—

9,67,106
3.82.2B2

6,26,723

1,28,728
J,36,042
8.73,359

5J,29,5'J.)

For the
Year

Rs.
41,140

10,99,012
—

98,049
02,503

1,75,838
37,954
25,058
5,55,391

20,91,945

Disposal/
Adjustment

Rs.
—

—

—
1 37.539

—

—
—.

—

1.37 539

NET BLOCK

Upto
31-3-94

Rs.

4,77,722
31,77,780

10,65,155
3,07,246

8,02,561

1,66,682
1,61,100
14,28,750

75,86,996

As at
3-3-94

Rs.

5,10,264
1,27.59,901
7,075
8,82,445

5,62,528

15 82,542
1,13,863

1,00 232
16,66 175

1,77,85,025

As at
31-3-93

~Rs : —

5,51,404
1,27,69,068

9,25,038

4,81,430
17,19,955

1.51,817
1,25,290
19,31,566

186 55,568

By order of the Council
B. D. BOSE

President

S. R. ACHARYYA
Secretary
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NOTES TO ACCOUNTS (Contd)

THE INSTITUTE OF COST A N D WORKS ACCOUNTANTS OF INDIA

Note No. 5

INVESTMENTS

as at 31st March 1994

(A) Employees' Grauitty Fund:
in Fixed Deposits with Banks . . . . .

(B) Employees, Benevolent Fund :
in Fixed Deposits with Banks

(C) General Fund :

(i) in Fixed Diposit with Banks

(i i) 5 Shares of Rs. 100/-each in ja i Brindaban Premises
Trust Fund, Bombay

Note No 6
CURRENT ASSETS
as at 31st March 1994

Publication Stock (at cost) . . . . .

Paper Slock (at cost

Study material Stock (at cost)

Interest Accrued on Investments
Miscell aneous Fund

Employees' Gratuity Fund

Employees' Benevolent Fund

Accrued Interest on Loan to Chapters for Construction of
Building etc

Interest Suspense .

Sundry Debtors

ArrcM Annual Subscription (Members) . . . .
Cash Balances including cheques in hand
Bank Balances :

(a) With Scheduled Banks

(b) With Post Office . . . . .

Rs.

91,50,176

500

15,30,601

7,17,205

15,27,762

1,49,448

82,248

19,094

1,36,605

17,78,095

1,51,907

This Year 1993-94

Rs.

37,74,511

1,13,335

91,50,676

1,30,38,522

37,75,568

2,50,790

2,35,051
—

33,93,383

15,85,123

20,66,607

1,13,06 522

Last year 1992-93

Rs.

32,74,511

90,890

•91.50176

|500

1,25,16,077

16,75,671

14,57,618

19.S5.455

2,27,988

75,435

21,637

1,70,756
79

13,40,210

9.95.OCO
2,49,653

7,09,640

1,43,988

90,53,130

Signed in terms of my report of even date
AMALENDU CHATTERJEE, F.C.A.

Chartered Accountant
Auditor.

Calcutta

Dated 14th June, 1994

By Order of the Council
B. D , BOSE

President

S. R. ACHARYYA

Secretary
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NOTES TO ACCOUNTS (Contd)

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

INDIA

Note No, 1

L O A N S A N D A D V A N C E S

as a t 31st M a r c h 1994

Bui lding L o a n to C h a p t e r s . . . . .

C o m p u t e r L o a n t o Chap te r s

Advances t o Reg iona l Counc i l s & Chap te r s for
C o n s t r u c t i o n o f Bui ldings

Bui ld ing Advances to Employees

Vehicle Purchase A d v a n c e t o Employees

Othe r Advances ( inc lud ing R s . 14,712/- t o
Present & Pas t C e n t r a l Counc i l M e m b e r s )

Fest ival Advance t o Employees . . . .

Salary Advance t o Employees for
P. F . C o n t r i b u t i o n . .

A d v a n c e for E D . L . I . Scheme . . . .

Advance for C a p i t a l Purchase

Prepaid Expenses :

Postage-—Franking . . . .

Insurance Expenses . . . .

C o m p u t e r Expenses . . . ,

Employees ' Depos i t L i n k e d Insurance

S u b s c r i p t i o n for Books & Per iodicals .

Repairs & Maintenance

Telex Deposi t . . .

Telephone Deposi t . . . .

-Electric Deposi t

Others . . . . .

Silver Jubilee Capi ta l Gran t s Advance to Chapters)

N o t e
No.

(A)

(B)

(C)

Rs.

8% 23,64,728
4% 5,02,158

99,008

24 562

60,000

22,362

18,000

12,245

This Year
1993-94

Rs.

28,66,886

10,67,708

1,06,68,000

8,87,507

1,29,730

79,003

1,39,805

1,35,504

7,456

_

2,36,177

29,353

70,226

11,500

49,200

7,32,138

1,71,10,193

Last Year
1992-93

Rs.

23,91,680

41,308

72,78,000

10,63,031

1,49,570

50,162

1,36,020

2,08,368

9,768

77,148

24,562

76,409

23,668

18,000

24,935

29,353

70,226

F 11,500

49,200

6,32,138

1,23 65,0 46

Signed in terms of my report of even date.
AMALENDU CHATTERJEE, F.C.A.

Chartered Accountant
Auditor

Calcutta

Date 14th June, 1594

By order of the Council
B. D . BOSE

President

S. R. ACHARYYA

Secretary
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NOTES TO ACCOUNTS (Contd.)

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

Note No. 7(A)
BUILDING LOAN TO CHAPTERS
as at 31st March 1994

SI. N

1.

2

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14'

15.

16.

17

18.

19.

20.

21.

22.

0.

B a n g a l o r e

L u c k n o w

T r i v a n d r u m • • • • •

J a i p u r

A h m e d a b a d

U d a i p u r . . . . .

K a l y a n - A m b e r n a t h

V i s a k h a p a t n a m . . . .

B a r o d a

Howrah

Cochin

Pune

Goa

Nagpur

Nasik-Ojhar . . . .

Coimbatore

Bhopal

Bhilai

Ukkanagaratn . . . .

Durgapur

Kolhapur-Sangli •

Bokaro Steel City •

This Year 1993-94 Last year 1992-93

4 % Loan
Rs.

25,000

50,000

23,015

50,000

90,000

1,00,000

14,143

50,000

100,000

5,02,158

8% Loan
Rs.

1,50,000

1,59,172

2,00,000

2,00,000

2,00,000

- 1 55 556

2,00,000

2,00,000

2,00,000

2,00,000

2,00,000

1,00,000

2,00,000

23,64,728

4 % Loan
Rs.

50,000

50,000

1,00,000

23,015

50,000

90,000

1,00,000

49,493

1,00,000

1,00,000

1,00,000

8,12,508

8% Loan
Ri.

1,50,000

1,79,172

2,5O,OOQ

2,00000

2,00,000

2,00,000

2,00,000

2,00,000

15,79,172

Signed in terms of my report of even date.
AMALENDU CHATTERJEE, F . C A . ,

Chartered Accountant
Auditor.

Calcutta
Dated 14th June 1994

By order of the Council
B. D. BOSE,

President

S. R. ACHARYYA
Secretary
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NOTES TO ACCOUNTS (Contd.)

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

T h i s Yea r 1993-94
R s .

Last year 1992-93
Rs.

Note No. 7(a) :
COMPUTER LOAN TO CHAPTERS
as at 31st March 1994

Sl .N
1.
2.
3.
4.
5.
6.
7.
8.
9.

10.
11.
12.
13.
14.
IS.
16.
17£ f.

0.
Bangalore
Howrah
Durgaput •
Cuttack-Bhubaneswar . • •
Cochin . . . .
Pune
Vishakhapatnam
Coimbatore
Neyveli
Trivandrum
Asansol
Jaipur
IMaipur
Baroda
Nasik-Ojhar . . . .
Goa
4k \ \ * ^ ^w-1 Q W n / I a a » a a
AUXUSvlaDitU.

41,308
64,150
64,150
64,150
64,150
64,150
64,150
64,150
64,150
64,150
64,150
64,150

64,150
64,150
64,15.0
64,150

64,150

10,67,708

41,308
—
—

—
—
—
_

—
—
—•

41,308

Note No. 7(C)
ADVANCE TO REGIONAL COUNCILS AND CHAPTERS

FOR CONSTRUCTION OF BUILDINGS ,
as at 31st March 1994

1-
2.
3.
4.
5.
6.
7
8.
9.

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

N . I . R . C .
W . I . R . C .
C o i m b a t o r e . . . .

Bhi la i
C o c h i n
Kalyan-Ambernath
Pune
U d a i p u r •
L u c k n o w
V i s a k h a p a t n a m . . . .
N a g p u r
N a s i k - O j h a r ( . . . .
U k k u n a g a r a r a . . . .
B h o p a l
Banga lo re
J a i p u r
D u r g a p u r
B o k a r o
Ko lhapu r -Sang l i

36,18,000
27,00,000
3,00,000
3,00,000
3,00,000
1JW000
»yw*,vvv

3,00,000
3*00,000
3,00,000
3,00,000
2,00,000
2,00,000
3,00,000
2,00,000
3,00,000
1,50,000
3,00,000
3,00,000
2,00,000

1,06,68,000

361,8,000
(

6,60,000
3,00,000
3,00,000

r 1 00 000

2.00.000
3,00,000
3,00,00Q
2,00,000
2,00,000
2,00'000
2,00,000
3,00,000
1,00,000

72,78,000

Signed in terms of my report of even date.
AMALENDU CHATTERJEE, F.C.A.

Chartered Accountant
Auditor.

By Order of the Council
B. D «O$E

President
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NOTES TO ACCOUNTS (Contd.)

THE INS7 ITUTF OF COST AND WORKS ACCOUNTANTS OF JNDIA

IK

This Year
1993-94

Rf.

Last Year
1992-93

Rs
Note No. 8
CURRENT LIABILITIES AND PROVISIONS
ns at 31st March J994

Current Liabilities
Library Deposit
Non-specific Deposit (Refundable)
Caution Money Deposit from

Oral Coaching institutions (Refundable) •
Earnest Money Deposit
Atkinson Prize Fund
Sultan Chand Puzo Fund
Interest on Prize Fund

Sundry Creditors i

Head Quarters
Regional Councils :

E.I.R.C.
w.r.R.c.
Nl.R.C.
S.T.R C.

Other Liabilities
Employees' Public Provident Fund
Professional Development Programme—

Pending Adjustmrnf

Tncomo Tax Refundable to Regional Councils
Outstanding Membership Fee to Foreign Bodies
Subscription & Fees received from Members in .

advance • . . . . . .
Journal Advertisement received in Advance •
Examination Fees received in Advance
Annual Recurring Fee received in Advanco
Annual Subscription received from Students in
Subscription & F;ts received from Members

in Advance . . . . . . .

Accruod Interest on Caution Money Deposit •
(Oral Coaching Institution)

Provisions :
Provision for Building Grants to Chapters
Provision for Building Loan to Chapters
Provision for Registration Fee (13th CAPA Con.)
Provision for Repairs & Maintenance •
Provision for Grants to Co-operative Credit Society

Ltd.

Provision for Golden Jubilee Contribution to
Regional Councils &. Chapters • • • •

Provision for Revenue Grants to Chapters
Provision for Bad & Doubtful Debts

R». 28,76,465

1,72,161
1,72,899
2,49,116
86,130

„ ._

Cr. 46000
Dr. 2 580

4,48,745
1,72,141

80,000
i.OOO
1,650

25,000
29,704

.15,56,7713
2,71,837

1,312

43,420

41,987
39,545

42,750
40,370

240

10,316

34,432

1,00,000
2,00,000

—
_

25,000

3,60,000
2,00,000
1,00,000

48,56,220

9 85,000

58,41,220

4,10,675
1,06505

84,000
10,000
1,650

,

19,749

616,853

88,285
1,03,462
2,07,392
1,59.350
2,67,217

1,312

6,004

30,480
48,684

40,370

15.4S4

27,632

3,00,000
4,00,000
1,25,000

25,000

—
-

60,95,102

Signed in terms of my report of" even date,

AMALENDU CHATTERJEE, F.C.A.

Chartered Accountant
Auditor

Calcutta
Dated 14th June, 1994

By order of the council

B.C. BOSE

President

S.R.ACHARYYA
Secretary

16—279GI/94
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NOTES TO ACCOUNTS (Contd.)

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

PARTICULARS
This Year 1993-94

Rs.
Last Year 1992-93

Rs.

Note No. 9

INCOME
ANNUAL SUBSCRIPTION AND OTHER FEES :

Members Annual Subscription
Students Annual Subscription
Membors Restoration Fees
Members Certificate of Practice Foos
Grad. C.w.A. Fees
De-Novo Form Fees
Members Complaint Foes

23,04,942
32,02,188

125
1,43,553
2,44,117

17,944
300

59,13,169

21,75,955
36,55,680

200
1,26,970
2,66,198

20,990
515

62,46,508

Note No. 10
fNCOME
EXAMINATION AND OTHER FEES :

Examination Fees
Verification of Answer Paper Fees
Salo of Preliminary Examination Forms including Foundation
Sale of Inter/Final Examination Forms
Sundry Ineom: . . . . . . . . .

2,15,27,405
98,105

6,75,441
10,85,865

80,332

2,34,65/148

1,44,0^,000
94,518

5,72,475
9,98,545

82,219

Note No. 11
INCOME
TpITION AND OTHER FEES :

Tuition Fees
Recognition Fees
Recurring Annual Fees
Service Fees
Sale of Study Notes
Rfcvalidahon of Coaching Certificate Fees
Sale of Coaching Revajidati on Forms

1,83.36,441
1,600

fil.500
40,33,995
6,14,492
4,57,133

10,063

2,35,15^224

1,48,01,990
4.800

40,000
19,08760
7,81,390
3,37,214

16,222

1,78,90,376

Note No. 12
EXPENDITURE :
ESTABLISHMENT

Salaries & Allowance
Employer's Contribution to Employes' Provi Jent Fund
Employer's Contribution to Employees' Giatuity Fund
Employer's Contri bution to Employees' Benevolent Fund
Medical Benefit to Employees
Leave Travel Mlowancc to Employees
Leave Encashment to Employees

1,35,62,410
9,34,067
5,00,000

9,752
4,23,465

47,894
8.45,776

1,19,66,819
8,57,683
4,50,000

9,928
4,83,813
2,15,016
7k12,856

Signed in terms of my report of even date,
AMAI.DNDU CHATTERJEE P C,A

Chartered Accountant
Auditor,

Calcutta
Dated 14th June, 1994

By order of the Council
B. 1"). BOSE

Piesident

S. R. ACHARYYA
Secretary
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NOTES TO ACCOUNTS fContd.)
1'AKTICULARS

Employer's Contribution to Employees' Doposit
Link Insurance Scheme

G.D.L.T, Inspection Charges
Administrative Charges to R.F.F.C.
Employer's Contribution to Employees F.P.F. . . . .

This Year
1993-94

Rs.

34,850
479

9,072
82,527

1,64,50,292

Last Year
191/2-93

Rs.

36,813
612

8,236
77,021

1,48,18,797

NoleNo. 13
EXPENDITURE :
OFFICE EXPENSES

Printing A Stationery •
Postage Felogranw, Telephones, Telex and Fax Charges
Electricity Charges
Rates & Taxes •
Insurance . . . . . . . . .
Repairs & Maintenance • • • • • - . .
Car Expensos
Sundry Expenses
Interest on Caution Money Deposit from Oral Coachinc

Institutions - • • • . . . . . .
Study Material Distribution Expenses
Generator Expenses
L«jal Charges
Bank Charges
Professional Development Expanses
Computer Expenses
Blec ion Expenses . . . . . . . . .
Public Relation Expenses
O & M Study Expenses
Watch & Ward Expenses

16,67,658
23,85,635

3,57,000
1,80,323

47,383
6,33,771
1,66,733
6,54,804

6,800
4,73,649

2,635
87,190
56,126

3,80,358
4,96,846

_
6,280

_
13,060

76,16,251

16,52,910
23,65,278

3,10,287
26,600
40,828

13,04,971
1,58,862
6,41,359

6,31R
5,36,042

4,694
21,680
46,179

2,51,383
2,62,159
1,79.224
1,57,500
30,000

80,16,274

Note No. 14
REVENUE GRANTS TO REGIONAL COUNCILS INCLUDING
RE-1MBURSEMENT O F EXPENSES ON ACCOUNT
OF PRINTING & STATIONERY ETC.

(A) Amount reimbursed to the Regional Councils during the
year on following accounts and merited with Income &
Expenditure Accounts.

1.

2.

Printing &
Stationery

Postage & I cle-
gram Charges
for decentralisa-
tion schemes

E.l.R.C.
Rs.

—

5,145

S.l.R.C.
Rs.

—

67.136

WI .R .C .
Rs.

—

19,399

N.I.R.C.
Rs.

—

37,491 1,29,171

'55,601

7,15,296

Signed in terms of my report of even date.
AMALENDU CHATTERJEE F.C.A.

Chartered Accountant
Auditor.

Calcutta
Dated 14th Juno, 1994

By order of the Council^
B. D, BOSE

President

S.R.ACHARYYA
Secretary
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NOTES TO ACCOUNTS {Conid.)

THE INSTITUTE OF COST AND WORKS ACCOUN1ANTS Or INDIA

3.

4.

5.

PARTICULARS

Postal Tulois'
Remuneration for
decentialisation scheiries

Repaiis & Main-

tenance

Rates k Taxes

TOTAL—A

1,67,470

6,135

—

1,78,750

15.65S

—

82,794

1,06,325

—

—

J,25,724

1,01,261

13,935

1,26,475

2,79,162

This year
1993-94

Rs.

3,75,056

35.72K

1,26,473

6,66,430

Last Year
1992-9J

Rs.

10,35,029

99,925

—

19,05,881

(B) Revenue Grants

1, T.A. etc.
2. Others

3, Revenue
Grant*

@ Rs. ] 25/-per
Student Group
in terms of deci-
sion of 157th
meeting of the
Council of Ihc
Institute held
on 14-7-93.

TOTAL-B

TOTAL A 1-13

61,000
1,00,000

10,75,250

12,36,250

14,15,000

61,000
1,00,000

12,23,000

13,84,000

14,66,794

36,000
1,00,000

3,05,625

4,41,625

5,67,349

61,000
1,00,000

8,56,000

10,17,000

12,%, 162

2,19,000
4,00,000

34,59,875

40,78,875

47,45,305

5,(57 404

8,67,404

27,73,285

Note No. 15

EXAMINATION CHARGES

Examination Chaiges
Prize & Prize Distribution Exponiei

94,37,632
36,647

94,74,279

7J,fiO,9O6
60,566

72,67,472

Signed in tefnis of my ropoit of oven date.
AMALBNDUCHATT£RJEE,F.C.A,

Chartered Accountant
Auditor.

Calcutta
Dated 14ih June, 1994.

Uy oidoi of the Council
B O.BOSR

President

S.R. ACHARYYA
Sccrclaiy
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NOTES TO ACCOUNTS (Conld.)

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

PARTICULARS

Note No. 16
COUNCIL & COMMITTEE
MEETING CHARGES

Council & Committee Mecling Charges
Travelling Allowance to Council Members

I his Year

!993-y4

Rs,

18,45,803
2,63,725

21,09,528

Last Year

1992-93 .

Rs.

16,01,282
3,49,245

19,50,527

Metuoranilum of Golden Jubilee Income & Expenditure Account
for the year ended 31-3-94 forming part of Accounts

INCOME

Advertisement in Souvenir
Banner Display
Sponsorship

Dollcit transferred to institute's

Gcnoial Fund as per decision of the
Council dt. 27-2-94

EXPENSES

Priming & Stationery
Travelling & Conveyance
Publicity
Guost Reception
Cultural Programme)
Souvenir
Postage aod Bank Charges
Mementos

Convention
Miscellaneous

4,97,750
1,40,000
3,05,000 •

1.20,612
2,18,296
1,58,029
4,66,223

34,750
1,04,296

2,466
1,79,570

50,000
1,67,813

a.42,750

5,59,305

15,02,055

15,02,055

15,02,055

Signed in terms of my report of even date
AMALENDU CHATTERJEE, F.C.A.

Chartorod Accountant
Auditor.

Calcutta
Dated 14th Juno, 1994

lly order of the Council
B.D.BOSE

President

S.R. ACHARYYA
Secretary
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PRIZEFUND

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF IN01A

V. SRINIVASAN MElVfORIAL PRIZE FUND : As at 31st March 1994

To Balance in Fixed
Deposit with Bank

„ Accrued Interest due
trom Bank

„ Amount due from the
Institute

Rs. P.

By Balance in Fixed
J2.000.00 Deposit with Bank

„ Intorost received
344.87 during tho year

Add: Interest accrued
310,36 upto 31-3-94

Add : Due from tho Institute
as per last account

Less : Cost of Prizes

12,655.23

Rs. 1'.

1,406. !> 3

344.87

1,751.82

20.19

1,772.01
1,116.78

Rs. P.

12,000.00

655.23

12,655.23

J. N. BOSE MEMORIAL PRIZE FUND : As

To Balance in Fixed
Deposit with Bank

Accrued interest due
from Bank

at 31st March 1994
Rs. P.

n.moo

500.23

11,700.23

By Balance i n Fixed
Deposit with Bank

„ Interest received
during the year

Add: Interest accrued
upto 31-3-94

Less: Advance from the Institute
as per last account

Add : Advance by tho
Institute for the year

Less i Cost of Prizes

Rs. P.

1,602.25

500.23

2,102.48

1,492.18

610.30

1,006.71

1,617.01

1,116.78

599.23

Rs. P.

11,200 00

500.23

11,700.23

Signed in t*rnls of my report of even data,
AMALENDU CHATTERJEE, F.C.A.

Chartered Accountant
Auditor.

Calcutta

Dated 14th June, 1994

By order of the Council
B.D.BOSE

President

S.R. ACHARYYA
Secretary
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PRIZE FUND (Contd. )

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

B. C. CHAKRABORTY MEMORIAL PRIZE FUND : As at 3

To Balanc in Fixed
Deposit with Bank

,, Accrued Interest due
from Bank

,, Amount due from the
Institute

Rs. V.

6,000 00

136 77

909.70

7,046.47

1st March 1994
Rs,

By Balanc in Fixed
Deposit with Bank
Interest received

during the year
Add : Interest accrued

upto 31-3-94

Add : Due from the Institute

as per lost nccount

Less : Cost of Prizes

P

780.00

136.77

916.77

1,329.70

2,246.47
1,200.00

Rs, P.

6,000 00

1,046.47

7,046.47

SMT RAJAMMA & M R S . IYENGER MEMORIAL PRIZE FUND : As at 31« March 1994

To Balance in Fixed
Deposit with Bank

„ Acciued Interest due
from Bank

,, Amount due from
the Institute

Rs. P.

3,000.00

82.19

649.70

3,731.89

By Balance in Fixed
Deposit with Bank

, Interest received
durinff the year

Idd : Interest accrued
upto 31-3-94

Add : Due from the Institute
as per last account

Less : Cost of Prizes

Rs. P.

733 40

82.19

815.59

416.30

1,231.89
500,00

Rs. P.

5,000.00

731.89

5,731,89

K. RAMCHANORAN MEMORIAL PRIZE FUND : As at 31st March 1994

To Balance in Fixed
Deposit with Bank

, AC^L-UBJ Interest due
from Bank

, Amount due from the
fns itutc

Rs. P.

6,550.00

107.67

239.20

6,896.87

By Balance in Fixed
Deposit with Bank

, Interest received
during the year

Acid : Interest accrued
upto 31-3-94

Less : Advance from the Insti-
tute as Per last account

Less : Cost of Prizes

Rs. P.

960.73

107.67

1,068.42

71.53

996.87""
650.00

—

Rs. p.

6.550.00

34(i.87

6,896.87

Signed in terms ofniy report of even date.
AMALF.NDU CHATTERJEE F.C.A.

Chartered Accountant
Auhitor,

Calcutta
Dated L4th June 1994,

By order of the Council
BD. BOSE

^resident

S. R.ACHARYYA
Secretary
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PRIZE FUND fConld.)

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

N- SARKAR MEMORIAL PRTZE FUND : As at 31st March J994

To Balance in Fixed
Deposit with Bank

, Accrued Interest due
from Bank

Amount due from
the Institute

Rs, P.

10,000.00

185.20

4,33R 00

14,523.20

By Balance In Fixed
Deposit with Bank

„ Interest received
during the year

Add ', Interest accrued
upto 31-3-94

Add '. Due from the Institute
as per last account

Less : Cost of Prizes

Rs. P

1,138 00

185 20

1,323 20

4,200.00

5,523.20
1,000.00

Rs, P,

10,000.00

4,523.20

14,52.1 20

SUBH\S ADDY MEMORIAL PRIZE FUND: As at 31st Marcli 1094

To BnKince in Fixed Deposit
with Bank . . . .

„ Accrued Interest due from Bank

„ Amount due from the Institute

Rs. P.

5 000 00

154.93

1,464.50

6,619.43

By Balance in Fixed Deposit
with Bank . . . .

„ Interest received during the yt-ar

/1<W: In West :uvruL-1 upto 31-3-94

Add: Due from tho Institute as l\-r
last account

Less : Cost of Prizes

Rs. P,

489 00

154.93

643 93

1,475.50

2,119.43

500.00

Rs. P.

5,000 00

1,619.43

6,619 43

BIKRAMJ1T MAJUMDAR MEMORIAL PRIZE FUND: As at 31st March 1994

To Balance in Fixed Deposit
with Batik

Accrued Interest due from Bank

Amount due from the Institute

Rs. P.

5,000.00

137 12

2,897.30

8,034.42

By Balance in Fixed Deposit
with Bank

,, Interest received during the year

Add: Interest accrued upto 31-3-94

Add: Due from the Institute
as per last account

Rs. P.

650.00

137.12

787 12

2,247.30

Rs. P.

[5,000 00

3,034 42

8,034.42

Signed in terms of ray report of even dale.
AMALENDU CHATTERJEE F.C.A,

Chartered Accountant
Auditor.

Calcutta
Dated 14th Jvvnt, 1994

My order or the Council
B.D. DOSR

President

S.R. ACHARYYA

• Secretary
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PRIZE FUND (ConM.)

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS OF INDIA

D.D. KALHA MFA1ORTAL PRIZE FUND: Ai at 31-st March 1994

To Balance in Tired Deposit
wuh Bank

,, Accrued Inte^st due fiom B.mk

,, Amount due from the Institute

Rs, P.

6,500 00

143 53

2 740 05

9,183 5R

By Balance in Fixed Deposit
with Bank

„ Tnlerest raceived during the year

Add: Interest accrued upto .11-3-94

Add: Due from the Institute
as per last account

Rs. P,

845.00

143.53

1,895 05

Rt. P,

6,500 00

2 883 58

9,383 5»

M\UJI RVM.TVTN MRMORHT, PJirZF, FIND \i at Hit Much 1W4

To Balance in Fixed Deposit
with Bank . . . .

,, Acciued [merest due from Bank
,, Am >unt due from the Institute

Rs. P.

10,000.00
208 22
800 00

11,008 22

By Balance in Fixed Deposit
with Bank

Interest received during the year
Add • I nterest accrued upto 31 -3-94

Add: Due from the Tnsititute
as Per last account

Lais'. Cost of Prizes

Rs. P.

1,417.80
20R.22

1,626.02

382.20

2,008.22
1,000 00

Rs. P.

10,000 00

1,008.22

11008.22

B.N. GANGULY MEMORIAL PRIZE FUND: As at 31it March 1994

To Balance in Fixed Deposit
with Bank

,, Accrued Interest due from Bank
,, Am Mini due fro.n tlio f utitute

Rs. P.

3000.00
164.55

2/>t2 70

5,S07 25

By Bocance in Fixed Deposit
with Bank

,, Interest received during the year
Add: Interest accrued upto .11-3-94

Add: Due from the Institute
a? per last ftconunt

Rs. P.

313 45
164 55

478.00

2,329.25

Rs, P.

3,000.00

2,807 25

5,807 25

Sigi.'d in term-, of mv i< noit of even d.ite.
AMAlXNDU CHATTERJEE, FC.<\,

Charterd Accountant
Audit at.

Calcutta
Dated 14th June 1994

By fiidfi of the Comic I
B.D. BOSE

President

S,R, ACHARYYA
Secretary

17—279OI/94
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PRIZE FUND (Contd.-)

The Institute of Coat and Wo. ks Accountants of India

G . D- MUNDHRA MEMORIAL PRIZE FUND; As at 31st March 1994

To Balance in Fixed Deposit
with Bank

„ Accrued Intorest due fi om Bank
,, Amount due from the Institute

Rs. P.

12,000.00
344.87
356 96

12,701.83

By Balance in Fixed Deposit
with Bank

,, Interest received during the year
Add: Interest accrued upto 31-3-94

Add: Due from the Institute
as Per last acount

Less: Cost of Prizes

Rs. P.

1,396.35
344 87

1,741.22

77 39

1,818 61

1,116 7K

Rs. P.

12,000 00

701.83

12,701 R3

CH. B1SHAN DASS PURI MEMORIAL PHI2R FUND: As at 31st March 1994

To Balance in Fixed Deposit
wjth Bank

„ Accrued Intci't-st due from Dank
„ Amount due fioin the Initilute

Rs. P.

12,000 00
59 84

1,054 H-l

13,114.68

By Balance in Fixed Deposit
with Bank

„ Interest received dui ing the yriir
Add . (nlei est aociued upto 31-3-94

Add ; Due fiom the Institute
as per last account

I-eis: Cost of Pn/ci

Rs. P.

1,160 00
59 S4

1,619 84

611 62

2 231 46
1,116 78

Rs. P.

12,000 00

1,114 68

13 114 68

A-K- BISWAS FOUNDATION PRIZE FUND: As at 31st March 1994

To Balance in Fixed Deposit
with Bank . . . .

„ Accrued Interest due from Bank
„ Amount due from the Institute

Rs. P.

22 017.00
345.03

6,718.27

29,080 30

By Balancu in Fixed Deposit
with Bank

,, Interest received during the year
Add; Interest accrued upto 31-3-94

Add: Due from the Institute
as Per last account

1 ess: Coat of Prizts

Rs. P.

2,862.20
345.03

3,207.23

4,414 46

7,621.69
558 39

Rs, P

22,017.00

7,063.30

29,080 30

Signed in terms of my repoi t of even date

AMALENDUCHATTERJEF, FC.A.
Chartered Accountant

Auditor.

Calcutta
Dated 14th June, 1994

By oidei of tlie Council

B.D. BOSK
President

S.R. ACHARYYA
Secret dry
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PRIZE FUND (Contd-)

THE INSTITUTE OF COST AND WORKS ACCOUTANTS OF INDIA

U. N. SUR MEMORIAL PRIZE FUND: As at 31st March 15)94

T o B a l a n c e in F i x c ^ D e p o s i t
\ v i th B a n k . . . .

,, Accrued Interest duo from Bank
„ Amount due from the Institute

Rs. P.

10 000.00
J50.69

3,486.50

13,637.19

By Balance in Fixed Deposit"!
with Bank . . . .

„ interest received during the year
Add ; Interest accrued upto 31-3-94

Add: Due from the Institute
as Per last account

Less: Cost of Prizes

Rs. P.

1,478.90
150 69

1,629.59

3,007.60

4,637.19
1,000.00

Rs P

10,000.00

3,637.19

13,637.19^

PUNE CHAPTER OF COST ACCOUNTANTS
SILVER JUBILEE PRIZE FUND: As at 31st March 19!>4

1 o Halanco in 1'ixcd Deposit
with Bunk

„ Actruod Interest due fiom Bank
Amount due from tilt Institute

Rs. P.

J 2,000 00
440.22

1,140.00

13,580.22

By Balance in Fixed Deposit
with Bank

„ Interest received during the year
Ac*d: Interest accrued upto 31 -3-94

Add Due from tho Institute
as Ptr last account

I esv Cost o| 1'ii/es

Rs. P.

1,560.00
440.22

2,000 22

780.00

2,780 22
1,200.00

RB. P

12,000,00

1,5X0.22

13,58oT22~

YVAZ1R DEBI PURI MEMORIAL PRIZE FUND: As al 31st March 1!>5M

To Bilaace m hxod Ojpiwil wiUi Bink
„ Accrued iiitorest duo from Bank
„ Arnouat dix; from the In^tituto

Us. P.
12,000 00

373.74
389 84

12,768,58

By Balance in Fixed Deposit with Bank
„ Interest received during the year
Adi: Interest accrued upto 31-3-9+

Add: Due from the Institute
as por last account

Less: Cost of Prizes

Rs, P.

1,080.00
378.74

1,458-74
426 .62

1,885.36
1,116.78

Rs P.
12,000.00

768.58

12,768.58

Signed in tci ms of my report of even date.
AMALKNDU CHATTERJEE, F.C.A.

Chfti tered Accountant
Auditor.

Calcutta

Dated 14th Juno, 1994.

By order of the Council
B. D. BOSB

President

S. R. ACHARYYA

Secretary
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PRIZE FUND (Contd.)

THE 1NS7IWTL UF COST AND WORKS ACCOUNTANTS Ot INDIA

G. INDIRA DEVr MEMORIAL PRIZE FUND: As at 31st March 1994

To Balance in Fixod Deposit
with Bank

,, Accrued Interest due from B«ink

Rs. P.

15,000 00
1,933 97

16,933 97

By Balance in Fixed Deposit
with Bank

,, Tnteiest ie:eived duiing the yoir
Add: Interest acci-ucd upto 31-3-94

Less: Advance fiom the ln< titutc
as Per last account

Less Cost of Prizes

Add; Advance by the Instilulo
for the ycdr

Rs. P,

1,950 00
1,933 9?

3,881 97

1,133 38

2,750 59
1,110 78

J/i33 81

300 16

Rs. P,

15,000.00

1,933 97

16,933 97

PUSPA RANI DEY MEMORIAL PRIZE FUND: As At 31st March 1994

To Balance in Fixed Deposit
with Bank

,, Acciued Interest due from l i n k
„ Am >nnt duo from tht, IistiUite

Rs. P

12,000 oo

180 34

I2 83S 53

Uy I3alanci> in F'ixod Dtpcsit
with Bank . . . .

, , Interest received durms the ^ i i
Add; Interest accrued upto 31-3-94

1 c^s: Advance fiom the Institute
;K pci last iLccoimi

Lc'iS: C'ljt of IVi/es

Kh. P.

I.K03 80
658 19

2,521 99

566 70

1,955 29
1,1 Ift 76

Rs. P.

12,000 00

SIS.53

12,833 53

SRINTN'A&AN JAGANNATIIAN MEMORIAL PRIZE FUND: Ai u( 31ft March 1994

To Inve^lmc'il in Fixed Dcws i t wiili B<ml
Accrued Interest due from R'ink

, Airount duo from the Institute

Ri P.

^ 20.000 00
817 81
992 61

21,830 42

By Cash . . . .

,, Interest ieceive<l J u i i n g the year
A d d : 1 ntci cst JCCI ued u p t o 31 -3-94

Less t o s t of lJi i /cs

11, P.

550 00
837 81

1,387 81
558 19

Rs. P.

21,001 00

i>}9 42

21,830 42

Signed in lei rns of my I eport of even date
AMAI.ENDU CHATTERJFF, F.C.A.

Chartered Accountant
Auditor.

Calcutta
Dated 14th June. 1994

Hy oidoi of tho Council
B. D, BOSF,

President

S. R ACHARYYA
Secretary
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BHAkRA BfcAS MANAGEMLN1 lJOARD

MADHYA MARCt, 19B, C l iANDiGAKH

Chandrngarh, thL 24th June 1994

Nn 1 7 M 2 / R & K / 2 V 8 6 ' R - 4 — l n LMJKISC of th<- powers
conlerud by sub-section (9) ol section 79 ot the Punjab
Rioigmiration Act, 1966 (31 oi 1966) (heieinatter ictcucd
to as the 'did Act) , and the orders made by Ihf Ccntial
Government undei first picwiso to sub-section (4) ot section
7lJ ol the sai 1 Act lelatmt to the p- isons who mimuiiaieh
befoie (he constitution oi the Bhakia Be is Management
Bond Were cnjvj'id in the constiuction, maintenance or
opciatum of tilt woiks leteiicd kv in subjection (i) ol ection

9 of the said ALt the Bhakid Bcas M.mdgcnient Boaid, with
the appiovnl oi the Ccnti ll Ooveinmcnt hereby mikes the
lolh wii(! r< filiations lejtulatmK the n u u i t m e n t and cuidi-
tious of '•emc-e of the Dhakia Bens Management Bo n d
letul.u tmplojces, namely —

1 Short title, comnicnLcni.ni and application—(1) Thee
l _f>ul Uu ;is mny be called the Bhakra Bcas Management
Board Class III and Class IV Lmployees' (Recruitment and
Conditions of Service) K i j illations, 1994

(2) Thty shall Lome into forte tlom tin dvtc oi then
publication in the Ofllcial Onzette

(1) they shall opplv lo tht following —

(i) All existing iccuhi employees v\ho inunc.dinti.lv
before (he constitution ot the Rhakid Management
Bond wei<? enjriccd in the constiiKliori nmntcna-
iicc oi opetntion of Ihe works in nib seUiun (1) of
ste tun 79 of the said Act and have not been alloca-
ted to my pnilner S'ate Go\einment and then res-
pective Jlcctncity Uonid,

(n) All existing cmnloyets tppoinkd b\ the Bond
befoie coming into force of tlusc rtijiilation,

(in) Ihe employees appointed by Hie Boaid hcicnfter
nndci these regulations

2 Dchniiioii i—(1) In ihi.se iLRulalion1; unless t h ' u m k x t
othtiwisc leciuucs,

(a) Appointmj; Authoii ty ' me ub the >iUthont) cnipo-
•utiul lo l): ike appointment to any pu>t in the jjicnp (if

p o s t s a s m c n l u n c d i n S < h c d u L ' v • I M L X H I \ i t h t h t s c i c f i i l j

lion

(b) 'Board" mean? the b lukia Deis Management Bond
conslituted undei Section 79 read with 'Ub section (6) ot
Section bU of the said Act,

(c) "Cadie" Means stienath ol tateKOi\ ot IXJSIS in a
seivice/jn a pnrticulni gioup oi paif thcieof,

id) ' ( hniuiian'' means the vihole time Chtinnian ol tlio
B o n d appointed under clause (<i) ol sub ri.Uion (2) ol
section 79 ol the 'aid Act,

(,(.) 'Direct Kciuilmcnt' menns M\ appomtment made
by selection on the lecommmdatinn ol the Stafl Selection
Committee or b> the concerned "iippointin? iiulhontv i thcnviit
than by piomotion of an employee £o\cuicd undei thc-e
legulations,

(f) ' tmployec ' means an cmplo>t.e of the I'oaid to vihopj
these lefiulitions apply,

(n) "Head of the Ucpaitm^nt' means <i ( hi;t ! ngineer
spuihed bj lhc Bonrd to be the head of Ihe Dip.irtmcqt the
Financial Advisei and Chief Account-. Ofhcei of the Bond
oi am othei oflieer declared as Head ol tht Depaitment by
the r l id i imin ^ *. the caic m iy Iv,

(h) ' H e l d Oflitc" mc.iii^ B o j i d ' Sccictau.it Oflicc, Offiecs
of the chief PIIL neti J .iiid the Financnl A.elvisei and Chief
\cci linlc tJIficci ,i, the Lasc may l)e

d) Ik ad of Office" means the head of the uspcctive
Office of the Roaid as may be declared bv the Chairtnnn

(l) Piobation" jncans iippoinimcnt of an employee nsainst
T icjiulni \ncaney fot si s p c u h e pciiod to test las wilnbriitj
toi the post,

(k) 'PiorTboticn' means elevtuion ol an cmplojet of the
iiiMid fiom one post to another involving hiyhei duties and
ic ponsibililies,

(1) Kccoaniscd Umvti it\ of In titution ' mrans

( 0 any University oi Institution nieoiporatcd by law
in mv of the blati's ot India, ot

(li) any other Unncisity which is deelaicd by a Stile
Go\eminent to be rccoKiused Univcisity oi institu-
tion )oi *he purpose of these regulation,

(in) "Rules ' incins the Hhikta Bcas Manaucm.nt Hodid
Rules, 1974,

(nj "Secictaiy" menni the Sceretniy or Ihe Special Sccic-
tiry to the Board;

(.J) 'Stdfl Election Committee" means a Centialistd Coin-
nnftce as ninv be constituted by ths Chairman, iihdei lcguln-
t u u 4(2) foi making selection of candidates, for appointment
to the Vilnius f lass HI and Class IV posts in the ]Jo<id,

(bi Sen ice means the sen ice of hte Board and shall
comprise jmwps of vanous classes of posts shown in Schedule
A' annexed vulh ihese rcaulatiors

Piovided thai the Chan mart shall be competent lo make
additions to oi deletions of oi substitution ol ittiy p^ist(s)
in a eioup oi add new nioup (s) in the Schedule A annexed
with 1he>-e regulations, when con^idcicd expedient lo do so
depending uputi Ihe woik lond,

(q) I iarisiu means —

(I) in iclatiort lo Jic employees j f the JJiwid li insfer
withm Iht itiii'diction of the Board,

(u) chuiRt ovct nom one sub Kioup/pioup ol *ervice
lo tnothei sub-gioup/gtoup of scivicc,

m) plcieing the sci vice ol then employees i t the disposal
of tile Board by the Government Departments and
(he Elcctiicity Boaids _>1 the partner Slate Cie^ein-
ments

{1) Voids and e\pi;-sion? used heiein but not defined
shall h u t the same nit .mine as assigned to Liu m in thccx le«
inks" nianinls, oider^, itjuil.ittons mid the like (.pecified ill
Schedule I to the Rule>

3 Cii nei il condition^ "f em| loymtn t—(I ) Thcie slm]| be
mt"^iat d cn ' ic ol sim 1 u ^atcgone of post cvLtinp in all
the wmafl ol the Boanl The employes borne on integrated
cadie s'all 'o~ govcrne"! by the com non set nl i ulcs lelating
lo pay and il owanccs1 lea^e passact and o hei j>eo lal con-
dmons A ser^ces as l n J down in PLUJ.II) Civil S m i c s Rijlcs,
and pen ion, fimily pension, gratui'3 and j'ene >il piov dent
kind rules, as p.i Pun| i > i. ivil Services Rules Vol II and also
the b-iullt ol Oioup Si\iniu, Linked (nsj tanu Sihcnti o the
li te Iiiiiirince Corjponliun ot India Hjwever uch cniplo-
\ecs as ha\e opted to continue to lit govtrmd bv thi Bhakra
Rcis IV in.iKSmcnt Bond Employee^ Condi mloiy I'IOV dent
PunJ I eguliUiori'- lysil shall not b t elicible lor pension,
familv Pension matuit/ as pci Puniab Civil & ivices Rules
Vol II Errployccs te;uiited in Hoard's seivtce on oi after
1st Januaiy, 1900 shrll be governed by the pension, fimily
pension, nialuit\ and general piovitlrnt fund rvles as per
Punjab Civil Stiviees Kule^ Vol II Tiid alsT th; btnehr of
Cjioup Sivins1; Linked Insuiance Scheme of the Life lnsu-
lance C orpotation of India shall h: piovided to them.
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(2) (i) The employees shall be entitled to such stales of
pay including special piiy as nmy bo sanctioned by the Board
from time to time.

(ii) The employees shall be entitled to such allowances and
concessions as may be sanctioned by the Bourd from time to
time.

4. Mode o£ appointment.—(1) Appointment to the posl(s)
in the group (s) shall be made in the< manner specified against
each in the Schedule 'A' annexed with these regulations.

(2) The direct appointment lo Class Jil and Class IV po^ts
borne on the cadr-j. of Bhakra Beas Management Board shall
be made only, if the partner State Governments and their
Electricity Boards are unable to provide personnel lor the
vacancies so notified to them. Such appointment stall be
m;ide by the appointing authority on the recommendations of
the Centralized Stair Selection Committee as may be constitu-
ted by the Chairman.

(3) (ij The Staff Selection Committee, on the basis ol'
requisition received from the various Heads of Depaitments
of the Board, shall advertise the vacancies through the press
and notify the vacancies to the Fmployment Exchanges and
shall hold tests and/or conduct interviews, as per the procedure
approved by the Chairman from time to time and recommend
the selected candidates to the lespective Heads of Depart-
ments for appointment.

(ii) Tlic Heads of Departments shall allocate the candida-
tes recommended by the Staff Selection Committee to the
concerned offices of the Board. The candidates shall be
issued lctteis of appointment by the: relevant appointing
authorities as shown against each post in Schedule 'A' anrexed
with these regulations.

(4) A Committee shall be constituted by the Chairman to
determine the mode for filling up the vacant posts by promo-
tion. Such vacancies shall be lilied up in the ratio of 33:67,
between the Bhakra. Beas Manaticmeiit Board regular
employees and the employees of the ipailner State Govern-
ments /Electricity Boards working in the Rhakra Hcas
Management Boaivl respectively. Only 67% of such total
vacancies shnll be notified to the partner Stale (iovernments/
F.lectiicity Boards according to their share qouta ;.nd in the
event of rum-Hvailability ot inquired number of personnel
from ihc partner State Governments/Electricity Boaids,
resultant short fall in such vacancies shall also be filled up
from ainonpst the Bhakra Bens Management Board regular
employees.

(5) Notwithstanding anything contained in thc-e regula-
tions appointment by piomution sh-all be made by :-eIection
based on seniorily-cum-merit and no employee shall be entitled
to such appointment as or rifiht,

5. Quali ications.—-No person shall be appointed to the
service unl:ss he r>ossessas the essential qualifications and
experience presented in Schedule 'A' annexed with these
regulations.

6. Depa- tmenlal examinations and training,— (I) The
Board shal hold the prescribed departmental examinations us
indicated r gainst various posts in Schedulo 'A' annexed with
these regulations, considered essential for enabling the em-
ployees to discharge their duties efficiently which the promo-
tees and trs direct rccaiits shall be required to pass within a
period of tvvo and half years of their appointment.

(2) The .syllabus and piocedurc for holding the crimina-
tion under sub-rejillation (1) shall conform, with maij:inal
adjustment', in suit the special conditions prevailing in the
Board, to the standards laid down in the Punjab Irrigation
Dcpurtmen and the Punjab Stale Electricity Board.

Note : De'ailed guidelines for the depai linental examinations
sh;.ll be prescribed and the instructions issued by the
Chairman before conducting the first examination
under these regulations.

(3) Failure to pass the departmental examination within
the aforesaid period m;ty result in reversion to a lower posl

in the case of ti piomotee and stoppage of further inuemcnl/
promotion in the case of direct recruit till the employee clears
the pi escribed examination.

(4) Annual increments including those witb-dield shall be
allowed to an employee only on pacing the departmental
examination, where prescribed.

(5) The question of continuation o[ an employee !,hall
arise only after passing of the departmental examination.

((>) "J he employees shall also be required to unucrijo
liaintng in thoir respective llleds where considered essential
tor enablma them lo discharge Iheu duties efficiently in the
merest ot the Board;

Provided that IC the employee has undcicono training m
the Board under Ihe Apprentices Act 1961 (INO, 52 ol lyul) ,
the requirement o£ training may be. waived oti by the appoint-
ing authority.

7. Probation.—(1) Pel buns appointed to tiny poU in the
bcrvice shall remain on probation for a period of two years,
if recruited by direct appointment and one year if appointed
on promotion;

1'iovidcd that —

(.a) any period, after Mich aouointment, spent on dnsu-
tauon on a correspondinji or a higher post shall
count towards the period of probation;

(b) any period of officiating appointment to the Seivics:
shall be reckoned as period spent on probation, but
no person who haj so officiated shall, on the com-
pletion of the prescribed period ot piobation, bu
entitled to be confirraed unless he is appointed
Mfiainst a permanent vacancy;

(2) Jf, in the opinion of the appointing aulhoiity, the wort
or conduct of a person during ihc period oi probation is not
satisfactory, he- may—

(a; if such person is appointed by direct appointment,
dispense with his services; and

(bj if such pcrion is appointed by promotion,—

d) revert him TO1 his loirmer po-,1; oi"

Ui) deal with him in; such other mannei :.is Ihe
terms and conditions of his appointment permit,

(i) On the completion of the period of pjobation of a
person und also if a departmental examination is pu'scnbcd
lor that post, the appointing authority may,—

(.i) if his work and conduct has, in its opinion, been
satisfactory.—-

(i) confirm such person from the dalt; of his
appointment if appointed against a permanent
vacancy, OT

(iij confirm such pcison from the dale fioni which
n permanent vacancy occurs, if appointed against
temporary vacancy; or

(iii) declare that he has completed his probation
satisfactorily, if there is no permanent vacancy;
or

(b) if his work and conduct has not been, in ils opinion,
satilfactory.—

(i) dispense with his wi-viees, if. appointed by direct
'recruitment and if appointed by promotion
revert him to his former post or deal with him
in such other manner as the teims and conditions
of his appointment permit; or

(ii) extend his period of probation a.id llu-renfter
pass such orders as he could have passed on
the expiry of the original period of probation;

Provided that the total period of probation, including exten-
sion, if anv, shall not exceed two years in case of those
appointed by direct recruitment.
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8 Nationality—(1) No person shall be appointed to ^ny
post in the service of the Board unless he is,—

(a) a citizen of India; or

(b) d subject of Nepal; or

(c) a subject of Bhutan; or

(d) i Tibetan refugee who came over to India befoie the
Jst January, 196? with the intention of ncirmnmtly
settling in Tndia; or

fe) a person of Tndi'an origin who hn& migiated from
Pakistan Burma, Sii Lanka or any of the East
African countries of Kenya, Uganda, the United
RepubLc of Tanzania (formerly Tanganyika and
Zanzibar) Zambia Malawi Zaire, Ethiopia and
Vietnam with the intention of permanently settling
in Fndia;

Provided that person belonging to any of the categories
(b) (c), (d) or (e) shall be a person in whose fa\our a
certificate of el'qibiiify Ins been issued by the Government of
fndia

(2) A person in whose case i certificate of elicibilrty is
necessarv may be admitted to an examination or inVrview
condn-ted by th° Staff Selection Committee pnd he rrnv nlso
nrovkionallv be appointed subject to the ncc^saiy ceitificife
bein" nVen to p in by the Government of Fndia

(3) No person shall be appointed to any post in Ihe
Service of the Poard by direct recun'ment unites he modnces
a ccrWrjtp of chirirter f o»n th^ Principal Academic Officer
of the Universitv College, school of Institution last attended,
if an" a»]d simil ir certificate from two o<her re*ncnsible
tvrsnr<, rot b^irc the relatives who are well acquainted with
him m bis pnvate life and fre mvonnectpd with the Un;ver-
sifv Course School or Institution

9 A oe,— fa) No person shall be ippointed bv direct rec-
rnitm "t *o a Cla s ITI post if he i1- less than eighteen ^enrs
of a '<• or more than th'rtv v a t s of iae on 1st July of the
vear i •< which the applications ire invited by the Staff
Seleo^n Commitfe" or unless he is within such innpe of
minin-"!n rnd maximum ice as ITIBV be specifically fixed bv
the* P' 'lhb Government and adopted bv the Brard from _tirr>e
to< time. "̂*"

(b) No person srnll be appointed bv direct recruitment to
a Oh " IV nost if he is le«s than eighteen yeirs of afie or
more lhan thirty five years of ape on l«t July of the vear in
which the applications ar<* invited bv the Staff Selection Com-
mittp<- or unkss he i;> within such rinsje of m;nimum and
mixir> l-n a»» <v rrnv be °p?cifir\i11v fixed bv the Punjab
f!o\f iment and adopted bv the Board from time to time;

Provided that the condition of tinner ace limit as pei snb-
d'dsp fa) ind fb) may bp relaxed in the case of nei"-op
alrear'" ir emrlovment of the *<oard. partner Stale Cnvern-
ment Hcctricity Boirds or the Government of India;

Pro ided fuither that the appointini? authority mny tor
ip'iso'i>. to he recorded in writing r lax the unpfi .ise limit for

n cat "oiy or class of pT^ons;

Vrr ided also that in the case of cmdid(its>s bfIon pin<» +o th-
5ch»^ , i ^ cnstpS th» Sch^dii'^rt Tribes Backward 'Classes'
Fx-S^rvicemen and Phys'onllv Hi" 1ic?r«"pd par«oris th«* uppc
T>» 1 n't <V."H b° rpi-ix bV T- ner Iho nnlicv adon*ed 'iv fre
^ iii"'-. Go\prnmcrf in this ren>u1 f-on time to time

10 \f'ij''->l Fi<ners—*Jo r)"rsr>n "hill b" i*1! ia11v rpmv'nt'""'
(• > iv. n \i<-p unless n» pio^iif*1' n medifp' rt'jtifit itc* of
r(n~c fiî m *'ic nr^r-ribcl rn-dinl authnritv as rmy be
Mr 1 b« rfc» Wcrd

11 T?»s"rwtion for the ^ch^dnVd Cistp° )h» ^chfdu'ed
Tribes Bid-ward classes Ex-Servicemen, Physically handi-
enned pfrsnis ind dervend^nts of deceased emoi^ypes in the
CPH iff—fUp tnembf"* belonninp to the Scheduled C?\tt* the
S'-V'diiH Trib-s •Ptckuani Classes Fxc<"rvic em?n Phi «?c IK
handicapped persons ind the dependents of deceased employees
in the sen ice, shall have the reservation in the servict and all

other concessions as pi escribed by the Punjab Government
from time to time.

12 Disqualification for appointment —No person shall be
eligible for ippoinlraent to any post in the Service —

fa) who has previously been dismissed or compulsonly
retired from the service of the Board or fiom anv
department of the State Government or the Cential
Government oi fiom any Public Sector Undertaking

fb) who has been convicted m a Court of Taw for am
offence involving moral turpitude, or

(c) who—
(i) has entered into or contracted a mauu.ee with

a pei son ha\inc a spouse living; or

(n) having a snrmse livimr has entcied into or con-
tracted a marrmse with any person;

Piovided that the Board mav, if satisfied that "uch rmrriage
is p^rm'ssibl- under the personal law applicable tn «uch
peison and the othei party to the marriage and that there fl'e
other "rounds for so doin", exempt anv person fiom tht
opeiation of this cliuse

11 Seniority —Seniority inter-se of members of the Service
<=h')I! bf d-terniined >•/" +be len"t? o r cor*iirions 'eivice on a
post in the servi t •

Piovided that the senior tv inter-se of the employees on
the posts in each sirt f o u r of i oroup c T PI nun r h i l b^
deffrtninfd bv the lenrih of crntintious e^vicc op i p'"'t
in tint sub "roup/qroup;

Provided further that in the cpse of persons appointed b"
diiect recruitment the ord^r of ntcrit drt"j mined by thr Staff
Selection Committee 'hall not be dHurbfd in fixing the
'"nioritv;

Provided .ilso that the inter- r s^m'oi ity of Fx Centra'
Government fmplove^s of HP.'IS Construction Boi^d arronast
them«*lves in fb<=ir r^ipecti11* citpantirs in Beas Con triKtion
Roarr1 on their fresh appointment in the Board shall remain^
intact; *~sr*

Piovided finth»i that in the else of two 01 more persons
nppoinfpd on the ">me dote their senior't' 'hall b» dctcmined
,i follows •—

fi) i prison appointed bv diiect i»cruitment 'hall be
senior to a person appoint d otherwise:

fb) a person nnpointed bv promotion shall hr senior to
a nerson inpo'pted bv •rmsfer fiom other Groups'
sub Groups;

fc) in (he case of persons a^point^d bv Promotion or
bv trimfer from othei Grouns /Sub Groun" £fnio-
ritv shall be determined acrordinf to the seniority of
<̂ uch persons in the annoinfmenK from which they
were promoted or tiansferred, ind

(d) in the cas» of emnlov»-r$ aipiintrd bv transfer from
different Gronns/Snb Gronns their senicitv shall be
determined acroidine to p,iv rref'^ence bcin" oi\en
to T person whr* wf»s dnwmp a ni»her rnte of njv
in his previous 3opointment- ard if th** rates of njv
dravn pro ii o the same th*"n bv the I^npth of the' r
«etvice in the^e nnro'ntments ?nrl if the len"th ^f

surh sfrvicr is al'O the same the older ner-on shall
b" ^enioi to the younsrer persor

No*e • fl) In case of an employee whose peiiod of probation
is extended undr^r leculrt'on 7 the date of 'nwnnt
•n-ent fo>* the ournose of thi*. reai'ttion shall i"
dcenvl to have been deferred to the extent the
period of p'obrtion is extended

f2) Joint seniority lists of employees working a f n s t
vas'ous costs in Sub-Oionn or Group '-ba''l be
miintaine 1 and circulated bv the Chief Fngineer-
(s) to be specified by the Board.
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14. Oath of allegiance.—Every member of the Service,
unle-s he has already done so shall be lequiied to lake oath
of allegiance to India and to the Constitution of India as by
law established.

15. Liability to transfer—A member of the service shall be
liable to transfer anywhere under the jurisdiction on the
Board.

16. Deputation of employees of the Board to other organi-
sations.—An emplojce of the Board may bt sent on deputa-
tion or on foreign service to other organisations including the
Centnil Government State Governments/State Electricity
Board or any Public Sector Undertaking with his consent and
prior approval of the Chairman. The deputation/foreign
service of such an employee shall be governed by the terms
find conditions prescribed by the Board for the purpose.

17. Code of conduct. -Unless otherwise pro\ided, the
Punjab Government Employees Conduct Rules, 1966. as
amended from time to time shall apply to the members of tlv;
iervice.

18. Discipline, punishment and appeals.—In the matters
iehting to disciplirs, punishment and appeals, members of the
seivice shall be governed by ths Punjab Civil Services
(Punishment and Appeal) Rules, 1970, as amended from time
to time; '

Provided that the authoiity empowered to impce penalties
under the aforesaid rules and the appellate authority for ths
purpose of rule 16 thereof shall, subject to the pio\isions of
any lav. or rules made under article 309 of the Constitution
of India, shrill be as specified in Schedule 'B' annexed v.ith
these reaulations.

19. Superannuation.—The age of superannuation for Board's
employees shall be 58 years, except for Class IV employee*
in whose case it will be 60 years.

2U. Liability for vaccination and revaccination.— Every
member of the service shall get him.flf laccinafed or
revacclnakd when so diiected by general or special order by
rhe Board.

21. Power to relax.—Wheie the Chpirman is of the opinion
that the application of these regulations or any particular p-o-
vision thereof is l'kelv to cause substantial hardship in the
case of any individual employ;e or cla<-s of employee1., he
may, by order, for reasons to be recorded in wrifng, relax
the operation of fhe regulation or the particular provisions
thereof, as the case may be.

22. Interpretation of the regulations.--If any question
arises in regard to the interpretation of these regulations, the
same shall be referred to the Chairman whose decision shall
be final.

23. Repeal and savings.—Any mles/regulations applicable
to the Service and corresponding to any of these regulations,
which ma/ be in force immediately befoie the commencement
of the^e regulations, arc herebv repealed;

Provided that any older rrade or action taken under such
r.pealed rules /regulations shall be deemed to have been mad-
or taken under the corrcspondinj provisions of these icpiila-
lions.

24. Administrative functions.—The Board or the Chaiiman
as the Chief Fxernfive of the Board mav is'ue police instruc-
tions, not inconsistent with th'se regulations for the day to
day adrnini tratiun of (he affairs of the service.

(R&R/25/86 /Vol. X/R-4)

N. C. SINGAL, Special Secy.
Bhakra Beas Management Board

Chandigaih

SCHEDULE 'A'

BHAKRA BEAS MANAGEMENT BOARD (CLERICAL) CLASS III SERVICE

GROUP-I (Sub Group-A)

s.
No

1

1.

2

Name of post
i .

2

Superintendent
Gradt-II

Supervisory
Accounts Services
Superintendents

Number
of posts

3

38*

56*

Pay
Scales

4

2000-60-
2060-70-
2550-75-
3000-100-
3500.

2000-60-
2060-70-
2550-75-
3000-100-
35CO.

Method of appointment

5

(i) By promotion from
Senior Assistants.

(ii) By transfer of
Superintendent
Grade-II from the
partner Stat«
Governments/
Electricity Boards

(i) By promotion from
amongst Subordinate
Clerical Staff.

Minimum
educational
and other
qualifications

6

After having
qualified
Departmental
Accounts
Examination for
Ministerial
Establishment
if not already
don* or specially
exempted.

Must have
passed Super-
visory Accounts
Services
Examination
(Part I and II).

Minimum
experience

7

8years
service as
Senior
Assistant.

5 years
service
as Division
Accountant

Appointing I
authority

8

Head of
Department

Hsad of
Department

al

Remarks

9

(*) Subject to variatioa dspeading on work load.
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1.

3.

4.

5.

6.

7.

8.

2.

Circle
Superintendent

Head Clerk

Head Cashier

Divisional
Accountant

Senior
Assistant

Circle Assistant

3.

6*

28*

3*

42*

489*

19*

4.

2000-60-
2060-70-
2550-75-
3000-100-
3500.

2000-60-
2060-70-
2550-75-
3000-100-
3500.

2000-60-
2060-70-
2550-75-
3000-100-
3500

1900-50-
2000-60-
2060-70-
2550-75-
3000-100-
3300.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200.

5.

(ii) By transfer of
Supervisory Accounts
Services Superintcnder
from the partner Stat<
Governments/State El'
tricity Boards and
Central Government.

(i) By promotion from
amongst Head Clerks.

(11) By transfer of Circle
Suporlnteudcnts from
the partner State
Governments/Elect ricit
Boards.

(i) By promotion from
Circle Assistants,
who opt for
promotion as Head
Clork.

(ii) By transfer of Hoad
Clerks from the
partner State Govern-
ments/Electricity
Boards.

By promotion from
Spnior Assistants/
Cashiers.

(i) By premotion from
Subordinate Clerical
Staff.

(H) By transfer of Divi-
sional Accountants
from Accountant
Generals and Electri-
city Boards of the
partner State
Governments.

(i) By promotion from
Circle Assistants.

(ii) By transfer of Senior
Assistants from the
partner State Govern-
ments/Electrldty
Boards.

(i) By promotion from
Upper Division
Clerks.

(ii) By transfer of Circle
Assistants from partm
State Governments/
Electricity Boards.

6.

it

oc-

y

After having
Qualified Depart-
mental Accounts
Examination
for Ministerial
Establishment if
not already done
or specially
exempted

Must have
passed Super-
visory Accounts
Stfvicetf Part-I
examination.

After having
qualified Depart-
mental Accounts
Examination
for Ministerial
Establishment if
not already
done or specially
exempted.

After qualifying
Departmental
Accounts
Examination for
Ministerial
Establishment.

ir

7.

7years
service
as Head
Clork

3 years
service
as Circle
Assistant.

5 years
service
as Senior

Assistant/
Cashier.

2 years
service.

3 years
service as
Circle/
Assistant/
Upper Divi-
sion Clerk
put together
out of which
a minimum
of 1 year
uffvlce shall
bo as Circle
Assistant.

2 years
service as
Upper
Division
Clerk.

8.

Head of
Department

Head of
Department

Hoadof
Department

Head of
Department

Head of
Depart-
ment

Head of
Department

9.

The Circle
Assistant
shall be
eligible for

promotion as
Head Clerk
or Senior
Assistant as
per their
option.

(•) Subject to variation doponding on work load.
18—279GI/94
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1.

9.

L0.

11.

12,

2.

Upper Division
Clerks.

Lowar Division
Clerk/Tele-
Printer Operator/
Telephonitt/
Clerk/Time
Keeper/Hindi
Typist.

Duplicating
Machine
Attendant.

. Restorer

3.

206*

995*

22*

7*

4.

120040-
132045-
1500-50-
2000-60-
2060-70-
2200.

(

(

950-35-
1160-40-
132045-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
116040-
132045-
1500-50-
1800.

5.

(i) By direct recruitment
(40%)

ii) By promotion from
Lower Division
Clerks.
(60%)

;iii) By transfer of Upper
Division Clerks from
partner State Govern-
tnents/ElcctricIty
Boards,

(i) By direct recrult-
raentL(80%)

(ii) By promotion from
employees belonging
to Clait-IV,
Restorers, Duplicating
Machine Attendants
Potodars
(20%)

(iii) By transfer of Lower
Division Clerks from
the partner State
Governments/Electrici
Boards.

(i) By promotion from
Daftries & Jamadars
in ratio of 50:50
according to
senlority-cum-mer i t.

(11) By transfer of
Duplicating Machine
Attendant from the
partner State Govern
ments'Electricity
Boards.

(i) By promotion from
Class IV employees.

(ii) By transfer of
Restorers from the
partner State Govern
ments/Electricity
Boards.

6.

Graduate in
Science/Commerce/
Arts with
minimum 60%
marks (50% in
case of candidates
with Post-Graduate
qualifications
securing 50%
marks).

After qualifying
Departmental
Accounts Exami-
nation for
Ministerial
Establishment.

Matric with First
Division (60%) or
10+2 with Second
Division (55 %) or
Graduate with Secom
Division. Must know
English/Hindi type
with speed of 30 wort
Per minute.
Matrlc/HIghcr
Sccondaryyor
Graduate of reoognisi
University.

ity

Should be able to
read numbers etc.

Middle Class/
Under Matric

i -

7.

3 years
service as
Lower
Division
Clerk.

1

1

2 yea:
servic

'A

5 years
service

5 years
service

8.

Head of
Department

Head of
Department

rs
e.

Head of
Department

Head of
Department

9,

(*) Subject to variation depending on work load.
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1.

13.

2.

Photedar

3.

8*

4.

950-35-
1160-40-
1320-45-
1500-50-
1800.

5.

By proimtion from
Peons.

6.

Matric

7.

5 years
service

8.

Head of
Department

9.

Note:—Number of posts given in Column 3 include the posts held
by BBMB recruited employees as well as employees drawn
from partner State Governments/Electricty Boards. Recruit-
ment shall be made by BBMB only to the extent staff is not
provided by the partner State Governments/Electricity Boards.

Serial
No.

1.

t.

3.

I Name of
posts

2.

Personal
Assistant

Senior Scale
Stenographer

Junior Scale
Stenographer

Number
of post

3.

U*

26*

21*

Pay h
Scales

4.

2000-60-
2060-70-
2550-75-
3000-100-
3500 J- (
Rs. 150'-
Special
Pay

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200+
Rs. 80/-
Special
Pay

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130+
Rs. 60/-
Special
Pay

Method of appointment

5.

(i) By promotion from
Senior Scale
Stenographer.

ii) By transfer of
Personal Assistants
from Partner State
Governments/
Electricity Boards.

(0 By promotion from
Junior Scale

Stenographer.

(ii) By transfer of
Senior Scale
Stenographers from
Patner States
Governments/
Electricty Boards.

(i) By promotion from
amongst Steno-
Typists.

Minimum Education
and other e
Qualifications

6

i (i) Matric with
2nd Division
or '10+2'

(ii) After qualifying
preseibed test of
Junior Scale
Stenographers at
a minimum
speed of 100
WPMin short-
hand in English
& 20 WPM in
transcribing the
same.

Minimum
ixperience

7.

5 years
scrcvice as
Senior Scale
Stenographer

2 years
service as

Junior Scale
Stenographer

2 years
service as
Steno-
Typists

Appointing
Authority

8.

Head of
Departmen

Head of
Departme

Head of
Depart-
ment

Remarks

9.

t

nt

In the eve-
nt of non-
availabili-

ty of suit-
able candi-

dates for
promotion,
the vacan-
cies shall
be filled by
direct re-
cruittnert/
appoint-
ment.

(•) Subject to variation depending on work load.

Group—I (Sub Group—'B')
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1.

4

2.

Ston 3 -Typists

3.

114*

4.

Rs 950-
35-1160-
40-1320-
45-1500-
50-1800.

5.

(li) By transfer of
Junior Scale
Stenographers
from partner
State Governments/
Electricity Boards.

(i) By direct
recruitment

(Hi) By transfer of
Steno-Typists from
partner State
Governments/
Electricity Boards.

6.

(ij Matnc 2nd
Division or
'10+2'

(Hi) Must possess
minimum speed
of 80 WPM In
Shorthand in
English & 20
WPM in
transcribing the
same.

7. 8.

Head of
Department

9.

Candidates
who are 1st
Division
Matriculate
or possess
higher
qualifica-
tion shall
be pre-
ferred.

The scale
Of Rs.
1500-50-
2000-60-
2060-70-
2550-75-
2700 is to
be given
upto 50%
of the total
number of
Junior
Scale Stc-
no after
minimum
Period of
5 years
service.
The frac-
tion shall
bo ignored.

The scale
; of Rs.

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-

2130 is to
be given
upto 80%

of total
number of
posts of

Steno-
typiats in
a cadre
after a
minimum
Period of 5
years of
service.
The frac-
tion shall
be ignored

(*) Subject to variation dependiag on work lodd.

Horn : Nambar of pasts given in column 3 itloludo the posts held by BBMB recruited employees as well as employees
drawn from ths Partnor State Governmants/Electricity Boards. Recuirtment shall b0 mado by BBMB oqly t" the
'̂Jctem staff is not provided by the Partner State Governmont/Electricity Boards.
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BHAKRA BEAS MANAGEMENT BOARD ( C O M P U T E R ) CLASS H I SERVICE
G R U P - H

So
N«

I

1.

2.

r ial Name of post

2

Programmer

Computer
Operator

Number
of posts

3

1*

4*

Scale of
pay

4

1800-50-
2000-60-
2060-70-
2550-75-
3000-100
-3200+
Rs. 200/-
Special
Pay.

1200-40-
1320-45-
1500-50
2000-60-
2060 70-
2200"+
Rs SOy-
Special
Pay

Method of Appointment

5

(i) By direct recruit-
ment

(li) By transfer of Pro-
grammer* from Part-
ner State Govern-

ments/Electricity
Boards.

(1) By direct recruitment
(60%)

(ii) By promotion from
amongst Key Punch

Operators (40%)

(iii*) Bytransfer of Com-
puter Operators
froari'artaer State
GoverUBients/
Electricity Boards,

Minimum Educatio-
nal and other quali- '
fications

6

(i) Graduate iu
Scionce/Com-

mercc Arts,
(ii) Three years

Master's Degree/
Diploma in
Computer Appli-
cation

OR
D iploma in Com-
puter Program-
ming of one
year duration
from recognised/
reputed Institu-
tion with mini-
mum two yftars
experience in
scientific Pro-
gramming.

(a) Graduate in —
Science/Com-
merce/ Arts,

(b) Diploma in
Computer Pro-
gramming of one
yoar duration
from recognised
Institution.

OR
Certificate course
in 3 languages
i.e. Cobol FOR
TRAN/C &
Data Base Ma-
nagement Sys-
tem from recog-
nised/roputed
Institution with
one year experi
ence.

g (a) Graduate In
Scionce/Comin-

erce/Arts with
Math/Economics/
Statistics is one
of the subjects,

(b) Diploma in
Computer Pro-
gramming of
one year dura-
tion from recog-
nfeed Institution

OR

Certificate course
in 3 languages
i.e. Cobol For-
tran/CADBMS
from recognised
Institution with
ons y«ar expe ri
ence.

Minimi m
Experience

7

3 years

Appoint /ng
Authority

8

Head of
Department

Heat of
Department

Remarks

9

(*) subject to variation depending on work load.
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1

3.

2

Key Punch
Operator

3

4*

4

950-35-
1160-40-
1320-43-
1500-50-
1800+
Rs 60/-
Spedat
Pay.

5

(!) By direct recruitment

(10 By transfer of Key
Punch Operators
from partner State
Governments/Elec-
tricity Boards.

6

To be manned by
the Lower Division
Clerks/Other such
categories of staff
by Imparting train-
ing wherever required

7 8

Head of
Department

9

(•) subject to variation depending on work load.

Note :—•.Number of posts given in Column 3 are held by BBMB recruited employees only.

njHAKRA BEAS MANAGEMENT BOARD (DRAWING) ESTABLISHMENT) CLASS-11I SERVICE

GROUP-m

Soi
Ni

1

1.

2.

3.

f-4.

rial N i m of
Mnber post

2

Circle Head
Draftsman

Divisional Head
Draftsmnn

Draftsman

Juuior
Draftsman

Number
of posts

3

20*

59*

82*

74*

Pay
Scales

4

2130-70-
2550-75-
3000-100-
3700/-.

2000-60-
2060-70-
2550-75-
3000-100-
3500/-.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200/-.

1200-40-
132045-
1500-54-
2000-60-
2060-70-

2130/- y'

Method of appointment

5

(i) By promotion from
amongst Divisional
Head Draftsmen.

(ii) By transfer of Circle
Head Draftsmen
from partner Stale
G o vernments/Electr i-
city Boards.

(i) By promotion from
amongst Draftsmen

(ii) By transfer of Divi-
sional Head Drafts-

men from partner
State Governments/
Electricity Boards.

(i) By promotion from
amongst Junior
Draftsmen.

00 By transferof Drafts-
men from State
Governments/Electri-
city Boards.

(0 By direct recruitment

(IT) By transfer of junior
Draftsmen from part-
ner State Govern-
ments/Electricity
Boards.

Minimum educations
and other qualifica-
tions

6

Matriculate or its
oqivalent A posse-
sses recognised Dip-
loma/Certificate in
Drafsmanship.

il Miuimum
experionoe

7

8 years
service as
Head
Draftsman

7 years
service as
Draftsman

12 years
service as
Junior
Draftsman.

Appointing
authority

S

Head of
Department

Head of
Department

Head of
Department

Head of
Department

Remarks

9

(*) Subject to variation depending on work load.
Note :—'Number of posts given in Column 3 include Mie pasts held by BBMB recruitep employees as well

as employees drawn from partner State Governments Electricity Boards. Recruhiment shall
be made only to ihe txtent staff is not provided by the partner State Government Electricity
Boards.
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SCHEDULE 'A*

BHAKRA BEAS MANAGEMENT BOARD (ENGINEERING SUBORDINATES) CLASS-III SERVICE

GROUP-IV (Sub Group-A) (Power Wing)

N

1

1.

2,

3

srial Name of
umber post

2

Junior
Specialist

Junior Engineer
Orade-I

. Junior Enginee
(Electrical)
Grade-II

4. Junior Enginee
Grade-IJ (Sub
Operator)

Number
of posts

3

To ba .
created

at

114+

r- 120*
Station

Pay
scales

4

To be
devised

20XJ-60-
2060-70-
2550-75-
3000-100
-1500'-.

18OO-5C
2000-60-
2060-70-
2550-75-
3000-100-
3200/-.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200.

Method of appointment

5

By promotion from
Junior Engineers
on senloriy -cum merit
basis

(i) By promotion from
amongst Junior
Englne;is-II (Elec-
trical) Junior Engi-
nocrs-II (Sub Station

Operators) Junior
Engineas-II Sub
Station Junior
EngincoroII (Test
Inspectors) Junior
Englnoore-II

(Communication)

(11) By transfer ofJ
Engineers-I from
state Electricity
Boards.

1- (i) By direct recruitmi
(60%)

(11) By promotion from
amongst Lineman
(40%)

(Hi) By tansferofJujiio
Engineers from
partner State Ele-
tricity Boards.

(i) By direct ruitment
(33%)

Minimum educatio-
nal and other quali-
fications.

6

Possessing
Associate Member
of Engineering
Institute qualifica-
tion or Graduate In
Electrical /Electro-
nics Engineering.

After qualifying
Departmental Acc-
ounts Examination
for Enginooring
Subordinate')

unior
partner

ant (i) 3/4 years Dip
ma holders in

Electrical Eng
noaring

OR
Matrlc Indus-

trial Training
Institute pas
Lineman with :
yoars experienc
as Lineman.

r(li) Matriculate of
racognisod Uni-

versity/Board or
its equivalent,

r

3/4 years Diploma
Holders in Elect-
rical Engineering

OR
Matrlc with
Industrial Tra-
inlnglnstitutc
qualified Sub
Station Attendants

Minimum
etparience

7

5 yairs I
service as
Junior
Engineer
Grade-I and
Grado-n.

5 years for
Diploma

Holders.
10 years fc

non-Dip-

lomri Hoi-
d»rs

Appointing
authority

8

lead of
Department

Head of
Department

>r

•lo- Head of
Department

;i-

s
5
e

a) 3 yoars fror Diploma
holders in Electrical

Engineering
(b) 4 years for Matrlc
late of Non-Matricu-
late Industrial Train-
ing Institute having
passed 2 years cours<
in the trado of Elec-
trician/Lineman/
Wlrmon.

(c) 9 yoars for matriculate
out of which 4 years
must bo a.s Linemar

2 yars on
Sub-Station

5 years on
Sub-Station.

H cad of
Deoartmcuit

Remarks

9

u-

3

L

(•) Subject to variation depending on work load.
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5

1 2

Junior Baginoor-ll
f Civil)

3

18*

4

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200.

5

(fi) By promotion from
amongst Sub-
Station Attendants
(67%)

(iii) By transfer of
Junior Engineers-II
(Sub Station
Operator) from
partner State Elec-
tricity Boards.

(i) Bv direct cecruitawnt.

(ii) By transfer of iunior
Engineers-II (CivlD
from partner State
Electricity Boards.

6

Matriculate of a
recognised
University/Board
or its equivalent.
Higher qualified
Sub Station
Attendants on
soniority-cum-
morit basis

3/4 years Diploma
in Civil Engineering
with minimum 65 %
marks from recognise
Institution.

7 8

(a) 3 years or
Diploma
Holder in
Electrical
Engineering.

(b) 4 years for
Matriculate
Industrial
Training
Institute
having passed
2 years course
of Electreclan.

(c) 9 years for
Matrlculae out
of which 4 years
must be as Sub-
Station Attendant

d

Head of
Department

9

Note:— Number of post* givon in Column 3 includes posts held bjilftukra Beas
Manageme nt Board recruited employees as well as employees drawn
from partner State Electricity Boards. Recruitment shall b» made
by BhAfcra Beas Management Board to the extent staff is not provided
by the partner State Electricity Boards.

6. Junior Engineer-
Grade-II
(Communication)

38f 18O0-5(V
2009-60-
2060-70-
2550-75-
3000.100-
3200.

(i) By direct
recruitment
(60)

(ii) By promotion
from amongst
Telephone
Mechanics
(40%)

(iii) By transfer of Junior
Engineers-!!
(Communication)
from partner State
Electricity Boards.

3/4 years Dploma in
Elect ronics/Telecom

munication from
recognised Institutic

(a) Matric

(b) Matric with <
2 years Cafts- i
man Course in
Trade of Electri-
cian/Instrument
Mechanic/Radio
Mechanic and
Wireles Mechai
from any Industri
Training Institute

or
Matric aad have
successfully com)
Telephone Mech
training course f
Telecommunicatii
Training
Centre Post

and Telegraph
Department

m.

7 years experi-
ence as Tele-

phone Mechani

1 years exper -
lenco as Telei-
phone Mechan

lie
ial
i .

pleted
anic
rom
on

Head of
Department

ic.

ic.

(•) Subject to variation depending on work load
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-
AddjLea : Siirplus(+)/Dciicit(—,) for the yoar •

RS.

•

Rs.

(+)M, 75,731

Rs.

(+)20,328

] .

7.

2.

Junior Engineer
(resting) Gi.ide-TI

3.

12*

Note • -

4.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200,

-No. ofpos
as well as
shall be mj
by the part

5.

Bv Direct recruitmait

(ii) By promotion from
amongst Matriculate/
higher qualified
Test Mechanic
Metre Mechanic i
(40%).

(Mi) By transferor
Junior Engincers-II
(Testing) from
partner State
Klecrrlelry Rnards.

6.

3/4 years diploma
in Electrical

Engineering,

(a) MQtric

(h) Matric with 2
ye4r» Craftsman
Course in the
Tr̂ ade of Electri-
cian/Instrument
Mechanic from
Industrial Tralnin
Institute.

7.

(a) 7 yean
Experience
M Meter//!
Mechanic

(b) 4 years *
e^peTlcnce^
Meter/Test
Mechanic.

<t

tsjjiven in Column 3 include post held by BBMB recruited employe
emplojecsdiawn from partner State Electricity Boards. Rccruiunen
ideby BliakrQ Beas Management Boaid to the extent staff is not pro1

ner State Electricity Boards-

8.

Head of
Department

Pest

1
99

>e.i

it

v'ided

9.

(*) Subject to variation depending on work load.

(SUB GROUP ~'1V nURGATTON WfNG)

SI
N<>.

1.

8.

9.

Name of post

2.

Junior Specialist

Junior Ensneor

Number
of
post

3.

to be
created

29?*

Puy scalt

4.

To be
dovUeJ

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200.

5i Method of appointment

5.

By promotion from
Junior Engineers on
senlority-cum-merit
1-usK

(1) By direa recruitment

(1) By transfer of
Junior Engineers
from the partner
State Government*.

Minimum educatlo
nal and other

qualifications.

6.

Bachelor of
Engineering/
Associate Member
of Engineering
Institute

DipJoma in Civil
Electrical,
Mechanical
Engineering
from a recognised
Board of Technical
nducatiou,

Minimum
experience

7.

5 years
service as
Junior
Fngino»rs

Appointing
Authority

8,

Head of
Deparmont

Haidof
Department

Remarks

9.

Note. .Number of posts îven in column 3 include the pos,U held by Bhakia Bea,s Management
Boat d recruited employees as well as e.-nployccs drawn from partner State Governments
Rocruitment shall be made only to the extent staff is not provided by the partner
State Governments.

(*) Subject to variation depending on ^ork load.

19—'>7i)CI/yt
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BHAKRA BEAS MANAGEMENT BOARD (STORE KEEPERS) CLASS-TU SERVTCE

Group-V

SI.
No

J.

1.

2

3.

4.

Name of post

2.

Head store
Keeper

Store Keeper

Assistant
Storo Keepers

Store Munshi

Number
of posts

3.

5

34*

17+

24*

Pay scale;

4.

1500-50-
2000-60-
2060-70-
2550-75-
2700.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800

s Method of appointment

5.

(i) By promotion from
amongst Store Keepers,

(il) By transfer of the
Head Store Keepers
from partner State
Governments/
Eloctrldty Boards.

(i) By promotion from
amongst Assistant
Storekeepers/Store
Munshlea.

(ii) By transder of tho
Storekeeper from the
partner State Governn
Floctrieity Boards,

(i) By direct recruitmer
or

By transfer from
Workcharjed Store

Munshies.

Minimum oduca-
tional and other
qualifications.

6.

ients/

it Matrlc
First Division

(ii) By transfer of the
Assistant Store Keepeis/
Store Munshles from the
partner State Governments/

Electrclty Bnards.

(i) By direct recruitmeni
or

By transfer from
Workcharged Store
Munshies.

(ii) By ranjferof the
Assistant Store Keeper
Store Munahles from tl
partner State
Governments/Elect i icli
Boards.

I Matric
First Division

tie

y

Minimum
experience

7

3 years
service as
Storekeeper

(a) 3 years
service
as Assist
Store K«
Store

Munshi.

(b) Has pas
DepartB
Account
Examins

Appointing
authority

8.

Head of
Department

Superintending
Engineer

ant
tepeis

sed
nental
t
Ltlon.

Remarks

9.

Superintending
Enginoer

Superintend]
Engineer

ing

Note:—Number of poMsgi von inColumn 3 includetho posts hold by BhakraBeas Management
, Board recru itod employees as employee as well as employees drawn from

partner State Governments, recruitment shall be made only of the extent is
not provided by the partner State Governments.

(*) Subject to variation depending on the work load
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BIIAKRA BEAS MANAGEMENT (BOARD REVENUE) CLASS-IU SERVICE
GROUP-VI

SI.
No

1.

1.

2.

i.

4,

Namo of post

2.

ZiUadar

Revenue. Clerk

Assistant
Revenue Clork

rrdgation Buoking
Clork-Patwari

Number
of posts

3.

3*

2*

1*

6*

Pay Seal

4.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200

1203-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130.

95()-3,s.
1160-40-
1320-45-
15O0-5O-
1800.

-l-Rs.50/-
S pedal
Pay

950-35-
1160-40-
1320-45-
1500-50-
1800.

+Rs . 50/
Special
Pay

es Method of appoiontment

5.

(i) By direct rocruitment
(60%)

(ii) By promot on from
Revenue Clerks

(40%)

(lii) By transfer of the
Zilladars from the
partner State
Govorntnenls,

(i) By promotion from
Assistant Revenue
Clerks.

(11) By transfer
Revenue Clerks
from the partner
State Government*!.

(i) By promotion from
amongst Irrigation
Booking Clerks or
Patwarios.

(ii) By transfer of the
Assistant Revenue
Clerks from the
partner Stato
Governments.

(i) By direct
recruitment

• (ii) By transfer of the
Irrigation Booking
Clerks from the
partner State
Governments.

Minimum educat -
onal and other
qualifications

6.

Graduate with
Arts/Sclonce in
Second Class.

C

Matriculate and
must have passed
Patwari Examination
frOiH a recognised
InstituU.

Minimum
experience

7.

Throo years
service as

Rovenuo
Clork.

Three years
service as
Assistant
Revenue
^ork-

Appointing
authori ly

8.

Hoadof
Department

Head of
Department

Superintending
Unjineor,

Superintending
Engineer.

Nole • - Number of posis given in Column 3 include the posts held by Bhakra Beas-Managemept
Board recruited employees as well as employees drawn from partner State Governments.
Recruitment shall be made only to the extent staff is not provided by the partner
State Governments.

Remarks

9.

(•) Subject to variation depending on the work load.

BHAKRA BEAS MANAGEMENT BOARD (RESEARCH) CLASS-III SERVICE
Group-Vn

SI.
No.

1.

1 fa)

NinmJfPJit

2.

Research
Assistant
Grade-A

Niiin'ijr

3.

5*

Pay Seller
of posts

4.

1650-50-
2000-60-
2060-70-
2550-75-
2925.

Motlwd of npnointmont

5.

(i) By direct recruitment
(60%)

(il) By promotion from
amongst Research
Assifitants-Grade-B
(40%)

Minimum educa-
tional and other
qualifications.

6.

Post Graduate in
Science 1st or
Ilnd Class.

Minimum
experience

7.

5 years
service as
Research
Assistant
Grade-B

Appointing
Authority

8.

Head of
Department

Remarks

9.

(*) Subject to variation depending on the work load.
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1.

2.

K

4,

5

2.

(b) Research
Assistant
Grad«-B

SLI Analyst

S.ti. O')orv>-

, C«r« Ob&ervt.r

Observer

3.

<i*

13*

i : "

4.

130U-30-
2000-60-
2060-70'
2550-75-
2700

1010-31-
1160-40-
1320-45-
15OO'5O-
1SO0

1!60-40-
1320-45-
1500-50-
1800,

950-35-
1160-40-
1320-45-
1500-50-
1800

95)-35-
1160-40-
1320-45-
1500-50-
1800

5.

(iii) By transfer of the
RescaTcti ASsistahts-
Orade-A from the
partner Stale
Governments.

(i) By direct recruitment Or
(60%) Si

C

(i) By promotion from
(il) Analysts (40%)

(iiO By transfer of the
Research Assistants
Oracle B from the
Partner State
Governments*

(1) By direct i\crujtinant
(60%)

(li) By promotion from
amongst Silt
Observers. (40%)

(ii) By transfer of the
Silt Analysts from
the partner State
Governments.

(i) By iliroot recruitment

(ii) By transfer of tho
silt observers

from the
partner Stale
Governments.

(i) By direct reeruirtnei't

(ii) By transfer of the
Core Observer
from the partner
State Government*.

(0 Uy diraa rccruitnicni

(ii) By transfer of the
Discharge Observers
from the partner
State Governments.

6.

aduate with
;icnec in 1st
• ivision.

(10 + 2) wltli
science 2nd
Division

Matrionl-ue
with Science
2nd Division,

MatnciilBic with
Science 2nd
Division.

Matriculate with
Science 2nd
Division.

7.

1
I

5 years
son ice as
Silt Analyst
qualified upto
(10+2)or
equivalent in
soieuCo subject.

5 years service
ai Silt

Observer.

8.

-lead of
)cpartmcnt

Suporinlending
i-nginocr

Sup^nnicinling
l.'.nginccr

Surainteti cling
Engineer

Suporititending
Cngincor.

9.

Note ;—Number of posts fiiven in Column 3 include the poiU hold by Hhakru Boas. Management Boanl
rccruilod employees as woll as employees drawn from partner State Governments Recruitment
shall be made only to the ertlcnt staff is not provided by the partner State Governments.

(•) Subject to variation depending on work load.
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BHAKRA BEAS MANAGEMENT BOARD (FIRE F1GHTT1NG) CLASS III SERV1CF

Group—Vill

si
No

i

3.

4

Name of post

Fire Station
Officer

Sub Fire
Officer

Leading
Firoiiwi

Fire t'ujluing
Loader

Number
of posts

3

4*

16*

10*

Pay IV
Scales

4

1800-50-
2000—60-
2060-70-
2550-75-
3000-100-
3200,

1650-30-
2000-60-
2060-70-
2550-75-
2925

1 MH-S0-
2000-60-
2060-70-
2550-75-
27UU

1503-30-
2003-60-
2060-70-
2550-75-
2700

Icthod of Appointment

5

By Promotion from
Amongst sub Firo
Officers.

Hy pioniotion from
amongst Fire Fighting
Lenders

By promotion from
nmjflgst Fiiciunn.

Uy protmUon fiom
amongst Firetnin.

Minimum educational M
& other qualiflcfltion ct

6

Qualified in Divi-
sional Fire Officer
course fiom National
Fire Seivlcc College,
Nagpur,

or
Qualified in Fire
Station Officer course
from National Fire
Service College,

Nagpur,
or

Gradu.Uo w.th Sub
Fire Officer's from
National Fire Service,
College, Nagpur.
Qualified Sub Fire
Officer's course from
National Hre Seivice

College, Nagpui.
or

Mutric with Fire
Course fiom Ministry
of Defence of Home
AffdUS,

01
Matut without any
lne couisc.

Qualified In Sub Cue
OIHcoi's couiso from
National Fno Servlc*
College, Nagpui oi
equivalent degree
with lieavy yohiclcb
diiving licence,

01
Qualilied in Fno
Course airangod by
Ministry of Delonec
or Home Affairs
with heavy vehicle
licence,

or
Departmental candi-
dates without any
couisc who show
appreciable initia-
tive & obtain good
reports with heavy
vehicle licence.

Qualified in Sub-Fire
Officer's cours= from
National Fire Seivicc
College, Nagpur or
equivalent degree wit
heavy vehicles diivinj
license,

or
Qualified in Fno
course urianged by
Ministry of Defence
oi Home Arlaim
with heavy vehicle
license.

01

DepAi Imental uindi-
ddtes without any
Counc who show
apprenticiable
initiative & obtain
good reports with
heavy vehicle licensi

Inimum \x
tperier co A

7

4- yoars I
experience :
in fire
service

6 years
experiene
in tire
service.

8 years
experience in
fixe service

2 years
experience
in fire

service.

4 years
uperience
in flre
service.

5 yearn
axpeilence lr
Hie soivlaj.
5 years
experience
^ m file

service.

7 vtai1
experience
in fiic
seivice.

10 ywrs.
experience

in Die
aurvice,

5 years
experience
in flrc
service,

h
I

7 yoara
experience
In fire
seivice.

K) ycai".
expsncnco
in lire
service.

t .

Jpointing R«
'jtnoiity

8

lead of
Department

Head of
Department

i

Head of
Department

Head of
Department

marks

9

(•) Subja;t to variation depending on work load.
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I

5.

2

Firemen

3 4

1053-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130.

5

By direct Recruitment

6

Matriculate Should
preferably be demo-

bilised soldiers or
other able bodied
persons below the age
of 30 years who are
quite fit to undergo
rigour* of the duties
of a Fire Brigade
personnel.

7 8

Head of
Department

9

(*) Subject to variation depending on work load.

Note .—1. Physique for all posts :

0) Height : S'5" minimum
(ii) Chest : 33 1/2 unexpanded with 1 J/2* ntpaniion.

(iii) Eyo Sight 6/6 both eyes with or without glasses.

2. Physical Fitness Standard :
(a) Running a distance of 100 yards with a weight of 60 Kilogram stones in one minute.
(b) Lifting the hosk ladder to a vertical position by 3rd & 6th round.
(c) Climbing a rope or a vertical pipe to a height of 8—10 feet from the around,

BMAKRA BEAS MANAGEMENT BOARD (Teaching Establishment) CLASS III SERVICE
Group—TX

SI.
No.

1

1.

2.

Name of post

2

Lecturers

Mutters
(B. Ed.)

Number ol
PObtS.

3

36*

47*

f Pay
Scaled

4

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200.

1650-50-
2000-60-
2060-70-
2550-75-
2925

Method of appointment

5

(i) By direct recruitmc
(25%)

(d) fly promotion from
amongst Masters/
Mistressess (75%)

(i) By direct recruitment
(75%)

Minimum education I
and other qualifies- ,
tions.

6

mt(l) M.A. orM.Scor
M.Com.

(ii) B.T. or B.td.
M.Ed. Second
Class.

Degree of a recognised
University with B.T.
orB.Ed.,B.Sc. and
SSTCorB.T. or B.Ed.
Senior Basic Trainod
with any two of the
four subjects in B.Se.
namely Physics, Cho-
mistry. Botany and
Zoology,

or
B.A. with Mathema-
tics A-Course and
Physics or Physics
and Geography with
SSTC or B.T. or
Senior Basic Trained.

minimum
experience

7

5 years
suvicc as
Mastir/
Mistress

Appointing
Authority

8

Hoad of
Department

Mead of
Departinoot

Remarks

9

( •) Subject to variation depending on the work load.
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1

3.

4.

5.

2

Language
Teachers,
Oiani,
Prabhakar,
Classical and
Vernacular
Teacher.

Director
Physical
Educations.

Art and
Craft
Teacher*

3

22*

1*

7*

4

1650-50-
2000-60-

2060-70-
2330-75-
2923

1650-50-
2000-60-
2060-70-
2550-75-
2925

1410-45-
1500-50-
2000-60
2060-70.
2480

5

(1) By promotion from
trained Graduate
amongst Junior Basl
Trained Toachers.

(25%)
(ii) By transfer of Mast<

Mistresses from part
State Governments/
Electricity Boards.

(0 By direct recruitmer

(i i) By transfer of Class
cal and Vernacular
Teachers from the
partner State
Government/Electri-
clty Boards,

(i) By direct recruitmo

(ii) By transfer of Dire?'
tor physical Educa-
tions from partnei'
State Government/
Electricity Boards.

By direct recruitmemt

6

or

Graduate with Mathe-
matics as one of th e
elective subject with
B.T or B.Ed.

or

B.A. with Physics and
Mathematics A-Cours*
with SSTC, B.T.B.Ed.
or Senior Bask
Trained.

or

B.A. with Subject
combination as appro-
ved by Government
from time to time
with SSTC, B.T.
B.Ed, or Senior Basic
Trained

or

B.Sc. (Agriculture)

or

B. Com.

c

srs/
;ner

it StiaMrl/Prabhakar/
Gyanl from recognised

University with O.T.
and Matriculate,

i-

nt Graduate with train-
Ing in advance phy-
sical training course

(Degree.)

Matriculate with the 3 yc
Diploma in Art and
Craft and further
Course of one ye«r
teachers training.

7

3 year*
service as
Junior Basic
Trained
Teacliors.

ars

8 9

Head of
Department

Head of
Department

Head of
Department

(•) Subject to variation depending on the work load.
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6

7.

3.

9.

10.

1 2

Physical
Training
Instructors.

MmicToaoIittn

Junior Basic
Trained
Teachers

Tabla Playet

Li.b->ratoi:y

Attendant
(School)

3

5+

4 +

43*

1*

11*

i 4

141045-
1500-50-
2000-60-
2060-70-
3480.

120040-
132045-
1500-50-
2000-60-
2060-70-
2130.

120040-
1320-45-'
1500-50-
2000-60-
2060-70-
2130.

120040-
132045-
1500-60-
2000-60^
2060-70^
2130

950-35-
116040-
132045-
1500-50-
1300

5

(i) By direct recruitment

fli) By transfer of Phy-
sical Tiainlng Instru-
ctors from partner
Start Government/
Electricity Boards,

0) By direct recruitment

(ii) By transfer of Music
Teachrrs from part-

ner Stato Government/
Electricity Boards.

(i) By direct recruitment

(ii) By transfer of Junior
Basic Trained Teachers
fiom paitnor State
Government/Electricity
Boards.

(i) By direct recruitment

(ii) By transfer of Tabla
Player from partner
Slate Government/
Electricity Boaids.

(i) Ry direct recruitount

(if) Dy transfer of Labo-
ratory Attendants from
partner State Govern-
ments/Electricity
Boards.

6

Matriculate with tiai
ing in advanced phy
nical training couise
Diploma,

Graduate with Dip-
loma in Music from
a recognised Univer-
sity.

Matric with 2 years
course in Junior Basic
Teaching Training and

knowledge of Hindi
upto Metric Standard

Diploma In Sangeet
Piabhakar or Sangect
Vishard or Sangect
RattanTable Playing
from any Institute
recognised by Govern-
ment.

Matric with Science
Subject in Second

Division and Hindi
upto Matric Standard

7

n-

8 9

Head of
Department

Hefld of
Department

Head of
Department

Head of
Department

Head of
Departmet

IV)f* :— Number of posts given in Column 3 include*, the pasts held by BHMB recruited as wjll as qmployces drawn from
partner State G-wsmimats/Eleitrieity Boards. Recruitment shall be made to the extent staff is not provided by
the partner State Governments/Electricity Boards,

(*) Subject to variation depending on work load,
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BHAKRA BEAS MANAGEMENT BOARD (PARA MEDICAL) CLASS—III

GROUP—X

SI.
No.

1

1.

2.

3.

4.

ft.

NIUVJ

of post

2

Matron

Assistant
Matron

Nursing
Sitter

Staff Nutse

Multipurpose
Supervisor

SL (Female)

Pharmacist

Nimbjr
of posts

3

1*

3*

75*

1*

35*

Pay
Scales

4

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200

1650-50-
2000-60-
2060-70-
2550-75-
2925

1500-50-
2000-60-
2060-70-
2550-75-
278

1410-45-
1500-50-
2000-60-
2060-70-
2480

1410-45-
1500-50-
2000-60-
2060-70-
2480

MethaJ of Minimum
Appointment and other

5

(i) By promotion from
Nursing Sisters,

(ii) By transfer of Assistt
Matrons from partne:
State Government s.

(i) By promotion from
Nursing Sisters.

(ii) By transfer of Assistant
Matrons from
partner State
Governments.

(i) By prodotion from
amongst staff Nurses.

(ii) By transfer of Nursing
Sisters from partner
State Governments.

(i) By direct recruitment

(li) By transfer of Staff
Nurse from partner
State Governments.

By promotion from
amongst Auxilary Nurse-
Midwife/Multipurpose
Worker (Female)

By direct recruitment

educational Mini
qualifications exp

6 7

int
r

Matriculate or its
equivalent 'A1 Division
Nurse & Midwife
Registered with Pun-
jab Nurses Registra-
tion Council.

or
Bachelor of Science
Hons. (Nursing)

Should be Registered
ft3 'A' or 'B' Divi-
sion Nurse with
Punjab Nurse Regis
tration Coucll.

or
B. Sc. Horn (Nursing)

(i) Should be Regis-
tered as Lady
Health Visitor/
Multipurpose
Woikor (Fonale)
with Punjab Nurse
Registration
Council.

(u) Six months pro-
motional courso
of Health Assis-
tant (Female)
from Recognised
Institute,

(i) Pre-medical with
two years diploma
in Pharmacy and
Dressor's Course
from the recogni-
sed Institute

mum
crience

5 years
service a:
Nursing
Sister

5 years
service i

Nursing
Sister

Appointing
Authority

8

Remarks

9

Head of
i Department

Head
is Department

5 years Head of
experience Department
of having
worked as
Staff Nurse.

At least two
yearse expe-
rience as
Staff Nurse.

Head of
Department

At least Head of
5 years Department
experience
as Auxiliary
Nurse-Mid.
wife/Multi-
purpose Worker
(Female)

Head of
Department

(*) Subjoct to variation depending on work load.
20—279GI/94
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1

7,

8.

2

Dispenser

Multipurpose
Supervisor
(Male)

3

12*

3*

4

1410-45- B
1500-50-
2000-60-
2060-70-
2480

1410-45-
1500-50-
2000-60-
2060-70-
2480

5

y direct recruitment

(i) By direct recruitmet
(25%)

(ii) By promotion from
amongst Multipur-
pose Workers
(Male) (75%)

6

or
(ii) Matric with Phy-

sics & Chemistry
and two years
diploma in Phar-
macy & Dressor's
course from the
recognised Insti-
tute.

(iii) 750 hours practical
training in the ins-
titution approved
by the Pharmacy
Council of India.

(iv) Registered as
Pharmacist with
Punjab Pharmacy
Council.

(v) Hindi/Punjabi
upto Matric
Standard.

(i) Pre-mcdical with
two years diploma
in Pharmacy and
D lessor's Course
from the recogni-
sed Institute,

or

(ii) Matric with Phy-
sics & Chemistry
and two years
Diploma in Phar-
macy & Dressor's
Course from the
recognised Ins-
titute.

(iii) 750 hours practi-
cal training in the
institution appro-
ved by the Phar-
macy Council of
India.

(iv) Registered as
Pharmacy with
Punjab Pharmacy
Council.

(v) Hindi/Punjabi
upto Matric
Standard.

7

(i) Graduate from a
recognised
University

(ii) Sanitary Inspector
Certificate from
recognised
Institute.

(iii) Hindi / Punjabi
upto Matric

5 yean
experience
Such.

8

Headot
Department

Head of
Department

ai

9

(*) Subject to variation depending on the work load
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1.

9.

10

11

12.

13.

2.

Radiographer

Vaccinator
Multipurpose
Worker (Male)

Sanitary
Supervisor

Operation
Theatre
Auiitant

Laboratory
Technician
Orefa-l

3.

3*

1*

2*

6»

2*

4.

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

950-35-
H 60-40-
1320-45-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

5.

By direct recruitment

By direct recruitment

By direct recruitment

By direct recruitment

(i) By direct recruitment

(25%)

6.

(i) Matric with Phy-
sics and Chemis-
try from recog-
nised University/
Board.

(ij) Qualified Raddio-
grapher (2 years
course) from any
recognised
Institute.

(iii) Hindi / Punjabi
upto Matric.

(i) Matric with
Science

(ii) Diploma of Mul-
tipurpose Worker
(Male) from
recognised Insti-
tution by Punjab
Government.

(lii) Hindi/Punjabi
upto Matric.

(i) Matric with
Science.

(ii) Diploma of Mul-
tipurpose Worker
(Male) from
recognised
Institution by
Punjab Government.

(iii) Hindi / Punjabi
upto Matric.

(i) Matric with Phy-
sics and Chemi-
stry or its equi-
valent qualification

(ii) I year training in
Operation Theatre
Technlqe from a
recognised
Hospital,

(.ui) Hindi / Punjabi
upto Matric.

(i) Matric First
Division with
Scicuce (Physics
and Chemistry)

(ii) B.Sc. Medical
Technology from
a recognised
Institute.

7. 8.

Head of
Department

Head of Depart-
ment

Head of
Department

Head of
Dspartment

9.

(.) Subject to variation depending on the work load.
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1

14.

IS

2

Laboratory
Technician
Grade-II

Auxiliary
Nurse-cum-
Midwife

3

7*

4*

4

950-35-
1160-40-
1320-45
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800

5

(ii) By promotion from
amongst Laboratory
Assistant Technician
Grade-n on
seniority-cum-merit
basis. (75%)

(i) By direct recruitment
(75%)

(ii) By promotion from
amongst Departmental
employees. (25%)

By direct recruitment (

(

(u

6

(iii) Hindi / Puiyabi
upto Matric.

(i) Matric or its
equivalent with
Science who have
undergone course i
Laboratory Tech-
nology as Depart-
mental candidate.

di) Diploma from a
recognised Insti-
tute in Medicnl
Technology

(iii) Hindi / Punjab]
upto Metric
Standard.

1) Matric with 50%
marks with Science

subjects i.e. Phy-
sics, Chemistry

and Biology.

ji) Should have
undergone 1J years
Auxiliary Nurse
Midwife training
in a Government
or recognised
Institute.

i) Should have been
registered as Auxi-
liary Nurse-cum-
Midwife with Pun-
jab Nurse Regis-
tration Council.

(IV) Hindi / Punjabi
upto Matric.

7

5 years
exerlence

n

9

Head of
Department

Head of
Department

9

Note :—Number of posts given in column 3 include the posts held by Bhakra Bcas Management Board recruited as well as
employees drawn from partner State Government/Electricity Board. Recruitment shall bo made only to the extent
staff is not provided by the partner State Governmet/Electricity Boards.

(*) Subject to variation depending on the work load.
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BhakraBsas Mmagsmsnt (Board Gsnjral and Miscellaneous) Class III Service
GROUP-XI

Seri
Nui

1

1.

2.

3.

4.

al Name of
nber post

2

Chemist for tes-
ting Laboratory
at Bhakra Power
Houses.

Assistant Law
Officer

Legal Assistants

Receptionist-
Cutn-Care Taker

Number
of posts

3

1*

1*

6*

31

Pay
Scales

4

2000-60-
2060-70-
2550-75-
3000-100-
3500/-.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200/-

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200/-.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100
-3200/-.

Method of Appointment

5

By direct recruitment

(i) By direct recruit-
ment (60%)

<ii) By promotion from
amongst senior
Assistants(40%)

(iii) By transfer of Legal
Assistants from the
partner State
Governments/Elec-
tricity Boards.

(i) By direct recruit-
ment (60%)

(ii) By promotion from
amongst Senior
Assistants (40%)

(iii) By transfer of Legal
Assistants from the
partner States /
Electricity Boards.
By direct recruitment

Minimum Educatio- I
nal and other quali- e:

fications

6

M.Se. applied
Chemistry

OR
B.Sc. with Chemistry
as one of the sub-
jects.
Law Graduate hav-
ing pased 3 years
LL.B. Course (Pro-
fessional) from recog-
nised University
with 60% marks

both in Graduation
and Law. Knowledge
of Labour Laws and
service matters.

Law Graduate hav-
ing passed 3 years
LL.B. Course (Pro-
fessional) from recog-
nised University
with 60% marks
both in Graduation
and Law. Knowledge
of Labour Laws and
Service matters.

Law Grauate hav-
ing passed 3 years
LL.B. Coursre (Pro-
fessional) from recog-
nised University
wth 60% marks
both in Graduation
and Law. Knowledge
of Labour Laws and
Service matters.
Law Graduate htv-
ing passed 3 years
LL.B. Course
(Professional) from
recognised Univer-
sity with 60% marks
both in Graduation
and Law. Knowledge
of Labour Laws and
Service matters.

Graduate with Dip-
loma Certificate in
House-keeping
course fro recogni-
sed Institute.

tfninmum
sperience

7

One year
experience

4 years
experience,

3 years
experience
at Bar or
in Labour
Courts.

5 years
experience
as Senior
Assistant.

3 years
experience
at Bar or
in Labour
Courts.

5 years
experience
as Senior
Assistant.

Appointing
Authority

8

Head of
Department

Head of
Department

Head of
Department

Head of
Department

Remarks

9

<*) subject to variation depending on work load.
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1

5.

6.

7.

8.

2

Hindi
Translator

Labour Welfare
Inspector

Assistant Public
Relation*
Officers

Photographer

3

3*

2*

9*

4

4

18000-50-
2000-60-
2060-70-
2550-75-
3000-100
3200/-.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100
3200/-

1650-50-
2000-60-
2060-70-
2550-75-
2925/-.

1650-50-
2000-60-
2060-70-/
2550-75-
2925/-.

5

(i) By direct recruit-
ment (67%)

(ii) By promotion from
amongst Clerics/
Steno Typits
(33%)

(iii) By transfer of Hindi
Translator from the
partner State
Governments/
Electricity Boards.

By direct roquostment

(i) By direct recruit-
ment (60%)

(ii) By promotion from
amongst Receptio-
nists. Clerks/Stcno-
typists having requi-
site qualifications
i.e. Graduate with Di
loma in Journalism
(40%).

(iii) By transfer of
Assistant Public
Relations Officers
from partner State
Governments/Elec-
tricity Boards.
By direct recruitment

6

M.A. in English and
Honour's in Hindi
or M.A. in Hindi
and Honour's in
English or Law Gra-
duate and Hindi
Honour's or M.A.
in Hindi and Hon-
our's or M.A. in
any subject and
M.A. in Hindi or
Honour's in Hindi
or M.A. in Hindi or
Law Graduate or
B.Sc. and Honour's
in Hindi,

M.A. in English and
Honour's in Hindi
or M.A. in Hindi
and Honour's in

English or Law
Graduate and Hindi
Honour's or M.A.
in Hindi and Hon-
our's or M.A. in
any subject and
M.A. in Hindi ov
Honour's in Hindi
or M.A. in Hindi or
Law Graduate or
B.Sc. and Honour's
in Hindi

Minimum 55 %
marks in Gradua-
tion and Law/Dip-
loma in Labour
Law.

Graduate Dip-
loma In Journalism.

ip-

Matriculate with
Diploma Certificate
in Photography from
recognised Institute,

7

Experience
in any
Govern -
ment or
any reputed
daily News-
papers for
working as
Translator
for atleast
3 years.

5 years
service
as Clerk/
Steno-
typist.

1 year
experience
at Bar or
in Labour
Courts and
4 years
experience
at Bar or in
Labour
Courts In
cose of can-
didate*
having
diploma in
Labour
Law.

3 years
experience
in Public
Relatoions.

8

Head of
Depart-
ment

Head of
Department

Head of
Department

Head of J
Department

9

The can-
didate
with kno-
wledge of
proof rea-
ding and
inclina-
tion for
literary
work will
be given
preference

(*) Subject to variation depending on work load.
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1

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

2

Inspector
Liaison

Laboratory
Assistant

Gate
Supervisor

Sawing
Instructor

Equipment
Mechanic,

Laboratory
Technician
Grade-I.

Assistant
Librarian

Surveyor

Azo Machtno
Operator

Chemist for
Civil Works
at Slapper.

3

1*

1*

2*

7*

1*

1*

1*

11*

5*

1*

4

1500-50-
2000-60-
2060-70-
2550-75-
2700/-.

1503-50-
2000-60-
2060-70-
2550-75-
2700/-. .

1365-4-5-
1500-50-
2000-60-
3060-70-

2410/-.

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130/-.

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130/-.

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130/-.
1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130/-.

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130/-.
1090-35-

1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130/-.

1090-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
7130/-.

5

By promotion from
Ministerial staff.

By direct recruitment

(i) By direct recruit-
ment (50%)

(ii) By promotion out
Ex-Servicemen
from other catego-
ries (50%)

By direst recruitment

(i) By promotion from
amongst Azo
Oporators.

(i) In case of non-avai-
lability by direct
recruitment

By direct recruitment

By direct rocrultment

By direct recruitment

By direct recruitment

Tly direct recruitment

6

Graduate or 10+2
pass Second Divi-

sion or Matric First
Class.

B.Sc. with Chemis-
try as one of the
subject.

Ex-Military man
having rank of
Junior Commission-
ed Officer.

of

Matriculate with
Diploma in Tailo-
ring and Teaching
Trade from recogni-
sed Institute.

Having passed In-
dustrial Training
Institute/Polytechnic
course in Instrument
Mechanic,

Laboratory Techni-
cians Course/Dip-
loma from recogni-
sed Institute in
related trade.

Graduate with Dip-
loma in Library

Science of recogni-
sed University.

Matriculate with ITT
certificate in the
Survey Trade.

Matriculate Exami-
nation or its equiva-
lent from recognised
University/Board
and has passed 11/2
years Electrician/
Machinist course
from any Industrial
training Institute.

B.Sc. (Non-Medical"
from recognised
Board/University.

7

10 years
experience

2 years
in the res-
pective
trade.

5 years
experienc*
in BBMB,

5 years
experience
of handling
operation/
maintenance
of Azo

Printing
machine/
and Dupli-
cating
Machine
and Calcu-
lating
Machine

2 years
experience

2 years
experience
in the trad.

Adequate
experience
on working
of Azo or
other
similar
machines.

8

Head of
Department

Head of
Department

Head of
Department

Head of
DopartDMpt

Head of
Department

Head of
Department

Head of
Department

Head of
Department

Head of
Department

Head of
Department

9

(•) tubjoct to variation depending on work load.
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1

19.

20.

21.

22.

23.

24.

25.

25.

2

Meter Reader

Driver

Assistant Photo
grapher-cum-
Project Opera-
tor

Forester

Railway Guard

Assistant
Canteen
Manager

Station Master

SignaJhn-

3

18*

462*

3*

3*

2*

1*

I*

18*

4

1055-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130.

1020-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130/-.

1020-35-
1160-40-
1320-4 5-
1500-50-
1800/-.

1020-35-
1160-40-
1320-45-
1500-50-
1800/-.

1020-35-
1160-40-
1320-45-
1500-50-
1800/-.

950-35-
1060-40-
1320-45-
1500-50-
1800/-.

1020-35-
1160-40-
1320-45-
1500-50^
1800/-.

930-35-
1160-40-
1320-45-
1500-50-
1800/-.

5

By direct recrnltnwnt

(i) By direct iwult-
ment (60%)

fii) By promotion
from Cleaner/Bus
Conductor (40%)

(iii) By transfer of Dri-
vers from partnor
Stato Governments/
Electricity Boards.

By direct recruitment

By direct recruitment

By direct recruitment

(i) By promotion
from junior trade.

(ii) By direct recruit-
ment in case of non-
availability of su It-
ablo persons.

By direct recnittrmnt

(i) By direct recruit-
ment.

(II) By tranifor of Sig-
naller from partnor
Stato Governments

6

Matric Fint Division
or 10+2 Second
Division.

(a) Middle pasi
(b) Holds a valid

liconee for
Heavy Driving
Vehicle Truck
&, Light
Driving Vehicle
for staff Car as
the case may be.

Middle pass Cleaner/
Bus conductor who
holds valid liconco
for Heavy Driving
vehicle for Truck
etc. and Light Driv-
ing vehicle for staff
car as tho case may
be. '

Matric having Llcenc
In Cinematogra-
phy.

Diploma/Cortificato
from Agriculture/
Forost Institute.

Graduate

Matric Second Divi-
sion or 10+2 pain

Graduate

Matric and passoU
Telegraphy Exami-

nation from P<ftT
department.

7

3 years
as Driver

5 years as
Cleaners

Bus Con-
ductor.

i -

2 years
as Railway
Guard

5 years
in concer-
ned line.

2 years
in concer-
ned line,

2 yaii's at
Station
Master.

3 years
service as
signaller

8

Superin-
tending
Englnoer.

Superin-
tending
Engineer.

Superin-
tending
Engineer.

Superin-
tending
Engineer.

Superin-
tend Inn
Engineer.

Superin-
tending
Engineer.

Superin-
tending
Engineer.

Stiporin-
tandmv

Supar In-
tending
Engineer.

9

Preference
will be
given to
Ex. Army
personnel

Candidate-
ihould
have work-
able know-
lodgo of
Motor
Mechanic
for Main-
tenance
and Up-
keep of
various
type of
vohjclw.

(•) subjwt to variation depending on work load,



PART III—SEC. 4] THE GAZETTE OF INDIA, OCTOBER 8, 1994 (ASVINA 16, 1916) 4213

1

27

28

29.

39.

31.

32.

33.

34.

35.

36.

37.

38.

39.

2

. Artificer

. Salesman

Gate Messenger

Horticulture
Inspector

Senior Cook

Head Laboratory
Attendant

Laboratory
Attendant

Supervisor

Time Clerk

Store Clerk

Water Meter
Reader

Halwai

Bus Conductor

3

12*

6*

1*

1*

22*

1*

21*

61*

17*

5*

'4*

10*

77*

4

950-35-
1160-40-
1320-45-
7500-50-
1200/-.

950-35-
1160-40-
1320-45-
1500-50-
1800/-.

950-35-
1160-40-
1320-45-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800

910-35-
1160-40-
1320-45-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800
950-35-

1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.
950-35-
1160-40-
1320-545-
1500-50-
1800.
950-35-

1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50
1800-

5

(i) By direct recruit-
ment

(ii) By transfer of Atti-
flcer from partner
State Governments

By direct recruitment

By direct recruitment

(i) By direct recruitment

(ii) By transfer from
partner State Govern-
ments

By direct recruitment

By Promotion from
amongst Laboratory
Attendant

By direct recruitment

By direct recruitment

By selection from other
categories

By se'ection from other
categories

By selection from other
categories.

By direct recruitment

By direct recruitment

6

Matric with Indus-
trial Training Insti-
tute certificate in
carpentary.

Matric Second Divi-
sion or 10-|~2 pass.

Metric Second
Division or 10+2
pass/Ex. Military
Personnel.

Matric with Diplom;
in Horticulture.

Matric with certi-
ficate in Indian/
Continental
Catering from re-
cognised Institute.

Matric with Second
Division or 10+2
pass

Matric with Second
Division or 10-r2
pa*s.

Matric Second
Division or 10+2
pass

Matric Second
Divisonor 10+2 pass

Matric with Second
Division or 10+2

pass

Middle Pass

Matric Second
Division
pass.

7

2 years

i

Should
possess
comDete
knowledge
of prepari
Indian co<
dishes

5 years
service as
ldcaratory
Attenant

2 years
experience

in the trade
concerned.

2 years
experience
in the trade
concerned.

5 years
in the trade
concerned.

5 years
experience
in the trade

8

Superin-
tending
Engineer.

Superin-
tending

Engineer

Superintending
Engineering

Superin-
tending
Engineer

Superin-
tending
Engineer

ng
:inental

Superinten-
ding
Engineer

Superin-
tending
Engineer

Superin-
tending
Engineer

Superin-
tending

Engineer

Superin-
tending
Engineer

Superintending
Engineer
Engineer

Superin-
tending
Engineer

Superin-
tending
Engineer

9

(*) Subject to vacation depending on work load
21—279GI/94
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1

40.

41.

42.

43.

44.

45.

46.

47.

48

49.

50.

51.

52.

2

Telephone
Operator

PBX-cum- Re-
ceptionist

Telex Operator

Supervisor
Suxlej Sadan

Gulde-cum-Clork

Reader-cum-
Clork

Receptionist

Compaint Clerk

Watch and Ward
Inspector

Assistant
Halwai

Lift Operator

Motor Mechanic

Hold R05 ilation
Jamadar.

3

22*

8*

1*

1*

2*

1*

6*

1*

4*

2*

9*

1«

V

4

950-35-
1160-40-
1320-45
1500-50-
1800-
950-35-
1160-40-
132045-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160^0-
132045-
1500-50-
1800
950-35-

1160-40-
132040-
1500-50-
1800

950-35-
1160-40
1320-45
1500-50-
1800
950-35-
1160-40-
132045-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800
950-35-
1160-40-
132045-
1500-50-
1800,
950-35-
116040-
! 32040-
1500-50-
1800

950-35-
116040-
132045-
1500-50-
1800

1O2O--35-
1160-40-
1320-45.
1500-50-
1800

950-35-
116040-
1320-45-
1500-50-
1800

5

By direct recruitment

By direct rerniilmont

By diio<jt roctuitn1cTit

By dirca recruitment

Py direct recrvitrretit

By direct recruitment

By direct recruitment

By direct recruitment

By direct reucritment
from Ex. Serviceman

(i) By promotion
from Junior Trade.

(ii) By direct recruitment
in case of non-avail-
ability of suitable
persons.

By djrect recruitment

By direct recruitment

By promotion from
amonst Assistant Regu-
lation Jamadars.

6

Matiic with Second
Division or 10-I-2
pass

Matric with Second
Division or 10+2
pass.

MtUnc Vvith Serord
Div^irn t c 10+2
'•>;i",<!.

Matric with certi-
ficate catering from
recogoiscd Institute.

Mftr'CwSccrd
DiviMcn cr 10 + 2

pass.

Matric Second
Division or 10+2
pass

Matric Second
Division or 10+2
pass.

Matric Second
Division or 10+2
pass.

Matri c or its
Equivalent.

Middlo Pass

Matric

Matric with Indus-
trial Training Institui
certificate of 1/2
years course in the
trade of Electrician/
Wireman/Lineman,

Matric with Industria
Training Institute
in Motor Mechanic.

7

One year
experience
inline.

One year
experience
in live.

One jccii
experience
in line.

:o

1

5 years
experiere
as Assistant
Regulation
Jamadar.

8

Superin-
tending
Engineer.

Superin-
tending
EngineeT.

Supcrj-
tonding
Engineer.

Superin-
tending
Engineer,

S i rmr-
tendjrg

Engineer.

Superin-
tending

Engineer

Superinten-
ding
Engineer.

Superinten-
ding
Engineer

Superin-
tending
Engineer.

Superin-
tending

Engineer

Supern-
tending
Engineer

Superin-
tending

Superintend-
ing
Engineer

9

Engineer.

(•) Subject to variation djpeiding on woik load.
NOTE : Number of posts given in Column 3 include the posts held by BBMi: recruited as well as employees drawn from partner

State Gjvcriimints/Eisciricity Boards. Recruitment shall be w'e only to the entpnt staff is not Provided by
the nartnor Stite Cwenpnonts/Electricity Boards.
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BHAKRA BEAS MANAGEMENT BOARD (TECHNICAL) CLASS III SERVICE

GROUP xn

Sr.
No,

1

1.

2.

3.

4.

5. !

6.

Name of post

2

Chief Diver

Dredger Operator
Grado-I

Marine Fitter
Grade-I

Special Foreman
in respective
Trade

Senior Drivji

Foreman all
Trades.

Number
of posts

3

1*

3*

1*

103+

6*

22S*

Pay Scale

4

2130-70-
2550-75-
3000-100-
3700

2130-70-
2550-75-
3000-100-
3700.

2130-70-
2550-75-
1000-100-
3700.

2000-60-
2060-70-
2550-75-
3000-100-
3500

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200.

1800-50-
2000-60-
2060-70-
2550-75-
3000-100-
3200.

Method of appointment

5

By Promotion from
amongst working Divers

(i) By direct recruitment
(67%)

(Hi) By promotion from
Dredger Operators
Grado-II.
(33%)

By direct recruitment

By promotion from
amongst Foremen
of various trades.
(100%)

By direct recruit-
ment from Hx-Sarvice-
man (Naval Drivers)

(i) By direct recru jtment
(33%)

Minimuni educational
and other qualifi-
cations

6

- -

Should hold certi-
ficate of competency
as First Class Motor
Engine Driver issu-d
by M.M D.Ministry
of Transport or
should have served
as Chief Petty Officer
in Indian Navy under
Engineeiing Branch

Should hold certi-
ficate of competency
as First Clas,s Motor
Engine Driver
issued by M.M.D.
Ministry of Trans-
port or should have
received training
certificate from cater-
piller service agency

—

Should possess 'A'
Grade Certificate

3 years Diploma in
specified Technical

Trade.

Minimum
experience

7

5 years
experience
as Diver

10 years
operating
experience
on dredgor
preferably
suction
cutter type.

5 years
experience
as Dredger
operator
Grade-II

Minimum
10 years
experience
speciallvjn
Cater Pillar
Industrial
Diesel
Engine or
Marine
Diesel
Engine H P
upto 1500.
Should hav<
knowledge i
hauling and
ment of pan
above Engir

5 years
expennece
in the res-
pective
trade.

•—

Appointing
Authority

8

Head of
Department

Head of
Department

Head of
Department

: thorough
n over-
replace-
tsof
tes,

Head of
Department

H-ad of
Department

Head of '
Department

Remarks

9

The trades
of Fore-
men shall
be notified
by the res-
pective

(•) subject to variation depending on work load.
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1

7.

2

Cable Jointer

3

10*

4

1650-50-
2000-60-
2060-70-
2550-73-
2925.

5

(ii) By promotion (67%)

(i) By direct recruitment
(67%)

6

This should be fillod
up from respective
trade from the
following categories :-••
(a) Electrician
(b) Moulder
(c) Turnar
(d) Machineman/

Machininst
(e) Pump Driver
(0 Machanicl

Mistry
(g) Machanic
(h) Fittor Grade-TT

(i) Machine Atten-
dant/Assistant
Mflchino
Attendant.

(j) Carpenter
(k) Mason.
(1) Painter

(m) Plumber
(n) Blacksmith
(p) Mjstry
(p) Work Mistry
(q) List Operator

(r) Air Condition-
ing Mechanic

(s) Welder
ft) Crane Operator

(a) Lineman-(Non-
Matric)

(b) Sub-Station
Att-.ndant (Non-
Matric)

(c) Eloctrician (Auto)
Gradc-1

(d) Elcctricaian
Grade-T

(c) Fitter Gradc-[
(f) Carpenter Grade-I
(g) Mason Gradc-I
(h) Armature Winder
(i) Assistant Fore-

man (Auto)
(j) Crane Operator

Grade-!
(k) Chargcman
(1) Chargcman (Civil)
(a) Cable Jointer

(b) Cran; Operator
(Special)

(c) Charsoman
Grad -I

(d) Welder Grado-I

Matric with In- J
duptrial Training e:
Institute certificate ir
in the trndo of v;
Electrician

7

15 years

12 years

8 years

! years
icpcrience
I the rele-
ant trade.

8

Chief Engi-
neers in
their Ad-
ministration

Hoad of
Department

9

(*) Subject to variation depondins on work load.
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8.

9.

10.

11

12.

13.

14.

15.

2

Instrument
Mechanic

Crane Oparator
(Spacial)

Dredger Operator
Grade-Il

CrmrgemaT
Grade-I

Haii Ministry
(all trades)

Jot Board
Operator

Shovol Operator

Walder Orada-T

3

2*

6*

3*

167*

36*

1*

3*

17*

4

1500-50-
2003-60-
2060-70
2550-75-
2700

1503-50-
2000-60-
2060-70-
2550-75-
2700

150M0-
2031-60-
2060-70-
2550-75-
2700

1365-45-
J 500-50-
20')J-00-
2050-70-
2410
1365-45-
1503-50-
2000-60-
2060-70-
2410

1365-45-
1500-50-
2000-60-
2060-70-
2410

1365-45-
1500-50-
2000-60-
2060-70-

2410.

1363-45-
1500-50-
2003-60-
2050-70-
2410

5

(ii) Bypromoi nfrom
amongst Cablo
Jointor Mates. (33 VJ

(i) By diroci recruitment
03%)

(ii) By promotion from
amjngst skilled
hdpar(67%)

By pramotion from
amongst Crane Operators

Grado-r.

By dira;t rojrjitinsnt

By prjmation f u n
annngat Ciargenwn
from respjotivc trades
on tlis bisis of ajniority-
cum-iitnoss.

By prutnotion frori
amongst rcspoctive trade3.

By direct recruitment

(i) By promotion from
junior and eligiblo
trades.

(ii) By selection through
trado test •

(i) By dii^t cixuit-
racnl (33 %)

(ii) By promotion from
amongst Welders
(67%)

6

Ts ab!e to read and
write. Able to make
joiuts of all
typ^s of low, medium
and high pressure
cables.

Matric with Indus-
trial Training Insti-
tute ceitificate in
instrumentation/
Electronics/TV &
Radio Mechanic
trado.

Matric or Non-
Matri c with Indus-
trial Twining
Institute.

Sin ild luIJ a o i t i -
ficate of orapotoncy
as First Class Motor
Engine Driver issued
by M.M D. Ministry
of Transport or
servod in Indian
Navy as Petty Officer/
Merchant Navy in
Engineering Branch.

Matric with driving
licence.

Trade Proficiency

Matric with Indus-
trial Train mil cjrli-
licito in WMdjng
Trade and h ildjng
certificate to under-
take Radiography
quality Welders on
Carbon Stj Is.

(i) Matric with
Industrial
Training Insti-
tute in Welding
Trade

(li) Non-Matric
Industrial frain'
ing Institute in
Welding Trade.

7

10 years
experience
as Jointer
Mate.

5 years
experience
in instru-
mentation
and controls

2 years
experience

5 years
exporiencc
as Crane
Operator
Graded

5 years
operating
experience
on dredger
preferably
suction
cutter type.

5 yaars
ciparienca
as Charge-
man

5 years
experience
in res'poctiv
trade.

5 yoars
experience
in concer-
ned trade

2 years
experience
in concer-
ned trade,

5 years
experience
n concern-
ed trado.

2 years
experience
in welding
to high
pressure
parts (Car
bon Steel
Pipts and
Tubes)

2 years
experience

3 years
• experience

8

Head of
Department

Head of
Department

Hoadof
Department

Head of
Dopartment

Head of
Department

0

Head of
Department

Head of
Department

Head of
Departmont

9

(*) sjbjoct to variation depending on work load.
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1

16.

17.

18

19.

2

Tractor 3
Operator

TraUor Opsrator

Crane Operator

Crano Driver
Grade,-!

3

*

3*

23*

10*

4

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2200

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2200

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2200

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2200

5

(i) By promotion from -
Junior Trades,

or

By Selection
through trade test.

(ii) By direct recruitment
o case suitable
persons are not
available.

(i) By promotion from
Junior Trades,

or

By Selection
through trade test.

(ii) By direct recruitment
in case suitable
persons are not
avajlabe.

(i) By promotion from
Junior Tnd-9

or

By selection
through trade test.

(ii) By direct recruit-
ment in case suitable
Persons are not
available.

(iii) By promotion from
Junior Trades

or

By selection
through trade test.

(iii) By direct
recruitment in case
suitable persons
are not available

6

(ii) Matrfcwith
experience in
Welding trade.

(iv) Non-Matric
who can read
and write with
experience in
Welding trade.

Trade proficiency

Trade proficiency

Middle Pass

Trade proficiency

Matriculate with
Industrial Training
Institute Trade
Certificate.

Middle Pass

Trade proficiency

Matriculate with
Industrial
Training Institute
Trade Certificate

7

3 years
experience

4 years
experience

2 years
exoerience
in the
concerned
trade.

5 years
experience
in the
concerned
trade.

2 years
experience
in the
concerned
trade,

5 years
experience
in the concer

trade,

2 years
"xo-.rionce
in the
concerned
trade.

5 years
experience
in the
concerned
trade.

2 years
experience
in the
concerned
trade.

2 years
experience
in the
concerned
trade.

5 years
experience
in the
concerned
trade.

2 years
experience
in the

concerned
trade

8

Superintending
Engineer

Superintending
Engineer

ned

Superintends
Engineer

Superintending
Engineer

9

?

(*) Subject to variation depending on the work load.
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1

20.

71.

22

2

Lineman

Sub Station
Attendant

Assistant Foreman
(Auto)

3

457*

51*

1*

4

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2200

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2200

1200-W-
1320-45-
1500-50-
2000-60-
2060-70-
2130.

5

(i) By direct
recruitment
(50%)

(ii) By promotion
from amongst
Assistant
Lineman (50%)

(i) By direct
recruitment
(50%)

(ii) By promotion
from amongst
Oiler Cleaners

OR
Assistant Lineman
who opt for the post
of Sub-Station
Attendant or
Assistant Sub Station
Attendant. (50%).

(i) By promotion from
(a) Auto Mechanic

Auto Electrician

(b) Mistry

(ii) By direct recruitment
in case suitable
persons are not
available for
promotion.

6

Mitric or it* equi-
valent and National
Apprenticeship
certificate in the
trade of Lineman.

The candidates possess-
ing higher qualification
such as Diploma/
Degree/AMIE in
Electrical Engineering
will only be consi-
dered if thoy possess
the minimum
essential qualification
viz. National Appren-
tice Certificate in the
Trade of Lineman,
(i) Matrlc
(iii) Non-Matric

Matriculate of a
recognised Universty/
Board or its equivalent
and National Appren-
ticeship certificate in
the trade of Electri-
cian/Switch Board
Attendant.

Matriculate of a (i
recognised
University/Board
or its equivalent.

(ii)

(iii)

Matric or its
equivalent with
2 years course in
Auto Trade.

7

Su
Ei

5 ycttvs
7 years

Si
E

i) 5 years
experience
as Oiler and
Cleaner.

Assistant
Lineman

with 3
years
experience
as Assistant
Lineman
shall be
allowed to
the post of
Sub Station
Attendant.
3 years
experience
as Assistant
Sub Station
Attendan

5 years
experience

7 years
experience

8 9

iperlntending
lgineer

iperintending
Ingineer

Superintending
Engineer.

(•) Subject to variation depending on the workjoad.
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1

23.

24.

25.

26.

27.

2

Special
Radiography
Operator

Chargeman

Steel Erector

Erector Steel
Structure

Terrozo
Concrete
Finisher

3

1*

125*

4*

8*

1*

4

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

1201-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130.

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130.

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130.

5

(i) By nf'motimi from
Junior Tnides.

OR

By selection through
trade test

(ii) By direct recn'itment
in rase s-i ita^lo
per-i'iTT! are not
available for
promotion.

(0 By t>n">moti">n friti
amongst resnectivo
trades on tho basis
of Seniority-ci'm-
fltness. (67 %)

(ii) By direct
recruitment (33%)

(i) By oromotioii from
Junior Trade,

or
By selection through
trado test.

(ii) By direct recruitment
in caso suitable
persons are not
available for
promotion.

(i) By promotion from
Ji lior Tridc,

or
By selection through
trade test.

(ii) By direct recruitment
in caso suitable
persons are not
available for
promotion.

(i) By promotion from
Junior/Eligible
Trades.

(ii) By direct recruitment
in case suitable
persons aro not
available for
promotion.

6

Trade
proficiency

MatnV with
Tn(1"St>-;a' Training
Tnstit' tc Trade
certificate

Literate

Industrial Training
Tnstiti te qralfficd
in relevant trade.

Trade
proficiency.

Matrfc with
Industrial
Training Institute
Cortificato in
concerned trade.

Trade Proficiency.

Matric with
Industrial Training
Institute trado
Certificate.

Trade Proficiency

7

2 years
experience
in the
trade.

5 years
experience
in the
concerned
trade.
2 ye-rs
experience
in tbe
trado test.

5 years
experience
in the
relevant
trades.

3 years
experience
in pn
orpanisatio

of repute,

5 years
experience

2 years
experience

1 years
experience
in the
concerned
trade.

5 years
experience
in the

concerned
trade,

5 years
experience

8

Superintending
Engineer

9

Suner in tending
Engineer

The trade of
CraTeman
shall be

m notified by
respective
Chief
Engineers
in their
administra-

tion.

Superintending
Engineer

Superintending
Engineer

Superintending
Engineer

(*) Subject to variation depending on the work load
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1

28.

29.

30.

31.

32.

2

Loader
Operaioi

Grader
Operator

Dumper
Operator

Electrician
Grade-T

Loco Operator

3

2*

1*

2"

120*

4*

4

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2200.

120040-
1320-45.
]500-50.
2000-60-
2060-70-
2200.

1200-40-
1320-45-
1500-50-
2000-60-
2060-70-
2200

1200-40-
1320-45-

1500-50-
2000-60-
2060-70-
2200.

120040-
132O-4J-
1500-50-
2000-60-
2060-70-
2200.

5

(i) By promotion from
Junior/Eligible
Trades.

(ii) By direct recruitment
in case suitable
persons are not
available for
promotion.

(i) By promotion from
Junior Trade

or

By selection through
trade test.

(ii) By direct recruitment
in case suitable
persons are not
available for
promotion.

(i) By promotion from
Junior Trades.

or
By selection through
trade test.

(ii) By direct recruitment
in case suitable
persons are not
available for
promotion

By promotion from
amongst Etectiicians

(i) By promotion from
eligible.

or

By selection through
Trade Test.

(ii) By direct recruitment
in case suitable
person1) arc not
available for
promotion.

6

Trade Proficiency

Matrlc with
Driving Licence

Trade proficiency

Matriculate with
Industrial Training
Institute Trade
Certificate-

Trade Proficiency

Matriculate with
Industrial Training
Institute

Having heavy
vehicle driving
licence, Primary
Pass. This can be
relaxed in case of
exceptionally good

candidates.
Knowledge of reading
and writingg Ex-
Serviceman will be
preferred.

Trade proficiency

Matric with
Industrial Training

Institute Trade
Certificate.

7

5 years
experience

5 years
experience

2 years
experience
in the
concerned
trade1

5 years
experience
in the

concerned
trade.

2 years
experience
in the
concerned 1
5 years
experience
in the
concerned
trade.

3 years
experience
as
Electrician

2 years
experience
in the

concerned
trade.

5 years
experience
in the
concerned
trade.

8

Superintending
Engineer

Superntendlrtg
Engineer

:rade

Superintending
Engineer.

Superintending
Engineer.

Superintending
Engineer.

9

(*) Subject to variation depeuding on work load.

22—279 GI/94
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>

33.

34.

35.

36.

37

38.

39.

2

Driver-cum-
Mechanic

Mechanic
(Diesel)

Mason
Grade-T

Carpenter
Orade-T

Armature
Winder

Motor Winder

Auto Mechanic

3

0*

39*

24*

38*

S*

1*

4

1090-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
3130.

1090-35-
1K0-40-
1326-45-
1500-50-
2000-60-
2060-70-
2130

1090-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

1090-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

1090-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

1090-35-
1160^0-
1320-45-
1500-50-
2000-60-
2060-70-
2130.

(090-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

5

(i) By direct recruitment.
(67%)

(ii) By promotion from
concerned Tunior
Trade. (33 %).

(i) By direct recruit-
men: (50"^)

(li) By Selection throug
Trade Test (50 %).

(i) By promotion from
amongst Junior
Trade (67%)

(ii) By Selection through
trade test. (33%)

By promotion from
Carpenter Grade-TT

By direct rccruitmotit.
(100%)

By direct recruitment.
(100%)

By direct recruitment.
(100%)

6

Matriculate with
Industrial Training
Institute Certificate
Mechanic in trade
and driving licence
(Heavy).

Matric. Trade
Proficiency and
driving licence.

Matric with
Tndustria1 Twain?
Institue Certifi-
cate in the
concerned trade.

:h Middle Trad.
Proficiency.

literate

Candidate is a
certified Armature
Winder.

Candidate is a
certified Armature
Winder.

Must be Motriculate
and possesses Nationi
Trade Certificate
fromN.C.T.VI.
(Industrial Training
Institute Motor
Mechanic) from
recopnistd trMitute

or

Matric with 3 yenn
National Apprentice-
ship certificate from
recounted Institute.

or
3 years Defence
coursoof the trflde
which might have
been recognised at
par with Industrial
Training Institute
Motor Mechanic.

7

4 years J
experience I
Jn the
concerned
trade.

5 yeara
experience
in the
concerned
trade.

2 years
exoerlence
in the
concerned
trado.

5 years
experience
in the con-
cerned trade.

8 years
experience
in the con-
cerned Job. f

10 years
experience
in the con-

cerned Job,

5 years
experience,

3 years in
winding all
types of
Electrical
Motors.

3 years in
winding all
types of
Electrical
Motors.

3 years in
il tho trade,

3 yeats in
the trade

3 years In
the trade,

« 9

•upen'nfending
Engineer.

Superintending
Engineer,

Superintending
Engineer.

Superintending
Engineer.

Superintending
Engineer.

Superinten-
ding
Engineer.

Supcrlntcn-
ding
Engineer

(•) Subject to variation depending on the work load.
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1

40.

41,

42.

4.1

44.

45.

2

Electrician
Grada-I (Auto)

(Civil)

Fitter
Grade-1

Telephone
Mechanic

Test Mechanic

Meter MLChanic

3

9*

94*

92"

13.

6"

4

1090-35-
1160-40-
1320^5-
1500-50-
2000-60-
2060-70
2130.

1090-35-
1160-40-
1320-45-
1500-50-
2000-60
2060-70-
2130
1090-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

1055-35-
1160-40-
1320-45-
]500-50-
2000-60-
2060-70-
2130

1055-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70
2130

1055-35-
1160-40-
1320-45-
1500-50-
2000-60-
2060-70-
2130

5

Bv direct reciuitment.
(100%)

By promotion from
concerned Junior
trades on tho basis
of iseniority-eum-
fitness.

By promotion from
amongst hitter Gradc-ll.

(i) Bv direct rocruitmc
(60%)

(u) H/ u i iuti J'l tVo.Tl
amongst Telephone
Attendants on
Seniority-cum-
merit basis (40%)

(iii) By transfer of Tele-
phone Mechanic from
partner State Electri-
city Board,

(i) By direct
recruitment (60 %H

(ii) By promotion from
amongst the Labo-
ratory Attendants.
(40%)

(iii) By transfer of Test
Mechonic partner St
Electricity Board.

(M) By direct
recruitment, (60%)

(ii) By promotion froi
amongst the Labo-
ratory Attendants,
(40%)

(m) By transfer of Test
Mechanic from
partner State
Electricity Board.

6

Matriculate with 2
years Industrial
["mining Institute
certificate in the trade
of electrician
from a recognised
Institute.

nt Matric with 2 yeairs
Cra ftsmau Course i

Trades of Electrician/
Instrument Mechanic
Radio Mechanic and
Wireless Mechanic
from any Industrial
Training Institute

or
Matric and have
successfully
completed Telephone

Mechanic training
course from Tele-
communication Train-
ing Centre Poht and
Telegraph Department.
Matriculate (?.0%)

Non-Matriculate *
(20%) c

Matric with 2 years
Craftsman Course in
the trade of Electri-
cian/Instrument
Mechanic from Indus-
trial Training
Institute.

Matriculates (20%)

Non-Matriculates 20%

ate

Matric with 2 years
Craftsman Course in
tho trade of Electri-
cian/Instrument
Mechanic from Indus-
trial Training
Institute.

n Matriculates (20%)

Non-Matriculates
(20%)

7

3 years in
tho trudc,

5 years
iu the
trade.

i

in

*> years
experience
1 years
repertence

5 yeaii
experience
; 7 yeart
experience

5 years
experience

7 years
experieuu;

8

Supcrinlen-
ing
Engineer

Superinten-
ding
Engineer

Superinten-
ding
Engineer

Superinten-
ding
Engineci

Superinten-
ding
Engineer

Superinten-
ding
Engineer

9

*(*)' Subject to variation depending on the work-load,
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1

46.

47.

48,

49.

50.

51.

52.

53.

54.

2

Crauo
Operator

Fitter Carriage
and Wagon

Pump Operator
Gradc-I

Pipe Fitter
Grade-1

Fitter (Steel
Structure)

Dozor Operator

Welder

Plumber
Grade-I

Turnei

3

28*

8*

16*

2*

11 ••

2*

64*

2*

30*

4

1025-35-
116040-

132045-
1500-50-

1800

1025-35-
1160-40-
1320-45-
1500-50-
1800

1025-35-
1(6040-
1320-45-
1500-50-
1800
1025-35-
1160-40-
132045-
1500-50-
1800

1025-35-
116040-
1320-45-
1500-50-
1800

120340-
132045-
1500-50-
2000-60-
2060-70-
2200

950-35-
116040-
132045-
J 500-50-
1800

1025-35-
116040-
132045-
1500-50-
1800.

950-35-
J16040-
132045-
1500-50-
1800,

5

(i) By promotion from
Junior Trades,

oi:

By Selection through
trade test.

(ii) By direct recruit-
ment incase
suitable persons are
not available.

(i) By promotion from
Junior Trades

Of

By selection through
trade lost.

(ii) By direct recruit-
ment in case
suitable persons arc
not available.

By promotion from
amongst Pump
Operators.

(i) By promotion from
Junior Trades

or

By selection through
trade test.

(n) By direct recruit-
ment in caso suitable

persons lira
not available.

(i) By promotion from
Junior Trades. ,

or

By selection through
trade tent.

(iii) By direct recruitment
in case suitable
persons are not
available.

By direct riuruiUncut.

By direct recruitment.

By promotion from
amongst Plumber
Grade-U on the basis
of seniority-cum-merit.

By direct recruitment

6

Trade proficiency.

Matriculate with
Industrial Training
Institute Trade
Ceitiiicate

Trade Proficioney.

Matriculato with
Industrial Training
Institute Trade
Certificate.

Trade proficiency

Matriculate with
Industrial training
Institute Trade
Cectilicato.

l iade proficiency

Matriculate with
Industrial Train ing
Institute Trade
Certificate.

Matric with drivinj
Licence.

Matric with
Industrial Training
Institute Certificate
in Welding trade.

Mati'ic or Middle
pass with. Industrial
Training Institute
Certificate in the
trade of turner.

7

2 years
experience

i a the con-
cerned trado

5 years
experience
in the con-
cerned trade

2 years
experience
in the con-
cerned trade
5 yoai i
experienco
in the con-
cerned trado

8 yeais
experience

in related
job.

2 years
experience

in the con-
cerned trade

5 years
experience
in the con-
cerned trade

2yoars
experience
in tho con-
cerned trade

5 years
experience
in the con-
cerned trade

; 5 years
experience

3 years in
Welding
trade.

8 yoars
experience
in the
concerned
trade.

ono year
experience (
in the trade

8

Superinten-
ding

Enis'ieer

Superinten-
ding
Engineer

Superinten-
ding
Engineer

Superinten-
ding
Engineer.

Superinten-
ding
Engineer.

Superintending
Engineer

Superintending
Engineer

Superintend ing
Engineer

Suparjutenilim
ft Endear

9

!

(*) Subject to variation depending on the work load.
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L

55,

56.

57.

58.

59.

60.

2

Wireman
Grade-l

Tindai

Diamond Drill
Operator
(Drilling and
Tunnelling)

Control Room
Operator

Tipiwi." Operator,

Driver Fire/
Appliances

j

3*

6+

7*

23*

6*

8*

4

1025-35-
1160-40-
1320-45-
1500-50-
ISOO.

1025-35-
1160-40-
1320-45-
1500-50-
1800.

1025-35-
1160-40-
' 1320-45-
1500-50-
1800.

1025-35-
1160-40-
(320-45-
1500-50-
1800.

1025-35-
1160-40-
1320-45-
J 500-50-
1800.

1025-35-
1160-40-
1320-45-
1500-50-
I800.

5

(i) By promotion from
Junior Trader

or

By selection
through trado test.

(ii) By direct recruitment
in case suitable
persons are not
available.

(i) By promotion from
Junior Trades,

or

By selection
through trade teat,

(ii) By direct recruitment
in case suitable
persons aro not
available.

(i) By promotion from
Junior Trades.

or
By selection
through trade test.

U i) By direct recruilmeut
in case suitable
poisons are not
available.

(t) By promotion from
Junior Trade.

or

By selection
through trade test.

(ii) By direct recruitment
in case suitable
persons arc not
available.

(i) By idejtion
through trade test.

(ii) By direct recruitment
in case suitable
persons are not
available.

By promotion from
clgible tradesman.

or
By direct recruitment
in case suitable persons
are not available for
promotion

6

or
MiddloPass

or

Knowledge of
reading and
writing

Trade proficiency

Matriculate wjth
Industrial Training
Institute Trade
Certificate.

Trade proficiency.

Matric with
Industrial Training
Institute in
Mechanic Trade.

1 radc proficiency

Matnc with
Industrial Training
Institute Tcado
Certificate.

1'rnde proficiency

Matriculate with
Industrial Training
Institute Trado
Certificate.

Middle I'asi

Middle Pass with
hoiivy vehicle
driving licence.

Having heavy
vehicle diving
licence.

Mjddle pass and
knowledge of rcadir
and writing essentia
Ex-serviceman jtfill
be preferred.

7

3 years
experience
in the trade
6 years
experience
in the trade

2 years
experience
in the con-
cerned trado
5 years

experience

% years
experience
in the con-
cerned tradt
5 years
experience

2 years
experience
in the con-
cerned trade
5 years
experience

2 years
experience
in thecon-
cernod trade

5 years
experience
in the con-
corned trade

S yuan
experience
in the line.

2 years
experience.

5 years
experience
in the con-
corncdjtrade

8

Superintendine
Engineer

Superintending
Engineer

s

Superintending
Engineer

Superintending
Engineer

Suporinteudjng
Engineer

Superintending
Engineer

9

(*) Subject to variation depending on the work load.
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1

61.

62.

63.

64.

65,

2

Structure Fi tier/
Steel

Coaltar
Enamelling
Painter

Painter
Grado-I

Blastman Grade-t

Carpenter

3

12*

10*

12*

1*

43*

4

1025-35-
1160-40-
1320-45-
1500-50-
1800.

1025-35-
1160-40-
3320-45-
1500-50-
1800.

1O25-3S-
1160-40-
1320-45-
1500-50-
1 MO'J.

1025-35-
nfto-4o-
1320-45-
1500-50-
3800.

950-35-
1160-40-1
1320-45-
1500-50-
(800.

5

(i) By promotion from
concerned Junior
trades.

Of

By selection
through trade test.

(ii) By direct recruitment
in case suitable
persons are not
available.

(i) By promotion from
concerned Junior
trades.

or

By selection
through trade test.

(ii) By duett jecmilmeut
in caw suitable
persons are not
available.

(i) By promotion from
concerned Junior
trades.

or
By selection
through trade test.

00 By clued recruitment
in case suitable
persons aro not
available.

(i) By promotion from
concerned Junior
trades.

or

By selection
through trade lest.

(ii) By direct recruitment
in case suitablo
persons are not
available.

(i) By promotion from
Junior trades.

or
By selection
through trade test.

(li) By direct recruitment
in case suitablo
persons are not
available ''

6

Tiade piohciency

Matriculate with
Industrial Training
Institute Trado
Certificate.

Tjadc proficiency

Matriculate with
Industrial Training
Institute Trade
Certificate.

Trade proficiency

Matuculate with
Industrial Training

Institute Trade
Certificate.

Trade proficiency

Matriculate with
Industrial Training
Institute Trade
Certificate

Trade proficiency

Primary pass (These
qualifications may
be relaxed in other-
wise exceptionally
good candidates) or
Matric/Middle with

1 Industial Training
Institute Carponter.

7

2 years ex-
perience in
the concerned
irade

5 years ex-
perience in
the conceined
trade.

2 years ex-
perience in
the concerned
trade,

5 years ex-
perience in

the concerned
trade.

2 years ex-
perience in

tho concerned
trade.

5 years ex-
perience in
the concerned
trade.

2 >tars ex-
perience in

the concerned
trade.

5 years ex-
perience in
tho concerned
trade.

2 years ex-
perience in

tho concerned
trade.

5 years ex-
perience in
the concerned
trade.

5 years ex-
perience

1 year ex-
perience

8

Superintending
Engineer

Superintending
Engineer

Superintending
Engineer

Superintending
Engineer

Superintending
Engineer

9

(•) Subject to variation depending on the work load.
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1

66.

67.

68.

69.

70,

n
Saw Mil!
Operator

Painter

Mason

Mason-cum-
Carpenter

Carpenter-cum-
Painter

3

I*

63*

64*

1*

11*

4

950-35-
11^0-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

5

(i) By promotion from
Junior trades.

or

By selection
through trade test.

(ii) By direct recruitment
in case? suitable
persons are not
available.

(i) By promotion from
amongs Junior Trade.

or
By selection
through trade test.

(ii) By direct recruitment
in case suitable
persons are not
available.

(0 By promotion from
Junior Trades

or
By selection
through trade test.

(ii) By direct recruitment
in case suitable
persons are not
available.

1 (i) By promotion from
Tunior Trades.

or
By se'ection
through trade test.

(ii) By direct recruitment
in case suitable
persons are not
available.

(i) By promotion from
Junior Trades.

or
By selection
through trade test,

(li) By direct recruitment
in case suitable
Persons are not
available.

6

Trade proficiency

Primaiy pass (Thest
Qualification may h
relaxed in ctherwis

exceptionally good
candidates) or
Matric/Middle with
Industrial Training
Institute Carpenter.

Middle pass or
knowledge of reading
and writing.

Trade proficiency

Matric or Middle
with Industrial
Training Institute
Certificate in the
trade of Painter.

Trade proficiency

Have passed at least
Primary standard or
possess certificate
in the trade or
4 years experience.

Trade proficiency

Have passed atleast
Primary standard or
possess certificate
in the trade or
4 years experience.

Trade proficiency

Primary Pass (These
qualification may be
relaxed in otherwise
exceptionally good
candidate) or
Matric/Middle
Industrial Training
Institute Carpentry/
Painter trade.

7

'. years ex- S
perience in I
the concerned
rade

5 years ex-
perience in
the concerned
trade.

; 5 years ex-
ie perience
e

1 year ex-
perience

3 years ex-
: perience

5 years ex-
perience
1 year ex-
perience

2 years ex-
perience in
the concerned
trade

5 years ex-
perience in
the concerned
trade.

2 years ex-
perience in
the concerned
trade.

5 years ex-
peri ence in
the concerned
trade.

2 years ex-
perience

5 years ex-
perience

8

luperintending
Engineer

Superintending
Engineer

Superintending
Engineer

Superintending
Engineer

Superintending
Engineer

(*) Subj3;t to variation dopeading on the work load.
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1

71.

72

73.

74.

75.

16,

2

Plumber
Orade-ll

Plumber-cum-
Fitter.

Mist ry

Fitter Gradc-II
(Mechanical Mistry)

Fitter
(General Mill
Wright, Reinfor-
cement. Fabrication,
Erection, Gate and
Gearing, Electric
Workshop Sanitary,
Gas Fittings, Shop)

Pipe Fitter
Grade-TI

3

47*

3*

9+

68*

123*

31*

4

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

5

(i) By promotion from
concerned Junior tradt

or

By selection
through trade test

(Ji) By direct recruitment
in case suitable
Persons are not
available.

(i) By promotion from
concerned Junior trad

or

By selection
through trade tost

(ii) By direct recruitment
in case suitable
persons are not
available.

(i) By promotion from
concerned Junior trade

or

By selection
through trade test.

(ii) By direct recruitmen
in case suitable
persons are not
available,

(i) By promotion from
concerned Junior trade

or

By selection
through trade lest.

(ii) By direct recruitment
in case suitable
persons are not
available.

(i) By promotion from
Junior trade.

or
By selection through
trade test.

(ii) By direct recruitment
incase suitable
persons are not
available.

(i) fly promotion from 1
Junior trade

or
By selection through
trade test.

6

Proficiency T<^1.

Matriculate or
MidiK- wilh Indus-
trial Training Insti-
tute Certificate in th
trade of Fitter.

Proficiency Tost

Metric or Middle wi
Industrial Traiininc
Institute trade of
Plumber/ Fitter,

Trade proficiency

t Matric with Indus
Training Tnsi itute in
trade of Electrician
Wireman or Linemai

Trade proficiency,

Mairic or Middlo A
Industrial Training
Institute Certificate
in the trade of Fittc

Trade proficiency :

Matriculate with
Industrial Training
Institute Trade
Certificate.

Trade Proficiency.

7

2 years ex-
perience

5 years ex-
perience

5 yeari ex-
perience

c

2 years ex-
perience

5 years ex-
perience

th

2 years ox-
perience in
the trade

5 years ox-
Perience in
the trade.

i trial
the

t > .

2 years ex-
perience

5 years
experience

vith

:r.
2 yearse
;xperierice
in the con-
cerned trade

5 years
experience in
the concerned
trade

2 years Ex-
perience in
the concerned
trade.

5 years
experience in
the concerned
trade.

8

Superintending
tngineer

Superintending
Engineer

Superintending
Engineer

Superintending
Engineer

Superintending
Engineer

Superintending
Engineer

9

(*) Subject to variation depending on the work load.
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GROUP-XI Htl"'kr" S j " Ml"»85n"nr<Tftard G3njral aid Miscellansous) Class Hi Service'

77,

7P

79,

S3.

81,

Rnrini X I o m . ~f

Blacksmith

Moulder

Machinist

E'o;tri;jn-.i

Wireman

10*

g*

2*

295 ••»

24*

950-35-
1160-40-
[320-45-
1500-50-
1800.

950-35
1320-4'
1800,

950-35-
1160-40-
1320-45-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800,

, _ , _ . _ , _ J ^ i ^ ^ = 1 _ _
(ii) fiy direct rccruitmjnt

ia ca.se suitable
persons are not
available.

(i) By Droinotion fitm
Junior trade

or

By selection through
trade tesi

(ii) By direct reeruitmjnt
in case suitable
persons are not.
available

- 1160-40- (i) By promotloi
5')501-10- ,i iait)i-TMdo

or

By Sclction through
trade test,

(ii) By direct recruitment
in case suitable
Persons are not
available.

(i) By Promotion from
Junior Trade.

or

By selection through
trade test.

(ii) By .Ursct recruitment
in case suitable
Persons are not
available.

(i) By selection from
amongst Tradesman
M8to/skiUed Helpers
through trade test.
(33%)

(ii) By direct rjc;uitiTiunt
(67%)

(i) By selection from
amongst Tradesman
Mate/Skilled Helpers
through trade test.
(33%)

(ii) By direct recruitment
(67 %)

. _ _ , _ _ _..
Mitricuilate with
Industrial Training
Institute Trade
Certificate,

Trade Proficiency.

Mitriculato with
Industrial Training
Institute Trade
Certificate.

i from

Tnde Proficiency.

Matriculate with
Industrial Training
Institute Trade
Certificate.

Trade proficiency

Matriculate with
Industrial Training
Institute Certificate
in Turner/Mechinist
Trade or
Matric or

Non-Matric

Matriculate with
Industrial Training
Institute Certificate
in concerned trade.

Matriculate with
Industrial Training
Institute Certificate
in concerned trade.

2 years
experience in
tho concerned
trade.

5 years
experience in
the concerned
trade.

2 years expsr-
icnce in the

concerned tradi

5 years
experience in

the concerned
trade.

Superintending
Engineer

Superintending
Englnejr

B

2 years Superintending
experience Engineer
in tho con-
cerned trade.

3 years as
Machinist/Turner

5 years as
Machinist/Turner

8 years as
MachinistfTurncr

5 years
experience
as Tradesman/
Matle/Skilled
Helper

One year
experience
in trade

5 years i
experience
as Tradesman
Mate/Skilled
Helper

Superintending
Engineer

Superintending
Engineer

(*) Sjbjjct t i vAriatiOD depending on the work load.
23—279 OI/94
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1

82.

83.<

84.

85.

86.

87,

2

Asssitant Lineman

Assistant Sub-
station Attendant

Work Mlrtry

Pant Attedant 8*

Penstock Gate
Attedant

, Pump Driver

3

365«

13"

122*

87

46*

4

950-35-
116040-
132045-
1500-50-
1800

950-35-
1160-40-
132045-
1500-50-
1800
(Provi-
sional)

950-35-
116040-
132045-
150045
1800.

(1

950-35- (i
116040-
1320-45-
1500-50-
1800.

(i

950-35-
116040-
132045-
1500-50.
1800.

950-35-
116040-
132045-
1500-50-
1800.

(i

5

By appointment from
amongst Workcharged
Lineman/Tradesman -
Mate and Regular Trades
man Mate who are
Majrlculate on the basis
of senior! ty-cum-merit.

By direct recruitment

0i By promotion from
Junior Trades,

or
By selecion through Ti

trade tost.

0 By direct recruitment
in case suitable

persons are not
available

) By promotion from
Junior Trades,

or

By selection through
trade test.

i) By direct recruitment
jn case suitable per-
sons are not avaliab

( )JBiy promotion from
junior Trades,

or

By selection throuj
trade test.

(ii) By direct reruitment
in case suitable per-
sons are not availabli

(i) By promotion from
Jujor Trades,

or

By selection thrugh 1
trade test.

n) By direct recruitment
in case suitable perso
arc not avaliablc.

6

Matriculate

Non-Matriculate

Matriculate with
Industral Training
Institute Certificate
in the trade of Elec-
t rcian Wlremati of
2 yeras duration.

•ade proflciencey

Matriculate with im
training Institute
Trade Certificate.

Trade proficiency

Matric with Indus-
trajl Training Insti

le tute Trade Certi-
ficate.

th Trade proficiency

Matric with Indus-
trail Training Insti

s tute Trade Ccrtiflcai

Yade proficiency

Matric with Indus-
ns trial Traim'g

Institute Trade
Certificate.

7

3yoan
oxperionce
as Work-
charged
Lineman/
Assistant

Lineman
Tradesman
Mate/
Regular
Tradesman
Mate.
7 years ex-
perience a

Workcharg
Lineman/
Tradesman
Mate/Regi
lar Trades-
man Mate.

i

2 years
experience
in the con-
cerned trade
5 years
experience

in the con-
cerned trade.

im trial

2 years
experience
in the con-
cerned trade
5 years
experience
in the con-
cerned trade

2 years
experience
in the con-
cernd trade
5 years
experience
concerned
trade.

te

2 years
experience

in the con-
cerned trade

5 years ex-
perienence in
the concered
trade,

8

Snperintc
Fn^lneers

S
[ed

i

l -

Superintend-
ng Engineer

Superin-
tending
Engineer

Superin-
teding
Engineer.

i .

Superin-
tending
Engineer.

Suprin-
tending
Engineer

9

ndinp.

(•) Subject to variation depending on work load.
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J

88.

89.

90.

91.

92.

93.

2

Pump Operator

Air
Conditioning
Mechanic

Machine Tool
Operator

Mechanic

Dent
Beater-cum-
Welder

Compressor
Operator

3

67*

3*

14*

1*

I*

5*

4

960-35-
1160-40-
132045-
1500-50-
1800

950-35-
1160-40-

1320.45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-

1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-1 i

5

(i) By promotion from
Junior Trades

or
By selection through
trade test.

(ii) By direct recruitment
in case suitable per-
sons are not avaialble

(i) By promotion from
Junior Trades,

or

By selection
through trade tost

(li) By direct recruitment
io case suitable
persons are not
available.

0) By promotion from
Junior Trades,

or

By selection through
trade test.

ffi) By direct recruitment
in case suitable
Persons are not
available.

(i) By promotion fron
Junior Tudes,

or

By selection through Ti
trade test

(ii) By direct recruitment
in case suitable
persons are not
available.

fi) By promotion from
Junior Trades,

or

By selection through Ti
trade test.

(ii) By direct recruitment
incase suitable
persons are not
available.

U) By promotion from
Junior Trades,

or
iOO.

6

Trado proficiency

Matric with IndusD
Training Institute "

Certificate.

Trade proficiencj

Matric with Indus
rial Training Insti
tute Trade Certific

Trade proficiency

Matnc with
Industrial Trainini
Institute Trade
Certificate.

rade proficiency

Matric with
Industrial Trainir
Institute Trade
Certificate.

rade proficiency

Matric with
Industrial Trainin;

Institute Trade
Certificate.

7 8

2 years Superinten-
experience ding Engineer
in the con-
concned trade
5 years ovXerioncc
in the concerned trade

ial
rrade

2 years ex-
perience- in
the concer-

ned trade.

I 5 years ex-
perience in
the concer-
ned trade.

i t -
i -
ate.

2 years ex- S
- perience in i
the concer-

ned trade,

5 yeais ex-
perience in
the concer-
ned trade

2 years ex-
perience in
the concern-
ed trade

5 yearsi x-
pcrience in
the concer-
ned trade

•g

2 years ',
experience in i
the concer-
ned trade

5 years
experience in
in nhe concer
ned trade,

S

Superintend-
ing Engineer

uourinton ri-
ng Engineer

Superintend-
ing Cnginoer

Superintend-
ingJSngineor

2 years Suporintend-
:xPerience j ing Engineer
in the con-
cerned trade

9

(+) Subject to variation depending on the work load.
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1

94.

95.

96.

97.

98.

2

Compressor
Operator Misc.
Cooling Plant.

Machine
Attendant.

Assistant 8
Machine
Attendant.

Operator
Accytyline/
Plant/Oxygen
Plant.

Hoist Operator.

3

1*

14*

3*

32*

4

j

950-35-
1160-40
132045
1500-50-
1800.

950-35-
116040-

132045-
1500-50-
1800.

950-35-
116040-

1320-45
1500-50-
1800

950-35-
116040-
132045-
1500-50-
1800

950-35-
116040-
132045-
1500-50-
1800

5

By selection
through trade test.

(ii) By direct recruitment
in case suitable
Persons are not
available.

(i) By promotion from
Junior Trades,

or

By selection
through trade test.

(ii) By direct recruitment
in case suitable
persons are not
available.

(i) By promotion from
Junior Trades.

or

By selection
through trade test.

(ii) By direct recruitment
in case suitable
persons are not
available.

(i) By promotion from
Junior Trades,

or

fly selection
through trade test.

(ii) By direct recruitment
in case suitable
persons are not
available.

(i) fly promotion from
Junior trades,

or

By selection through
trade test.

(ii) By direct recruitment
in case suitable per-
sons are not
available.

(i) By promotion from
Junior Trades.

or

By selection through
trade tent.

6

Irade proficiency

Matric with
Industrial Training
Institute Trade
Certificate.

Trade proficiency

Matric with
Industrial Training
Institute Trade
Certificate.

Trade proficiency

Matric with
industrial Training
Institute Trade

Certificate.

Trade proficiency

Matric with
Industrial Training
Institute Trade
Certificate.

Trade
Proficiency

Matriculate
with Industrial
Training Institute
Trade Certificate.

Trade
Proficiency

7

5 years
experience
in the con-
cerned trade.

2 years
experience
in the con-
cerned trade
5 yoars
experience
in the con-
cerned trade.

2 years
experience

in the
concerned
trade

5 years
experionco
in the con-
cerned trade.

2 years
experience
in the con-
cerned trade
5 years
experience
in the con-
cerned trade.

2 years
experience
in the con-
cerned trade.
5 years
experience
in the con-
cerned trade.

2 years ex-
perience in
the concer-
ned trade.

5 years ex-
perience in 1
the concerned
trade. .

8

Superintending
Engineer.

Superintending
Engineer

Superintend-
ing Engineer.

Superintend-
ing Engineer.

Superintend-
ing Engineer.

9

(•) Subject to variation depending on the work load.
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1

99.

100.

101.

102.

103.

2

Rigger.

Machine
Crushing
Operator.

Operator
Heavy Plant.

Mixer Boiler
Operator.

Shunter

3

19*

I*

I*

1*

12*

4

95O-3J-
1160-40-
1320^5-
1500-50-
1800

950-35-
1160-40-
1320^5-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160^10-
1320-45-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800

5

(ii) By direct recruit-
ment in case suitable
persons arc not
available.

(i) By promotion from
Junior Trades.

or

By selection
through trade test.

(ii) By direct recruit-
ment in case suit-
able persons are not
available.

(i) By poromotion from
Junior Trades.

or
By selection
through trade test.

(ii) By direct recruit-
ment in case
suitablo persons are
not available.

(i) By promotion from
Junior Trade.

or

By selection
through trade test.

(ii) By direct recruit-
ment in caso
suitable persons arc
not available

(ii) By promotion from
Junior Trades.

or

(ii) By selection
through trade test.

(iii) By direct recruit-
ment in case
suitable persons are
not available.

(i) By promotion from
Junior Trades.

or

By selection
through trade test.

6

Matriculate with
Industrial Training
Institute trade.
Certificate.

Trade
Proficiency.

Matriculate with
Industrial Training
Institute trade
certificate.

Trade
Proficiency

Matriculation
Industrial Training
Institute trade
certificate.

Trade
Proficiency.

Matriculate with
Industrial Training
Institute Trade
Certificate.

Trade
Proficieny

Matriculate with
Industrial Training
Institute trade
certificate,

Trade Proficiency.

7

2 years
experience
in the con-
cerned trade.

5 years
experience

in the con-
cerned trade.

Z years
experience
in the con-
cerned trade

5 years
experience

in the concer
ned trade.

2 years
experience
in the con-
cerned trade

5 years
experience
in the con-
cerned trade

2 years
experience
in the con-
cerned trade

5 years
experience
in the con-
cerned trade

2 years
experience
in the con-
cerned trade

5 years
experience
in the con-
cerned trad

8

Superintend-
ing Engineer.

Superintend-
ing Engineer.

Suprcintend-
ing Engineer.

Superintend-
ing Engineer.

i .

Superintend-
ing Engineer.

i ,

le.

9

(•) Subject to variation depending on the work load.
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1

104.

105.

106.

107,

108.

1 2

Diillei

Sand Blasting
Operator.

Vibrator
Operator

Matorial Mistry

Concrete
Finisher.

3

8*

1*

1*

1*

65

4

930-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
132045-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

5

(ii) By direct recruit-
ment in case
suitable persons are
not available.

(i) By promotion from
Junior Trades.

OR

By selection
through trade test.

(ii) By direct recruit-
ment in case ]
suitable persons are
not available.

(i) By promotion from
junior trades.

OR
By selection through
trade test.

(H) By direct recruit-
ment in case suita-
ble persons are not
available.

(i) By promotion from
junior trades.

OR

By selection through
Trade test.

(ii) By direct recruit-
ment in case suita-
blo persons are not
available.

(i) By promotion from
junior trades.

OR

By selection through
trade test.

(ii) By direct recruit-
ment in case suita-
ble persons a w not
available.

(i) By promotion from
junior trades.

OR
By selection througl
trade test.

(ii) By direct recruit-
ment in case suita-
ble persons are not
available.

6

Matriculate with
Industrial Training
Institute Trade
Certificate.

—— &

i r
a.
ti

Trade Proficiency. 5
<
i
c

Matriculate with
Industrial Training
Institute Trade
Certificate.

Trade Proficiency.

Matriculate with
Industrial Training
Institute trade certi-
ficate.

Trade Proflcioncy.

Matriculate with
Industrial Training
Institute trade certv
ficate.

Trade Proficiency.

Matriculate with
Industrial Training
Institute trade certi-
ficate.

I Trade Proficiency.

Matriculate with
Industrial Training
Institute trade certi-
ficate.

7

years S
iperience ii
> the
jncemed
'ade.
years

aperieuce
n the con-
rerncd trade.

2 years
experience

in tho con-
cerned trade.

5 years
experience
in tho con-
cerned trade.

2 years
experience
in tho con-
cerned
trade.

5 Kara
experience
in the con-
cerned trade

2 years
experience
in the con-
cerned
trade.

5 years
experience
in the con-
cerned,
trade,

2 years
experience
in the con-
cerned
trade.

5 years
experience
in the con-
cerned
trade.

8

uperinfend-
ag Engineer

Superin-
tending
Engineer.

Superin-
tending
Engineer.

Superin-
tending
Engineer.

Superin-
tending
Engineer.

Superin-
tending!
Engineer.

9

(*) subject to variation dpending on work load.
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1

109.

110.

J l l

112.

113.

2

Junior Coal Tar
Enamelling
Operator.

Motor Boat
Operator-
Driver

Watar Pump
Mechanic
Grade-1

Water Pump
Mochanic
Grado-II

White Washing
Coloux-
Washingman.

3

2*

2*

14*

33*

16*

4

950-35-
1160-40-
1320-45-
1500-50-
1800

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

950-35-
1160-40-
1320^5-
1500-50-
1800.

950-35-
1160-40-
1320-45-
1500-50-
1800.

5

(i) By promotion from
junior trades.

OR
By selection thiougli
trade test.

(h) By direct recruit-
ment in case suita-
ble persons are not
available.

(i) By promotion from
junior trades.

OR
fly selection through
trade test.

(ii) By direct recruit-
ment in case suita-
ble Persons are nut
available.

(i) By promotion from
junior trades.

OR
By selection through
trade tost.

(ii) By direct recruit-
ment in case suita-
ble persons are not
available.

(i) By promotion from
junior trades.

OR
By selection through
trade test.

(ii) By direct recruit-
ment in case suita-
ble persons arc not
available.

(i) By promotion from
junior trades.

OR

By selection through
trade test.

(ii) By direct recruit-
ment in case suita-
ble persons are not
available.

6

Trade Proficiency.

Matriculate with
Industrial Training
Institute trade certi-
ficate.

Trade Proficiency.

Matriculate with
Industrial Training
Institute trade certi-
ficate.

Trade Proficiency.

Matriculate with
Industrial Training
Institute trade certi-
ficate.

Trade Proficiency.

Matriculate with
Industrial Taining
Institute trade cert
ficate.

Trade Proficiency

Matriculate with
Industrial Training
Institute trade corti
flcate.

7

2 years
experience
in the con-
cerned

•rude,

5 years
experience
in tho con-
cerned trade

2 years
experience
in the con-
cerned
trade.

5 years
experience
in thae con-
cerned
trade.

2 years
experience
in the con-
cerned
trade

5 years
experience
in the con-
cerned
trade.

2 years
experience
In the con-
cerned
trade.

5 years
experionco
in the con-
cerned trade.

i-

2 years
experience
in the con-
cerned
trade.

5 years
experience
in the con-
cerned trade.

8

Superin-
tending
Engineer.

Superin-
tending
Engineer.

Superin-
tending
Engineer.

Superin-
tending
Engineer.

Superin-
tending

Engineer.

9

( ) subject to variation depending on work load.
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1

114

115,

2

Motor Launch
Operator

Computer

3

1*

1*

i 4

950-35-
1160-40-
1320-45-
1500-50-
1800/-'

950-35-
1I«MO-
1320-45-
1500-50-
1800/-.

5

(i) By promotion from
junior trades,

OR
By selection through
trade test.

(ii) By direct recruit-
ment in the case
suitable persons arc
not available.

(j) By promotion from
junior trades.

OR
By selection through
trade test.

(ii) By direct recruit-
ment in case suita-
ble persons are not
available.

6

Trade Proficiency.

Matriculate with
Industrial Training
Institute Trade Ceri
tificate.

Trade Proficiency

Matriculate with
Industrial Training

Institute Trade Cer-
tificate.

7

2 years
oxporienc

in the con
cemed
trade.

5 years
experience
in the con.
cerned trad

ti-

2 years
experience

in the con-
cerned

trade.

5 years
experience

in the con-
cerned
trade,

8

Superin-
e tending
- Engineer.

le.

Superin-
tending

Engineer.

9

(*) Subject to variation depending on the work load,

116.

117.

118.

Road Roller
Operator

Greaser
Grad»-I

Switch Board
Controllor

2*

20*

15*

950-35-
1160-40-
1320-45-
1500-50-
1800/-.

950-35-
1160-40-
1320-45-
1500-50-
1S00/-.

950-35-
116040-
1320-45-
1500-50-
1800/-.

(i) By promotion from
junior trades.

OR
By selection through
trade test.

(ii) By direct recruit-
ment in case suita-
ble persona are not
available.

fi) By promot on from •
junior trades.

OR
By selection through T
trade tost.

(ii) By direct recruit- N
ment in case suita- h
ble parsons are not It
available. t:

Trade Proficiency.

Matriculate with
Industrial Training
Institute Trade Cer
tificate.

rade Proficiency.

latrjculate with
jdustrial Training
istitute Trade Cer-
ificate.

(i) By promotion from —
junior trades.

OR
By selucti in through Trade Proficiency
trade t<:st.

2 years
experience
in the con-

cerned
trade.

5 years
experience

in the con-
cerned trad

2 years
experience
in the con-
cerned
trade.

5 years
experience

in the conce
trade

2 years :
experience

i n the con- I
earned
trade.

5 years
experience
in the con-
cerned trade.

Superin-
tending
Engineer.

e.

Superin-
tending
Engineer.

jrned

Superin-
tending

Jnginoer.

(•) Subject to variation depending on the work load.
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1

119.

120.

2

Switch Board
Controller
Attendant.

Work Inspector

3

7*

2*

4

950-35-
1160-40-

1320-45-
1500-50-
1800/-,

950-35
1160-40-
1320-45-
1500-50-
1800/-.

5

(ii) By direct recruit-
ment in case suita-
ble persons are not
available.

(i) By promotion from
junior trade$.

OR

By selection through
trade test.

(ii) By direct recruit-
ment in case suita-
ble persons are not
available.

(i) By promotion from -
junior trades

OR
By selection through
trade test.

(ii) By direct recruit-
ment in case suita-
ble persons are not
available.

6

Matriculate with
Industrial Training
Institute Trade Cer-
tificate.

Trade Proficiency.

Matriculate with
Industrial Training
Institute Trade Cer-
tificate.

2

Trade Proficiency

Matriculate with
Industrial Training
In«titu e Trade Cer-
tifica e.

7

2 years
experience
jn the eon-
eerned
Trade,

5 years
experience
in the con-
cerned tradi

: years
experience
in the con-
cerned
trade.

5 years
experience
in the con-
cerned trade

8

Superin-
tending
Engineer

Superin-
tending
Engineer.

9

(*) Subject to variation depending on the work load.

Note:—Number of posts given in Column 3 include the posts held by BhakraBeas Management
Board recruited employees as well as employees drawn from partner State Governments/
Electricity Boards. Recruitment shall be made by Bhakra Beas ManagKnent Board
only to the extent staff is not provided by the partner State Governments/Electricity
Boards,

BHAKRA BEAS MANAGEMNT BOARD (GENERAL) CLASS IV SERVICES

OROTJP-XIIT

Seria
Nurr

1

1,

2.

.1 Name of
iber post

2

Book Binder

Havildar

Number
of posts

3

1*

34*

Pay
Scales

4

830-30-
950-35-
1160-40-
1320-45-
1500-50-
1600/-.

800-30-
950-35-
1160-40-
1320-45-
1455/-.

Method of appoint-
ment

5

By promotion from
Daftries.

By promotion from
amongst Peons according
to their seniority after
exercising of optoins.

Minimum educa-
tional and other
qualifications

6

Should be literate.

Minimum
experience

7

Appointing
authority

8

Head of
office

Head of
office

Remarks

9

(*) Subject to variation depending on the work load.
24—279 GI/94
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1

3.

4.

5.

6.

7.

S.

9.

10.

11.

2

Daftry

Head Mali

Peon

Mili

Cfnwkidar

Mill-cum-
Chowkidar.

Cook-cum-
Chowkjdar.

S we spar

. Sweepsr-cum-
Chowkidar.

3

41*

50*

572*

Hi*

537*

12*

29*

652*

33*

4

800-30-
950-35-
1160-40-
1320-45-
1455/-.

800-30-
950-35-
1160-40-
1320-45-
1455/-,

750 with :
a start of
770-30-
950-35-
1160-40-
1320-45-
1410/-.

750 with 1
a start of
770-30-
950-35-
1160-40-
1320-45-
1410/-.

750 with
a start of
770-30-
950-35-
1160-40-
1320-45-
1410/-.

750 with
a start of
770-30-
950-35-
1160-40-
1320-45-
1410/-.

750 with
a start of
770-30-
950-35-
1160-40-
1320-45-
1410/-.

750 with
a start ot
770-30-
950-35-
1160-40-
1320-45-
1410/-.

750 witli
a start of
770-30-
050-35-
1160-40-
1320-45-
1410/-.

5

By promotion from
amongst Peons accoTding
to their seniority after
exorcising of options.

By promotion from
amongst Maljes.

By direct recruitment.

iy di ra:t rajruitmant.

Bv direct recruitment.

R/ direct ro^ruitmj'it

By direct recruitment.

. By direct recruitment.

By direct recruitment.

6

Should be literate.

Should be literate.

Should be literate.

Should be literate.

Should be literate.

Should b«literate.

Should be literate.

Should be literate.

Should bo litorato.

7

5 years
experience
as Mali.

working
knowledge
c,{ Malj,

Knowledge
of trade

8

Head of
office

Head of
office

Head of
office

Head of
i itDcc

Head of
office

Head of
office.

Head of
office

Head of
office

Head of
office

9

(*) Subject to variation depending on work load.

Note : - Number of posts given in column 3 include the posts held by Bhakra Beas Management
Board recruited employees as well as employees drawn from partner Stato Government.
Recruitment shall be made only to the extent staff is not provided by the partner State
Governments.
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BHAKRA BEAS MANAGEMENT BOARD (TECHNICAL & MISCELLANEOUS) CLASS IV

GROUP-IV

SI.
No.

1

2.

3.

4.

5.

0.

7.

8.

Name of post

2 ' "
Laskar

Telephone
Attendent

. Traied Dai

Equipment
Cleaner

Clean or and
Greaser

Oiler ;md
Clean el•

Cloa!̂ e -̂
Trucknun

Rigger Cleaner

Number
of posts

11*

83*

1*

1*

29*

244*

80*

9*

Pay scales

. . _ _

950-35-
1160-40-
1320-45-
1500-50-
1600
830-30-
950-35-
1160-40-
1320-45-
1500-50-
1600.
830-30-
950-35-
1160-40-
1320-45-
1500-50-
1600.

830-30-
950-35-
1160-40-
1320-45-
1500-50-
1600,

830-30-
950-35-
1160-40-
1320-45-
1500-50-
1600
830-30-
950-35-
1160-40-
1320^5-
1500-50-
1600.

(i

830-30-
950-35-
116CM0-
1320-45-
1500-50
1600.
830-30-
950-35-

1160-40-
1320-45-
1500-50-
1600.

Method of Appoitment

" ~5~~
By promotion from
other Categories,

By direct recruitment.

By direct recruitment.

By direct recruitment.

By direct locruailment.

(i) By promotion from
Regular Transman
Mate workina in Grid
Construction Sub Divisi<

II) By direct recruitment
in case suitable per-
sons are not availab
for promotion.

Uy direct rccruitmuiH

By direct rccruilmanl A

Minimum educational
& other qualifica-

tion

6
Middle Pass,
Physically sound and
mentally alert.

Matriculate

(f) Pi imary pass
(ii) Should have

undergone 2
years train ing in
a Government/
Private Institute
recognised by
the Nurse Regis
tration Council
and should bo
registered as
Nurse Dai with
Pujab Nurses R<
gistration counc

Middle pass

Middle I'aii

MaLiicul.Uc-

on,

Matriculate Or Matrt
culate possessing

le Industrial Training
Institute certificate
in the trade of Elec-
trician/Wireman,

Primary pass

Matriculate
or

Undor Matric.

Minimum
oxpeiiem.0

-?

i

5 -

:il
Certain
relevant

experience.

Curtai
relevant
expcilonu;

2 Yoais
cxperienct;
in maintain;
and
upkecping
of Substa-
tion equip-
ment or
worked for
2 years in
Grid Sub-
tation.

3 ye.vrs ox-
expevienco
as Cleanor.

3 years
experioce
in Rigging
Heavy
Machinery
equipment,
5 years
experience
in Rigging/
Heavy
Machinery/
equipment.

Appointing
Autlu>i ity

8

Head of
Office

Head of
Office.

Head of
Office

Head of
Office

Head of
Office

tlead of
Office

ing

nra.d\)f
Office

Head of
Office

Remarks

9

(•) subject to variation depending on work leload.
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1

9.

10.

11.

12.

13.

14.

15.

16.

17.

IS

15

2

Cible Joiner
M&ta

Assistant
Pump Driver

Laboratory
Attendant

Chowkidar-cum-
Khansama.

Cook

Cook-cum-Hal*ai

Slinset'

Wor(t Munshi

Bill Distributor

, Bearer-eum-
Ulcncil Cleaner

>. Gnuge Reader

3

10*

23*

24*

20*

11*

4*

13*

7*

3*

4*

LOO*

4

830-30-
950-35-
116040-
1320-45
1500-50
1600.

830-30-
*J5O-35-
116040-
1320-45-
J500-50-
1600.

830-30-
950-35-
1160-40-
1320-45-
1500-50-
1600.

830-30-
950-35-
1160-40-
1320-45-
1500-50-
1600.

R3O-3O-
950-35-
1)60-40-
132045-
1500-50-
1600

830-30-
950-35-
1160-40-
1320-45-
1500-50-
1600.

830-30-
950-35-
116040-
J320-45-
1500-50-
1600

830-30-
950-35-
1160-40-
1320-45-
J 500-50-
J600

830-30-
950-35-
1160-40-
132045-
1500-50-
1600

800-30-
950-35-
1160-40-
J 320-45-
1455.

800-30-
950-35-
1160-40-
132045-
1455.

5

By direct recruitraet

By direct recruitment

By direct recruitment

By direct recruitment

By direct recruitment

By direct recruitment

By direct recruitment

By direct recruitment

Dy direct recruitment

By direct recruitment

By direct iccruitinenl

6

Middle Piss

Middle Pass

Matric with Scie nee
(Physics and
Chemistry)

Literate, Physically
sound and mentally
alert.

Liteiatc, Physically
sound and mentally
alert.

Literate, Physically
sound and mentally
alert.

Mai: ie
or

Under Matric

Middle Pat,:,

Middle Pass

Should be 1 iterate
physically sound
and mentally alert

Should be literate
physically sound
and mentally alert,

7

Past experi-
ence in the
trade. Pre-
ference to
literate pors-
sons having
knowledge
having
of Hindi/
English

Past
experience
in ihe
trade.

3 year!)
experience
in trade.

5 years
experience
in trade.

5 years,
experience.

8

Head of
office

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
offico

Head of
office

9

(*) subjectt c variation depending on ork load.
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1

20.

21.

22

23.

24.

25.

26.

27.

2N.

2>.

30,

31.

32.

2

Troilyman

Railway
Gangman

Joint Stationery
Plant Attendant

Trolly Jamadar

Senior Waiter

Salesman-Tea
Maker

TaT Sprayer

Siutaiy Pittol

SwaM'iy.i
Sahayak

Kinii'-irmvi

Shift Attendant

Floor Cleaner

Fitter Coolie?

3

3*

14

1*

4*

2*

7*

2*

?.*

16-

3 '

18+

10*

5*

4

800-30-
950-35-
1160-40-
J 320-45-
1455.

800-30-
950-35-
1160-40-
1320-45-
1455.

800-30-
950-35-
1160-40-
1320-45-
1455.

800-30-
950-35-
J160-40-
1320-45-
1455.
800-30-
950-35-
1160-40-
1320-45
1455.

S00-30-
950-35-
llftO-40-
1320-45-
1455.

800-30-
950-35-
1160-40-
1320-45-
1455.

K01-30-
950-35-
1160-40-
1320-45-
1455.

750 with
u s t a i t (if
770-30-
950-15-
1160-40-
1320-45-
1410,

710 with
a starl oF
770-30-
950-35-
1160-40-
1320-45-
1410.
750 with
a start of
770-30-
950-35-
1160-40-
1320-45-
1410.

750 with
a start of
770-30-
950-35-
1160-40-
1320-45-
1410,

750 wMth
a start of
770-30-
950-35-
1160-40-
1320-45-
1410.

5

By direct recruitment

By direct recruitment

By direct rectuitment

By promotion from
junior trade s.

By promotion from
junior trades.

B> direct recruitment

By direct recruitment

Hy ilinwi roJuiitmont

By promotion from
junior trades

By direct rc;ruiunc;nt

By direct rocruitmeut

By direct recruitment

By direct recruitment

6

Literate, physically
sound and mentally
alert.

Literate, physically
sound and mentally
alert.

Literate, physically
sound and mentally
alcrl.

Literate, physically
sound and mentally
alert.

Literate, physically
sound and menially
alert.

Maine

Middle puss, physi-
cally sound and
alert.

Middle pasi physi-
cally sound and
mentally alert

Malrie, physically
sound and mentally

<ilei t .

Should l)o litciatc
physically sound

Should bo litoiate
physically sound
and mentally alort.

Should be literate
physically bound
and mentally alert.

Should be literate
physically sound
and mentally aleit.J

7

5 years
experience
in the con-
1320-45-

trade,

S

Head of
office

Head of
office

4ead of
office

Head of
office.

Head of
office

Heud of
office.

Head of
office.

Head of
office

Hortd of
office.

Head of
Office

Head of
office.

Ho ad of
offlceM

Head of
office.

9

(*) subject to variation depending on work load
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1.

33.

34.

35,

36.

37.

38.

39.

40.

41.

•42.

43.

2.

Koyman

Canal Patrol

Filter Attendant

Job Boy

1 riJesraan
Male

Store Attendant

Stoic Mate

Store Coollie

Sanitary Jamadaj1

Hospital
Mazdoor/Coohe

Bclder-cum-
Chowkidar

3.

13*

12*

12*

6*

7S1*

42*

20*

1*

1*

15*

4.

750 with
a start of
770-30-
950-35-
1160-40-
1320-45-
1410,

750 wMth
a start of
770-30-
950-35-
1J 60-40-
1320-45-
1410.

750 wi111
a start of
770-30-
950-35-
1120-45-
1410.

750 with
a start of
770-30-
950-35-
1160-40-
1320-45-
14100

750 with
a start of
770-30-
950-35-
1160-40-
1320-45-
1410.
750 with a
start of
770-30-950
35-J160-40
1320-45-
1410.

750 with a
start of
770-30-950-
35-116O--40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-W-
1320^5-
14J0.

750 with a
sUrt of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

5.

By direct recruitment

By direct recruitment

By direel tecruitment

By direct recruitment

By direct recruitment

By direct icciuitment

By direct recruitment

By direct recruitment

By direct leciuitment

By direct recruitment

By direct recruitment

6.

Should be literate
physically sound
and montally alert.

Should be literate
physically sound
and moutally alert.

Should bo 11 teriitc
physically sound
and mentally alert.

Should be literate
physically sound
and mentally alcit.

Should bo literate
physically sound
and mentally alert

Should be literate
physically sound
and mentally alert.

Should be lilciate
physically sound
and mentally alert.

Should be litoiate
physically sound
and mentally alert.

Should be literate
physically sound
and mentally alert.

Should bo literate
physically sound
and mentally alert.

Should be literate
physically sound
and mentally alert.

7. 8.

Head of
office.

Head of
office.

Head of
office.

Head of
office.

Head or
office.

Head of
Office.

Hcjd of
Office,

Head of
office.

Head of
office.

Head of
Office,

Head of
office.

9.

(•) subject to variation depending on work load,
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1

44. '
]

45.

46.

47.

48.

40.

50,

31.

52.

53

54

2

Telephone
Messenger

Sewerman

Boatman

Security
Chowkidar

Cyt le Swar

Barkandaz

Daffadar

Skilled Labour

Beldar Helper

, Oangman

Unskilled Labour

3

2*

43*

52*

56*

3*

25+

16*

254*

1345*

24*

2*

4

750 with 1
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
J 320-45-
1410.

750 with a 1
start of
770-30-950-
35-1160-40.
1320-45-
1410.

750 with a
start of

770-30-950-
35-1160-40-
] 320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
Start o f
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40
1320-45-
1410.

750 with a
start of
770-30-950
35-1160-4(1
1320-45-
1410.

750-with a
start of
770-30-950
35-1160-4C
1320-45-
1410.

5

By direct recruitment

By direct recruitment

3y direct recuritment

By direct recruitment

By direct recruitment

By direct recruitment

By direct recruitment

By direct recruitment

By direct recruitment

. By direct recruitment

u

By direct recruitment

L

1-

6

Should be literate
physically sound
and mentally alert.

Physically sound,
and mentally alert.

Should be literate —
physically sound
and mentally alert.

Should be literate,
physically sound

and meutnlly alert.

Should be literate
physically sound and
mentally alert.

Should be literate,
physically sound
and mentally alert.

Should bo llteratej
physically sound
and mentaly alert.

Should be literate,
physically Sound
UIKI mentally alert.

Should be literate
physically sound
and mentally alert.

Should be literate
physically sound
and mentally alnrt.

Should be literate,
physically sound
und mentally alert.

7

—

8

Head of
office.

Head of
office.

Head of
office.

Head of
office.

Head of
office.

Head of
office

Hoadof
office.

Head of ofBco

Head of
office.

Head of
office.

Head of
office.

9

(x) subject to variation, depending on work load.
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1

56.

57.

58.

59.

60.

61.

62.

63.

64.

65.

2

Survey Khataii

Chalnman

Ward Attendant

Assistant
Regulation
Jamadar.

Regulation
Bolder.

Discharge
Sounding
Attendant

Ward Servant

Pump Attendant

Sounder

Sklnman

Fiold
Telephone
Attendant

3

10"

1*

55*

20*

110*

10*

1 69*

• 19*

I*

3*

1 +

4

750 with ft
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-41-
1410.

750 with a
a start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a 1
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a 1
start of
770-30-950-
35-1160-40-
1320-45
1410.

750 with a T
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a 1
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
.15-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

5

By direct recruitmont

By direct recruitment

By direct recruitment.

By direct recruitment.

By direct recruitment.

By direct rocruitmint

i)y direct recruitment

)y direct recruitment.

3y direct recruitment.

By dlroct recruitment.

By direct recruitment •

6

Should be literate
physically sound
and mentally alort.

Should be literate
physically sound
and mentally alert.

Should be literatro,
physically sound
and mentally alort.

Should be literate,
physically sound
and mentallly ftlert.

Should be literate,
physically sound
and mentally alert.

Should be literate
physically sound
and montallly alort.

Should be literate
physically sound
and mentally alert.

Should be literate,
physically sound
and mentally alert.

Should be literate
physically sound
and mnteally alert.

Should behteia'e
physically sound a
and mentally alert.

Should be letorate
physically sound
and mentally alert.

7

- -

8

Head of
office.

Head of
office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office,

Head of
Office,

Head of
Office.

9

(x) Subject to variation depending on the work load,
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1.

66.

67.

68.

m

70.

71.

72.

73.

74.

75.

76.

2.

Semi Skilled
Labour

Assistant Cook

Assistant
La^-atiry
Auoadant

Process Server

Junior Waiter

Gate Keeper

Bhisti

Kitchon Servant

Dhobi

ChowHdar-cum
Gateman

Ferro Khalasi

3.

1*

2*

20*

2*

2*

72*

6*

4*

4*

4*

2+

4.

750 with a ]
Start of
77030-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 wilha
stat of
770-10-950-
35-11 0-40-
1320-45-
1410.

750 with a E
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a
start of
770-30-950-
35-1160-40-
132045-
1410.

750 with a :
start of
770-30-950-
35-116040-
1320-45-
1410

750 with a
start of
770-30-950-
35-lli;040-
1320-45-
1410.

750 with a
start of
35-1160-40-
35-1160-40-
132045-
1410.

750 with a
start of
770-30-950-
35-1160-40-
1320-45-
1410.

750 with a fly
start of
770-30-950-
35-116040-
132045-
1410.

750 with a ]
start of
770-301-950-
35-1160-40-
1320-45-
1410.

5.

By direct recruitment.

By direct recruitment.

ly direct recruitment.

fly direct recruitment.

By direct recrtiitment.

By direct recroitmOfit.

By dr tc t rjcrnftmont.

By direct recruitment.

direct recruitment.

Sy direct recruitment.

6.

Should be literate
physically s>md
and mentally alert.

Shonld beMte^ato
physically ST nd
and mentally alert.

SilO"kl 'Jciiteriue
physic .Uy
and mentally alert.

Should be literate
physically sund
and mentally alert

Should be literate,
physicady srtund
and mentally alret.

Should bo literate,
physically sound
and mentally alejrt.

SiiLnild be literate,
physically sound
atKl menially alert.

Should bs literate,
physically Sound
and mentally altrt.

Should be '.iterate,
physically sound
and mentally al«rt.

Should b<- literate,
physically sound
and menially alert.

Should bo 'iterate,
physically sound
and mentally alert.

7. 8.

Head of
Office

Head of
Offlc».

H a d o f
Offic*.

11 ad of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
Office.

Head of
OflWB.

Head of
OfBce.

9.

(*) Subject to variation depending on the work load.

N. SINGAL
Special Secrrtary,

iiliukra iJws MaoagwtrtirPt Board,
Chandigarh.
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SCEDULE'B'

(SEE REGULATION—18)

Serial
Number

1.

1.

2.

Class of
employees

2.

Qass-III.

Class-IV..,

Nature of penalty

3.

Minor

(i) Censure;

(ii) With-holding of promotions;

(iii) Recovery from pay of the whole or part of any
pecuniary loss caused to the Board by negligence
or breach of orders;

(iv) With-holding of increment of pay without cummula-
tive effect.

Major

(v) W'ith-holding of increments with cummulative effect; ""

(vi) Reduction to a lower stage in the time scale of
pay for a specified period, with further d te tions
as to whether or not the employee will earn
increments of pay during the period of such
reduction and whether on the expiry on such period,
the reduction will or will not have the effect of

postponing the future increments of pay;

(vii) Reduction to lower time scale of pay, grade, post
or service which shall ordinarily be a bar to the
promotion of the employee to the time scale of pay,
grade, post or service from which he was reduced,
with or without further directions regarding
conditions of restoration to the grade or post or
service from which the employee was reduced and
his seniority and pay on such restoration to that
grade, post or service;

(viii) Compulsory retirement;

(ix) Removal from service which shall not be a
disqualification for future employment under
the Board;

(x) Dismissal from service wihich shall ordinarily be
a disqualification for future employment under the
Board.

Minor

(i) Censure;

(ii) with-holding of promotions;

(iii) Recovery from pay of the whole or part of any
pecuniary loss caused to the Board by negligencej
or breach of orders;

(iv) With-holding of increments of pay without
cummulative effect.

Punishing
authority

4.

Appointing
authority.

Next higher to
Appointing
authority.

Appointing
authority.

Appellate
authority

5.

Next higher to
Appointing
authority.

Heads of
Department*,

or
Chairman.

Next higher to
Appointing
authority.

(x) Subject to variation depending on the work load.
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» 1. I 2. 3.

Majer

(v) With-holding of increments with cummulative effect;

(vi) Reduction to a lower stage in the time scale of
pay for a specific with further directions
as to whether or not the employee will earn
increments of pay during the period of such
reduction and whether on the expiry of such period,
the reduction will or will not have the effect of
postponing the future increment of pay;

(vii) Reduction to lower time scale of pay, grade, post
or service which shall ordinarily be a bar to the
promotion of the employee to the time scale of pay,
grade, post or service from which he was reduced,
with or without further directions regarding
conditions of restoration to the grade or post or
service from which the employee was reduced and
his seniority and pay on such restoration to that
grade, post or service;

(viii) Compulsory retirement;

(ix) Removal from service which shall not be a dis-
qualification for future employment under the Board;

(x) Dismissal from service which shall ordinarily be a
disqualification for future employment under the"
Board.

4.

• Next higher
to
Appointing
authority.

5-

Heads of
Departments or
Chairman.

(*) Subject to variation depending on the work load.
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